
 

 

MONTANA Public Safety Officer Standards and Training Council 
Meeting Agenda ~ October 2, 2019 

Face to Face Meeting 8:00 a.m. ~ 12:00 p.m. 
MLEA Rooms 213 & 214 

2260 Sierra Road East 
Helena, MT 59602 

 
Dial-in Participant Information 
Dial-in number:  (866) 576-7975 

Access code:  612394 
 
I. 8:00 a.m. ~ Call meeting to order, roll call, identify and welcome guests. 

 
II. 8:05 a.m. ~ Pledge of Allegiance and Invocation   

 
III. 8:10 a.m. ~ Approval of minutes for May 29, 2019 Council meeting  

 
IV. 8:15 a.m. ~ Public Comment/Guest Issues  

 
V. 8:25 a.m. ~ Welcome/Introduction of New Council Members  

 
A. Jason Jarrett ~ Detention Center Administrator Representative 

 
VI. 8:35 a.m. ~ Old Business 

 
A. Legislative Updates 

1. HB 96  
2. HB 97   
3. HB 98   
4. HB 99  
5. Law & Justice Interim Committee Memorandum  

 
B. Instructor Biographies ~ ARM 23.13.301  

 
C. Officer Involved Shooting 

 
D. Kyle Adams Decision from MBCC Appeal  

 
E. Ross Drisinski Decision from MBCC Appeal  

 
F. Thad White Decision from MBCC Appeal  

 
VII. 9:30 a.m. ~ Break 

 
VIII. 9:45 a.m. ~ New Business 
 

A. Committee Reports 
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1. Curriculum ~ Kevin Olson  
a. SB 220  
b. Misdemeanor Probation/Pretrial Services Syllabus 

 
2. ARM ~ Leo Dutton 

a. Changes to Sanctions  
b. Misdemeanor Probation/Pretrial Services  
c. TCPR  

 
3. Case Status ~ John Strandell 

 
4. Business Plan/Policy ~ Kimberly Burdick  

 
5. Coroner ~ Leo Dutton 

 
B. One Year Training Requirement Waiver ~ Brent Faulkner  
C. Open & Advertised Waiver   
D. Invisible Institute Request  

1. Request Letter 
2. Updated Email Request 
3. Kristina Neal’s Memo 
4. Chris Tweeten’s Memo 
5. POST’s Letter & Assertion Form 

 
E. Director’s Report 

1. Budget  
2. Certificates Awarded ~ 303 
3. Trainings Approved  
4. Equivalency Granted 
5. Extensions Granted 
6. Cases Open/Closed  
7. Office Updates 

a. Audits 
i. POST Approved Trainings 

ii. Twenty Hours of Training Every 2 Years 
Requirement 

 
8. DOJ Policies & Operation Plan  

 
F.  Basic Syllabi Approval 

1. Legal Equivalency 
2. CDOB Equivalency 

 
IX. 12:00 p.m. ~ Meeting Adjourned 

 
 
* Executive Sessions are closed to the public in order to protect the privacy rights of individuals. Times are 
approximate, except for public comment; actual times may vary depending on presentation/discussion time. 
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66th Legislature HB0098.01

HOUSE BILL NO. 981

INTRODUCED BY F. GARNER2

BY REQUEST OF THE PUBLIC SAFETY OFFICER STANDARDS AND TRAINING COUNCIL3

4

A BILL FOR AN ACT ENTITLED: "AN ACT GENERALLY REVISING PEACE OFFICER STANDARDS AND5

CERTIFICATION LAWS; REVISING CERTIFICATION LAWS FOR PEACE OFFICERS ON ACTIVE RESERVE6

STATUS; REVISING THE RULEMAKING AUTHORITY OF THE PUBLIC SAFETY OFFICER STANDARDS AND7

TRAINING COUNCIL; REVISING DUTIES OF APPOINTING AUTHORITIES; REVISING PENALTIES FOR A8

PEACE OFFICER WHOSE BASIC CERTIFICATE IS SUSPENDED; AND AMENDING SECTIONS 7-32-240 AND9

7-32-303, MCA."10

11

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA:12

13

Section 1.  Section 7-32-240, MCA, is amended to read:14

"7-32-240.  Certification of Montana peace officer who leaves full-time or part-time employment15

to enter active reserve status in Montana -- definition. A peace (1) Except as provided in subsection (2), an16

officer who leaves full-time or part-time employment and enters an active reserve status within 36 to 60 months17

retains basic certification status after entering reserve status for as long as the peace officer remains an active18

reserve officer. has been issued a peace officer basic certification by the Montana public safety officer standards19

and training council or who is eligible for the certification and who becomes an active reserve officer in Montana20

may retain the officer's peace officer certification and return to full-time or part-time employment as a peace officer21

under the following circumstances:22

(a) If 36 or more months have passed the reserve officer has not had a break in service of more than 323

years at any time since the peace officer's last date of employment as a full-time or part-time employment and24

the peace officer in Montana returns to full-time or part-time employment, the peace officer shall, upon return to25

retains the peace officer certification and may return to full-time or part-time employment, comply with26

7-32-303(5)(c) as a peace officer from reserve status without attending an equivalency course or returning to the27

basic academy.28

(b) If the reserve officer has had a break in service of more than 3 years at any time since the officer's29

last date of employment as a full-time or part-time peace officer in Montana, the officer must successfully30
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66th Legislature HB0098.01

complete the peace officer basic equivalency course, as approved by the council, within 1 year of the officer's1

most recent appointment as a full-time or part-time peace officer in Montana in order to maintain the officer's2

peace officer certification. If the officer fails the basic equivalency course, the officer must attend the peace officer3

basic course at the Montana law enforcement academy at the next available opportunity. The officer's agency4

may request an extension of time for the officer to meet the basic requirement pursuant to 7-32-303(9).5

(c) If the reserve officer has had a break in service of more than 5 years at any time since the officer's6

last date of employment as a full-time or a part-time peace officer in Montana, the officer must successfully7

complete the peace officer basic course at the Montana law enforcement academy, as approved by the council,8

within 1 year of the officer's most recent appointment as a full-time or part-time peace officer in Montana in order9

to retain the officer's peace officer certification. The officer's agency may request an extension of time for the10

officer to meet the basic requirement pursuant to 7-32-303(9).11

(2) (a) The provisions of subsection (1) do not apply to a peace officer who was last employed as a12

full-time or part-time peace officer outside of Montana, a peace officer who was last employed by a federal or13

United States military law enforcement agency, or to a reserve officer outside of Montana.14

(b) Officers listed in subsection (2)(a) are subject to the provisions of 7-32-303(6) through (8).15

(3)  For the purposes of part 3 and this part, the phrase "break in service" means a continuous period in16

which the officer is not performing the duties of a peace officer in Montana, either as a full-time or part-time peace17

officer or as an active reserve officer."18

19

Section 2.  Section 7-32-303, MCA, is amended to read:20

"7-32-303.  Peace officer employment, education, and certification standards -- suspension or21

revocation -- penalty. (1) For purposes of this section, unless the context clearly indicates otherwise, "peace22

officer" means a deputy sheriff, undersheriff, police officer, highway patrol officer, fish and game warden, park23

ranger, campus security officer, or airport police officer.24

(2)  A sheriff of a county, the mayor of a city, a board, a commission, or any other person authorized by25

law to appoint peace officers in this state may not appoint any a person as a peace officer who does not meet26

the following qualifications provided in this subsection (2) plus any additional qualifying standards for employment27

promulgated by the Montana public safety officer standards and training council established in 2-15-2029. A28

peace officer must:29

(a)  be a citizen of the United States;30
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(b)  be at least 18 years of age;1

(c)  be fingerprinted and a search made of the local, state, and national fingerprint files to disclose any2

criminal record;3

(d)  not have been convicted of a crime for which the person could have been imprisoned in a federal or4

state penitentiary;5

(e)  be of good moral character, as determined by a thorough background investigation;6

(f)  be a high school graduate or have been issued a high school equivalency diploma by the7

superintendent of public instruction or by an appropriate issuing agency of another state or of the federal8

government;9

(g) be free of any mental condition that might adversely affect performance of the duties of a peace10

officer, as determined after: 11

(i) be examined by a licensed physician or, for the purposes of a mental health evaluation, performed by12

a person licensed physician or a mental health professional who is licensed by the state under Title 37, and who13

is acting within the scope of the person's licensure when performing a mental health evaluation, who is not the14

applicant's personal physician or licensed mental health professional, appointed and who is selected by the15

employing authority to determine if the applicant is free from any mental or physical condition that might adversely16

affect performance by the applicant of the duties of a peace officer; or17

(ii) (A) satisfactorily complete the physical examination required by subsection (2)(g)(i); and18

(B)  complete a standardized mental health evaluation instrument determined by the employing authority19

to be sufficient to examine for any mental health conditions that might adversely affect the performance by the20

applicant of the duties of a peace officer if the instrument is scored by a mental health professional acting within21

the scope of licensure by any state and the mental health professional finds that the applicant is free of any such22

mental health condition;23

(ii) satisfactory completion of a standardized mental health evaluation instrument determined by the24

employing authority to be sufficient to examine for any mental conditions within the meaning of this subsection25

(2)(g), if the instrument is scored by a licensed physician or a mental health professional acting within the scope26

of the person's licensure by a state;27

(h) be free of any physical condition that might adversely affect performance of the duties of a peace28

officer, as determined after satisfactory completion of a physical examination performed by a health care provider29

who is licensed by the state under Title 37 and acting within the scope of the person's licensure when performing30
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the physical examination, who is not the applicant's personal health care provider, and who is selected by the1

employing authority;2

(h)(i) have successfully complete completed an oral examination conducted by the appointing authority3

or its designated representative to demonstrate the possession of communication skills, temperament, motivation,4

and other characteristics necessary to the accomplishment of the duties and functions of a peace officer; and5

(i)(j)  possess or be eligible for a valid Montana driver's license; and6

(k) be certified or be eligible for certification as a peace officer by the council or become eligible for7

certification upon completion of the requirements contained in subsections (6) through (10).8

(3)  At the time of appointment, a peace officer shall take a formal oath of office. No other oath may be9

required.10

(4)  Within 10 days of the appointment, termination, resignation, or death of any a peace officer, written11

notice of the event must be given to the Montana public safety officer standards and training council by the12

employing authority.13

(5)  (a) Except as provided in subsections (5)(b) and (5)(c), it It is the duty of an appointing authority in14

Montana to cause ensure that each peace officer appointed under its authority to attend and successfully15

complete, within 1 year of the initial appointment, an appropriate peace officer basic course certified has the basic16

training, including any training required in subsections (6) through (8), in addition to meeting all other17

requirements of peace officer certification promulgated by the Montana public safety officer standards and training18

council. Any peace officer appointed after September 30, 1983, who fails to meet the minimum requirements as19

set forth in subsection (2) or who fails to complete the basic course as required by this subsection (5)(a) training20

required by subsections (6) through (8) forfeits the position, authority, and arrest powers accorded a peace officer21

in this state.22

(b)  A peace officer who has been issued a basic certificate by the Montana public safety officer23

standards and training council and whose last date of employment as a peace officer was less than 36 months24

prior to the date of the person's present appointment as a peace officer is not required to fulfill the basic25

educational requirements of subsection (5)(a). If the peace officer's last date of employment as a peace officer26

was 36 or more but less than 60 months prior to the date of present employment as a peace officer, the peace27

officer may satisfy the basic educational requirements as set forth in subsection (5)(c).28

(c)  A peace officer referred to in subsection (5)(b) or a peace officer who has completed a basic peace29

officer's course that is taught by a federal, state, or United States military law enforcement agency and that is30
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reviewed and approved by the Montana public safety officer standards and training council as equivalent with1

current training in Montana and whose last date of employment as a peace officer or member of the military law2

enforcement was less than 60 months prior to the date of present appointment as a peace officer may, within 13

year of the peace officer's present employment or initial appointment as a peace officer within this state, satisfy4

the basic educational requirements by successfully completing a basic equivalency course administered by the5

Montana law enforcement academy. The prior employment of a member of the military law enforcement must6

be reviewed and approved by the Montana public safety officer standards and training council. If the peace officer7

fails the basic equivalency course, the peace officer shall complete the next available appropriate basic course.8

(6) Except as provided in subsections (7) and (8), a peace officer shall successfully complete the peace9

officer basic course at the Montana law enforcement academy, as approved by the council, within 1 year of:10

(a) the peace officer's initial appointment as a peace officer; or11

(b) the peace officer's most recent appointment as a peace officer if the peace officer has had a break12

in service as a peace officer of more than 5 years.13

(7) (a) If a peace officer previously satisfied the requirement in subsection (6), is certified or is eligible for14

certification as a peace officer in Montana or may become eligible for certification upon completion of the15

probationary period in subsection (10), and has had a break in service as a peace officer of less than 3 years,16

the peace officer is not required to satisfy the requirement in subsection (6) or to attend an equivalency course17

prior to returning to work in Montana as a peace officer.18

(b) If a peace officer previously satisfied the requirement in subsection (6), is certified or is eligible for19

certification as a peace officer in Montana or may become eligible for certification upon completion of the20

probationary period in subsection (10), and has been continuously employed as a peace officer outside of21

Montana for no more than 3 years, the peace officer is not required to satisfy the requirement in subsection (6)22

or to attend an equivalency course prior to returning to work in Montana as a peace officer.23

(c)  If a peace officer previously completed the peace officer basic course successfully, is certified or is24

eligible for certification as a peace officer in Montana or may become eligible for certification upon completion25

of the probationary period in subsection (10), and has been continuously employed as a peace officer outside26

of Montana for more than 3 years or who has had a break in service as a peace officer for more than 3 years but27

less than 5 years, the peace officer shall successfully complete the peace officer basic equivalency course, as28

approved by the council, within 1 year of the peace officer's most recent appointment as a peace officer in29

Montana.  If the peace officer fails the basic equivalency course, the officer shall satisfy the requirement in30
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subsection (6) at the next available opportunity.1

(d) If a person satisfied the requirement in subsection (6) prior to the person's appointment or2

employment and is hired or appointed as a peace officer more than 3 years but less than 5 years after the date3

that the person satisfied the requirement in subsection (6), the person shall successfully complete the peace4

officer basic equivalency course, as approved by the council, within 1 year of the person's most recent5

appointment or employment as a peace officer. If the person is not appointed or employed as a peace officer6

within 5 years after the date of the person's successful completion of the requirement in subsection (6), the7

person shall satisfy the requirement in subsection (6) within 1 year of the person's most recent appointment or8

employment as a peace officer in Montana.9

(8) (a) Except as provided in subsection (8)(b), if a peace officer has successfully completed a peace10

officer basic course that is taught or approved by a federal, state, local, or United States military law enforcement11

agency, that satisfies the peace officer basic training requirement for that agency, and that the council has12

reviewed and approved as commensurate with the current peace officer basic course offered at the Montana law13

enforcement academy, the peace officer shall successfully complete the peace officer basic equivalency course,14

as approved by the council, within 1 year of the officer's initial appointment in Montana. If the officer fails the basic15

equivalency course, the officer must satisfy the requirement in subsection (6) at the next available opportunity.16

(b)  If the peace officer has had a break in service as a peace officer for more than 5 years, the officer17

shall complete the requirement of subsection (6) within 1 year of the officer's initial appointment as a peace officer18

in Montana.19

(6)(9)  The Montana public safety officer standards and training council may extend the 1-year time20

requirements of subsections (5)(a) and (5)(c) (6) through (8) upon the written application of the peace officer and21

the appointing authority of the officer. The application must explain the circumstances that make the extension22

necessary. Factors that the council may consider in granting or denying the extension include but are not limited23

to illness of the peace officer or a member of the peace officer's immediate family, absence of reasonable access24

to the basic equivalency course, and an unreasonable shortage of personnel within the department. The council25

may not grant an extension to exceed 180 days.26

(7)(10)  A peace officer who has successfully met the training, employment, and educational standards27

and qualifications and the educational requirements of this section, has successfully met the training and28

employments standards set by the council, and who has completed a 1-year probationary term of employment29

must be issued a peace officer basic certificate by the council certifying that the peace officer has met all of the30
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basic qualifying peace officer standards of this state.1

(8)(11)  It is unlawful for a person whose basic certification as a peace officer, detention officer, or2

detention center administrator has been revoked or suspended denied by the Montana public safety officer3

standards and training council for misconduct to act as a peace officer, detention officer, or detention center4

administrator. It is unlawful for a person whose peace officer basic certification has been suspended by the5

council to act or be appointed or employed as a peace officer in Montana during the period in which the6

certification is suspended. A person convicted of violating this subsection is guilty of a misdemeanor, punishable7

by a term of imprisonment not to exceed 6 months in the county jail or by a fine not to exceed $500, or both."8

- END -9
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HOUSE BILL NO. 991

INTRODUCED BY F. GARNER2

BY REQUEST OF THE PUBLIC SAFETY OFFICER STANDARDS AND TRAINING COUNCIL3

4

A BILL FOR AN ACT ENTITLED: "AN ACT REVISING LAWS RELATED TO THE EDUCATION REQUIREMENT5

FOR COUNTY CORONERS AND DEPUTY CORONERS; AND AMENDING SECTIONS 7-4-2901, 7-4-2904,6

AND 7-4-2905, MCA."7

8

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF MONTANA:9

10

Section 1.  Section 7-4-2901, MCA, is amended to read:11

"7-4-2901.  Appointment of deputy coroners. (1) The coroner, with approval of the county12

commissioners, may appoint one or more deputy coroners to assist the coroner or act in the coroner's absence.13

(2)  At the time of appointment, a deputy coroner or acting coroner must meet the qualifications required14

of a coroner as provided in 7-4-2904(1) and (2)(a). Within a reasonable time after appointment, a the deputy shall15

successfully complete the basic coroner course, as provided for in 7-4-2905(2)(a). The After successfully16

completing the basic coroner course, the deputy shall must also meet the requirements for advanced continuing17

education as provided in 7-4-2905(2)(b).18

(3)  A deputy coroner may be the coroner or qualified deputy coroner from another county."19

20

Section 2.  Section 7-4-2904, MCA, is amended to read:21

"7-4-2904.  Qualifications for office of county coroner. (1) In addition to the qualifications set forth in22

7-4-2201, to be eligible for the office of coroner, at the time of election or appointment to office a person must be23

a high school graduate or holder of an equivalency of completion of secondary education as provided by the24

superintendent of public instruction under 20-7-131 or of an equivalency issued by another state or jurisdiction.25

(2)  Each coroner, before entering the duties of office, shall:26

(a)  take and file with the county clerk the constitutional oath of office; and27

(b)  certify to the county clerk that:28

(i)  the individual has satisfactorily successfully completed the basic coroner course of study as provided29

for in 7-4-2905 or that the individual has completed the equivalent educational requirements as approved by the30
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attorney general public safety officer standards and training council established in 2-15-2029; or1

(ii) the individual intends to take the basic coroner course at the next offering of the course if the coroner2

has been appointed or was elected by other than a local government general election and, from the date of3

appointment or election and assumption of the duties as coroner, a basic coroner course was not offered. A4

coroner forfeits office for failure to take and satisfactorily successfully complete the next offering of the basic5

coroner course."6

7

Section 3.  Section 7-4-2905, MCA, is amended to read:8

"7-4-2905.  Coroner education and continuing education. (1) Coroner education must be conducted9

approved by the Montana public safety officer standards and training council established in 2-15-2029. The10

council may adopt rules establishing standards and procedures for basic and advanced education. The cost of11

conducting the education must be borne by the department of justice from money appropriated for the education.12

The county shall pay the salary, mileage, and per diem of each coroner-elect, coroner, and deputy coroner13

attending from that county.14

(2)  (a) The council shall conduct approve a 40-hour basic coroner course of study after each general15

election. The course, or an equivalent course approved by the council, must be completed before the first Monday16

in January following the election. The council may conduct approve other basic coroner courses at times it17

considers appropriate.18

(b)  The council shall annually conduct approve a 16-hour advanced continuing coroner education course.19

Unless there are exigent circumstances, failure of any coroner or deputy coroner to satisfactorily complete the20

advanced 16-hour continuing coroner education course, or an equivalent course approved by the council, at least21

once every 2 years results in forfeiture of office. The council may adopt rules providing a procedure to extend the22

2-year period because of exigent circumstances."23

- END -24
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Montana Public Safety Officer Standards & Training Council 
2260 Sierra Road East      Phone:(406) 444-9975  
Helena, MT 59602       dojmt.gov/post  Fax: (406) 444-9978 
         

REQUEST FOR WAIVER OF POST TRAINING STANDARD 
MCA § 44‐4‐403(2); ARM 23.13.301 & 23.13.302 

 
Instructions:  This form is to be completed and submitted by the individual or agency requesting POST Credit Hours when 
a standard cannot be met.  You must attach this form to your application for credit hours, such as:  Application for POST 
Credit Hours for a Training; Application for Individuals Seeking POST Credit Hours for Out‐of‐State and Other Courses; or 
Application for Individuals Seeking POST Credit Hours for Online Courses. 

 

Requester Information: 

Name:                Phone:               

Email Address:                             

 

Course Information: 

Course Name:                             

Course Dates:                Course Location:           

Number of Course Hours:             

 

Waiver Information: 

I am requesting a waiver of the requirement that I retain an instructor biography for the following reason/s: 

 

 

 

 

 

 

 

 

 
Please list documentation of your efforts to meet the standard: 
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Request for Waiver of 
POST Training Standard 

Page 2 of 2 

 

 
 
Have you retained the documentation listed above for POST audit purposes?     Yes    No 
 
 
 

Certification: 
My signature certifies that all listed documentation has been obtained and will be retained and that the above 
is true and accurate to the best of my knowledge.  I request a waiver as outlined above. 
 
 
 
                             
Printed Name              Signature          Date 
 
 
 
 
Certification of Agency: 
My signature certifies that all required documentation has been obtained and will be retained and that all 
other requirements of ARMs 23.13.212, 23.13.215, 23.13.217, 23.13.301 and 23.13.302 have been met.  I 
certify that this officer should be granted the requested waiver for this course. 
 
 
                           
                             
Printed Name of Agency Head        Signature of Agency Head       Date 
 
                             
E‐mail:                Phone:               
 
 
 
 
 
 
 
 

For POST Staff Use: 

                             
Approved by                    Date 
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        Montana Public Safety Officer Standards & Training 
Council 
2260 Sierra Road East      Phone:(406) 444-9975  
Helena, MT 59602       dojmt.gov/post  Fax: (406) 444-9978 
         

APPLICATION FOR INDIVIDUALS SEEKING POST 
CREDIT HOURS FOR ONLINE COURSES 

ARM 23.13.301 & 23.13.302 
 

Instructions:  This form is to be completed and submitted by an officer who attended training (including online training) 
which was not already approved for POST credit hours.  This form must be submitted after the training takes place.  This 
form must be submitted within one year of completion of the training.  This form is the only document the individual 
needs to submit to POST.   

Applicant Information: 

Full Name:                Agency Name:             

Date of Birth:               Work Phone:              

Personal Phone:              E‐mail Address:             

Requirements: 
Please note the requirements for POST credit are:   

1) if the course is taught by a Montana public safety officer, the officer must be a certified instructor.  If 
the course is not taught by a Montana public safety officer, you must retain the instructor biography. 

  ‐ Is the instructor/s a Montana public safety officer?      Yes      No 

  ‐ If the instructor/s is a Montana public safety officer, does the instructor/s have a POST 
instructor certificate?     Yes      No      N/A 

  ‐ If the instructor/s is not a Montana public safety officer, do you have a copy of the instructor’s 
biography/ies?      Yes      No      N/A 

  ‐ If you do not have a copy of the instructor’s biography, and you wish to request a waiver of 
the requirement that you retain the instructor’s biography, please outline the efforts you made 
to obtain the biography below: 

 

 

 

 

 

  ‐ Do you have a copy of the documentation of the above efforts?      Yes      No 
 

2) you must complete this application and retain all required materials.  Do NOT submit the materials 
to POST with this application. 

    Do you have the following materials: 

    ‐ a copy of the course certificate of completion?      Yes      No 

    ‐ course outline, lesson plan, or agenda?      Yes      No 

    ‐ study guide or course syllabus?      Yes      No 

    ‐ student materials & handouts?      Yes      No 
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  3) the course must be a minimum of two hours in length 

    Is the course at least 2 hours in length?      Yes      No 
 

  4) the course must be open and advertised to all public safety agencies 

    Is the course open and advertised to all public safety agencies?       Yes      No  

 

5) you must attend a minimum of 90% of the training 

    Did you attend a minimum of 90% of the training?     Yes      No 
 

If you do not meet these requirements, you will not receive POST credit hours.  The documents which you are 
required to retain may be audited by POST on a random basis. 

 

Course Information: 

Course Name:                             

Date Taken:                Number of Course Hours:           

Course Provider:              Provider Website:             

 

Certification of Applicant: 

My signature certifies that all required documentation has been obtained and will be retained and that all of 
the requirements of ARMs 23.13.301 and 23.13.302 have been met.  I certify that I should be granted POST 
Training Credit Hours for this course. 
 
 

             

Signature of Applicant      Date 

 

Certification of Agency: 

My signature certifies that all required documentation has been obtained and will be retained and that all of 

the requirements of ARMs 23.13.301 and 23.13.302 have been met.  I certify that this officer should be granted 

POST Training Credit Hours for this course. 
 

                             
Printed Name of Agency Head        Signature of Agency Head       Date 

E‐mail:                Phone:               

 

 

 
For POST Staff Use: 

                             
Reviewed by                    Date 
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Montana Board of Crime Control 
POST Appeal Committee 

5 South Last Chance Gulch, Helena Montana 

September 3, 2019 

Montana Board of Crime Control 
5 South Last Chance Gulch 
Helena Montana 59601 

RE:  POST Appeal Review Committee Recommendation to the Montana Board of Crime Control 

The Montana Board of Crime Control POST Appeal Review Committee met on July 31, 2019 to 
hear oral arguments in the Matter of the Proposed Suspension or Revocation of the Certificate of 
Mr. Ross Drishinski.  

The Committee reviewed all governing Montana law including, decisional law, Montana 
Code Annotated statutes, Montana Administrative Rules along with Respondent's Notice of 
Appeal and applicable documentation. The Committee heard oral arguments from legal 
counsel for Mr. Drishinski and legal counsel for the POST Council. Based on its review in 
accordance with Mont. Code. Ann. §§ 40-4-403(3), 44-7-101, and A.R.M. § 20.24.1007, the 
Committee determined that Mr. Drishinski had established procedural defects in the 
proceedings below. Specifically, the Council’s deliberations are subject to the Montana 
Administrative Procedure Act, Mont. Code Ann. Title 2, ch.4, and the record does not include a 
complete record of the Council’s deliberations that led to its modification of the Hearing 
Officer’s Findings of Fact, Conclusions of Law and recommended disposition. 

The committee voted unanimously to recommend to the Montana Board of Crime Control to 
reverse the council’s decision the POST Council's final decision to revoke Mr. Drishinski’s 
POST certification. 

Sincerely, 

Laura Obert, Committee Chair Brenda Desmond Jared Cobell  

Montana Board of Crime Control Board of Directors 
POST Appeal Review Committee 
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Montana Board of Crime Control 
POST Appeal Committee 

5 South Last Chance Gulch, Helena Montana 

September 3, 2019 

Montana Board of Crime Control 
5 South Last Chance Gulch 
Helena Montana 59601 

RE:  POST Appeal Review Committee Recommendation to the Montana Board of Crime Control 

The Montana Board of Crime Control POST Appeal Review Committee met on July 31, 2019 to 
hear oral arguments in the Matter of the Proposed Suspension or Revocation of the Certificate of 
Mr. Thad White.  

The Committee reviewed all governing decisional law, Montana Code Annotated statutes, 
Montana Administrative Rules along with Respondent's Notice of Appeal and applicable 
documentation. The Committee heard oral arguments from legal counsel for Mr. Thad White 
and legal counsel for POST.  

On August 13, 2019, the POST Appeal Review Committee reconvened. Having determined the 
absence of factual or legal error in the prior proceedings, the committee voted unanimously to 
recommend to the Montana Board of Crime Control to affirm the POST Council's final decision 
to revoke Mr. Thad White’s POST certification. 

Sincerely, 

Laura Obert, Committee Chair Brenda Desmond Jared Cobell  

Montana Board of Crime Control Board of Directors 
POST Appeal Review Committee 

-128-



-129-



-130-



-131-



-132-



 
 
 

 
MAR Notice No. 23-13-257 

-1- 

 BEFORE THE PUBLIC SAFETY OFFICERS 
 STANDARDS AND TRAINING COUNCIL 
 OF THE STATE OF MONTANA 
 
In the matter of the amendment of 
ARM 23.13.102, 23.13.702, and 
23.13.703 pertaining to the 
certification of public safety officers 

) 
) 
) 
) 

NOTICE OF PUBLIC HEARING ON 
PROPOSED AMENDMENT 

 
TO:  All Concerned Persons 

 
 1.  On August 14, 2019, at 10:00 a.m., the Public Safety Officers Standards 
and Training (POST) Council will hold a public hearing in Room 1 of the 
Administration Building of the Montana Law Enforcement Academy, 2260 Sierra 
Road East, at Helena, Montana, to consider the proposed amendment of the above-
stated rules. 

 
2.  The POST Council will make reasonable accommodations for persons 

with disabilities who wish to participate in this rulemaking process or need an 
alternative accessible format of this notice.  If you require an accommodation, 
contact the POST Council no later than 4:00 p.m. on July 24, 2019, to advise us of 
the nature of the accommodation that you need.  Please contact Katrina Bolger, 
POST Council, 2260 Sierra Road East, Helena, Montana, 59602; telephone (406) 
444-9974; or e-mail kbolger@mt.gov. 

 
3.  The rules as proposed to be amended provide as follows, new matter 

underlined, deleted matter interlined: 
 

23.13.102  DEFINITIONS  As used in this chapter, the following definitions 
apply:  

(1) through (5) remain the same. 
(6)  "Director" or "executive director" means the executive director bureau 

chief of the public safety officer standards and training council bureau. 
(7) through (26) remain the same. 

 
AUTH:  2-15-2029, MCA 
IMP:  2-15-2029, 44-4-403, MCA 
 
REASON:  The amendments to this rule are necessary due to the passage of HB 
684 during the 2019 Legislative Session, creating a Public Safety Officer Standards 
and Training Bureau under the Department of Justice and providing for a "bureau 
chief" rather than an "executive director."  HB 684 contains a sunset date which 
would revert the Bureau to the Council on June 30, 2021, unless the Legislature 
creates a permanent Public Safety Officer Standards and Training Bureau.   
 

23.13.702  GROUNDS FOR DENIAL, SANCTION, SUSPENSION, OR 
REVOCATION OF POST CERTIFICATION  (1) remains the same. 
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(2)  The public safety officer’s employing authority must report to the 
executive director the existence of any potential ground for denial, sanction, 
suspension, or revocation of POST certification as enumerated in (3). 

(2) through (2)(d) remain the same, but are renumbered (3) through (3)(d). 
(e)  conviction of a misdemeanor or felony, or an offense which would be a 

misdemeanor or felony if committed in this state; 
(f) remains the same, but is renumbered (3)(f). 
(g)  neglect of duty or willful violation of orders or policies, procedures, rules, 

or regulations, or criminal law when such action or inaction, committed in the officer's 
capacity as an officer or otherwise, reflects adversely on the officer’s honesty, 
integrity or fitness as an officer or is prejudicial to the administration of justice; 

(h) remains the same. 
(i)  other conduct or a pattern of conduct that, whether committed in the 

officer's capacity as an officer or otherwise, tends to significantly undermine public 
confidence in the profession  is prejudicial to the administration of justice or reflects 
adversely on the employing authority’s integrity or the officer’s honesty, integrity or 
fitness as an officer ; 

(j) and (k) remain the same. 
(l)  acts that are reasonably identified or regarded as so improper or 

inappropriate that by their nature and in their context are harmful to the employing 
authority’s or officer’s reputations, or to the public's confidence in the profession; 

(2)(m) through (3) remain the same but are renumbered (3)(l) through (4). 
 

AUTH: 2-15-2029, MCA 
IMP: 2-15-2029, 44-4-403, MCA 
 
REASON: These amendments are necessary to clarify that an employing authority 
must report violations to the Council and to limit the potential grounds for denial, 
sanction, suspension, or revocation of POST certification to those grounds involving 
ethical misconduct. Employing authorities and public safety officers have expressed 
concerns that the grounds are vague and overbroad, for example because they 
would include an officer failing to refuel a vehicle at the end of a shift. These 
amendments are needed to clarify that only certain violations fall under the scope of 
the rules and to ensure consistency with the public safety officers’ Code of Ethics set 
forth in Administrative Rule 23.13.203.   
 

23.13.703  PROCEDURE FOR MAKING AND RECEIVING ALLEGATIONS 
OF OFFICER MISCONDUCT AND FOR INFORMAL RESOLUTION OF THOSE 
ALLEGATIONS BY THE DIRECTOR  (1) through (3) remain the same. 

(4)  Within 30 days of being notified of the allegation, or in making its own 
allegation of misconduct, the employing authority must give POST a notice of the 
employing authority's investigation, action, ruling, finding, or response to the 
allegation, in writing, which must include a description of any remedial or disciplinary 
action pending or already taken against the officer regarding the allegation in 
question, and a recommendation from the employing authority regarding whether 
POST should impose a sanction.  If the employing authority recommends POST 
impose a sanction, the employing authority must state what sanction the employing 

-134-



 
 
 

 
MAR Notice No. 23-13-257 

-3- 

authority deems reasonable.  POST shall consider but is not bound by the 
recommendation of the employing authority.  If available, a copy of the initial 
allegation made to the employing authority and the employing authority's written 
response must be forwarded to the director.  The employing authority may make a 
written request to the director for additional time to respond.  Such a request must 
provide good cause as to the reason more time is required.  The director may grant 
or deny requests for additional time at his discretion. 

(5) through (5)(b)(iii) remain the same. 
(iv)  the remedy sought, including a recommendation for a denial, sanction, 

suspension, or revocation of the officer's POST certification; 
(5)(c) through (11) remain the same. 

 
AUTH: 2-4-201, 2-15-2029, MCA 
IMP: 2-4-201, 2-15-2029, 44-4-403, MCA 
 
REASON: These rules clarify that the employing authority may make a 
recommendation to POST regarding whether the authority believes a sanction is 
appropriate.  This change also provides for a complainant to make 
recommendations other than sanction of certification. Employing authorities have 
indicated that they do not make recommendations regarding sanctions because they 
do not believe POST would consider such recommendations; these amendments 
are needed to make clear that POST will in fact consider recommendations. The 
amendments are also necessary to allow complainants to recommend something 
other than a sanction, such as an apology or an investigation. 
 
 4.  Concerned persons may submit their data, views, or arguments either 
orally or in writing at the hearing.  Written data, views, or arguments may also be 
submitted to:  Katrina Bolger, POST Council, 2260 Sierra Road, Helena, Montana, 
59602; telephone (406) 444-9974; or e-mail kbolger@mt.gov, and must be received 
no later than 5:00 p.m., September 20, 2019. 
 

5.  Kristina Neal, Attorney at Law, has been designated to preside over and 
conduct this hearing. 

 
6.  The department maintains a list of interested persons who wish to receive 

notices of rulemaking actions proposed by this agency.  Persons who wish to have 
their name added to the list shall make a written request that includes the name, e-
mail, and mailing address of the person to receive notices and specifies for which 
program the person wishes to receive notices.  Notices will be sent by e-mail unless 
a mailing preference is noted in the request.  Such written request may be mailed or 
delivered to the contact person in 5 above or may be made by completing a request 
form at any rules hearing held by the department. 

 
7.  The bill sponsor contact requirements of 2-4-302, MCA, do not apply. 
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8.  With regard to the requirements of 2-4-111, MCA, the department has 
determined that the adoption, amendment, and repeal of the above-referenced rules 
will not significantly and directly impact small businesses. 
 
      Sheriff Tony Harbaugh 
Hannah Tokerud    Chairman 
Rule Reviewer    Public Safety Officers Standards 
      and Training Council 
 
          By:       
      Perry Johnson 
      Executive Director 

   
Certified to the Secretary of State June 25, 2019. 
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23.13.206  REQUIREMENTS FOR THE BASIC CERTIFICATE  (1)  POST will issue basic 
certificates in the following disciplines: 

(a)  peace officer; 
(b)  detention/corrections officer; 
(c)  probation and parole officer; 
(d)  misdemeanor probation/pretrial services officer; 
(d) (e)  public safety communications officer; 
(e) (f)  coroner; and 
(f) (g)  reserve officer. 
(2)  In addition to ARM 23.13.204 and 23.13.205, the following are required for the 

award of the basic certificate:  
(a)  Public safety officers hired after August 1, 2008, must have completed: 
(i)  the probationary period prescribed by law or by the current employing agency, but in 

any case have a minimum of one year discipline-specific employment experience with the 
current employing agency; and 

(ii)  the basic course or the equivalency as defined by the council. 
(b)  Public safety officers hired before August 1, 2008, must have:  
(i)  completed the probationary period prescribed by the employing agency, and served 

a minimum of one year with the present employing agency;  
(ii)  completed the basic course at the MLEA, or an equivalency as defined by the 

council; and 
(iii)  satisfied the requirements for the basic certificate by their experience, and 

satisfactorily performed their duties as attested to by the head of the agency for which they are 
employed. 

(c)  Public safety officers with out-of-state training or who have been formerly employed 
by a designated federal agency, state, tribal entity, county, municipality, city, or town who do 
not have basic certification and are employed by a Montana law enforcement and/or public 
safety agency:  

(i)  must have completed the probationary period prescribed by law, but in any case 
have a minimum of one year experience with the present employing agency;  

(ii)  whose training or service time is determined by the council as equivalent to the 
basic course must successfully complete an equivalency program, approved by the council and 
administered by the MLEA.  The council will require those who fail an equivalency program to 
successfully complete the basic course at the academy; and 

(iii)  whose training or service time is determined by the council as not equivalent to the 
basic course must, within one year of initial appointment, successfully complete the basic 
course. 

(d)  All of the training and equivalency requirements for the basic certificate must be 
accomplished within one year of the initial appointment. 

(e)  The council may grant a one-time extension to the one year time requirement for 
public safety officers upon the written application of the officer’s appointing authority.  The 
application must explain the circumstances that make the extension necessary.  The council 
may not grant an extension to exceed 180 days.  Factors that the council may consider in 
granting or denying the extension include but are not limited to: 
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(i)  illness of the public safety officer or a member of the public safety officer’s 
immediate family; 

(ii)  absence of reasonable access to the basic course, or the legal training course; 
and/or  

(iii)  an unreasonable shortage of personnel within the department.  
(f)  A public safety officer who has been issued a basic certificate by the council and 

whose last date of employment as a public safety officer in the discipline for which the officer 
received a basic certificate was less than 36 months prior to the date of the person’s present 
appointment as a public safety officer in the discipline for which the officer received a basic 
certificate is not required to fulfill the basic educational requirements as set forth in these rules.   

(g)  If the last date of employment as a public safety officer in the discipline for which 
the officer received a basic certificate is more than 36 months but less than 60 months prior to 
the date of present employment as a public safety officer in the discipline for which the officer 
received a basic certificate, the public safety officer may satisfy the basic requirement by 
successfully passing a basic equivalency course administered by the academy.  If the public 
safety officer fails the basic equivalency course, the basic course shall be completed within the 
time frames set forth in the rules.  If no basic equivalency course exists for the public safety 
officer’s specific discipline, then the applicable basic course must be completed within one year 
of the public safety officer’s most recent appointment.  

(3)  An officer meeting the qualifications outlined above will be issued a basic POST 
certificate.  Effective [the effective date of this rule], the discipline of the basic POST certificate 
will correspond to the basic training course which the officer attended.  POST will consider the 
completion of the above requirements to constitute the officer’s application for a POST basic 
certificate.  However, if an officer wishes to fill out an application form, then POST will also 
consider that application.   

 
23.13.207  REQUIREMENTS FOR THE PUBLIC SAFETY OFFICER INTERMEDIATE 

CERTIFICATE  (1)  POST will issue intermediate certificates in the following disciplines: 
(a)  peace officer; 
(b)  detention/corrections officer; 
(c)  probation and parole officer; and 
(d)  misdemeanor probation/pretrial services officer; and 
(d) (e)  public safety communications officer. 
(2)  In addition to ARM 23.13.204 and 23.13.205, a peace officer or probation and parole 

officer who is an applicant for an award of the intermediate certificate:  
(a)  must have served at least one year with the present employing agency and be 

satisfactorily performing the duties as attested to by the head of the employing law 
enforcement and/or public safety agency; 

(b)  must possess the discipline-specific basic certificate; and  
(c)  must have four years of discipline-specific experience and 200 combined job-related 

training hours as provided in these rules. 
(3)  In addition to ARM 23.13.204 and 23.13.205, a detention/corrections officer or a 

misdemeanor probation/pretrial services officer who is an applicant for an award of the 
intermediate certificate:  
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(a)  must have served at least one year with the present employing agency and be 
satisfactorily performing the duties as attested to by the head of the employing law 
enforcement and/or public safety agency; 

(b)  must possess the discipline-specific basic certificate; and  
(c)  must have four years of discipline-specific experience and 144 combined job-related 

training hours as provided in these rules. 
(4)  In addition to ARM 23.13.204 and 23.13.205, a public safety communication officer 

who is an applicant for an award of the intermediate certificate:  
(a)  must have served at least one year with the present employing agency and be 

satisfactorily performing the duties as attested to by the head of the employing law 
enforcement and/or public safety agency; 

(b)  must possess the discipline-specific basic certificate; and  
(c)  must have four years of discipline-specific experience and 84 combined job-related 

training hours as provided in these rules. 
(5)  Officers who believe they are eligible for an intermediate certificate must submit a 

completed application, with a verification from the agency administrator that the officer’s 
training meets the requirements of these rules and a recommendation that the applicant 
should be awarded the certificate, to the director.  Applications are available from POST staff or 
on the POST web site.   

(a)  The director will review the application and approve or deny the certification, unless 
the director determines as a matter of discretion that the council’s review is necessary due to 
extenuating circumstances.  

(b)  Upon approval by the director, the certificate becomes valid unless the council takes 
further action.   

(6)  A misdemeanor probation/pretrial services officer who was issued a probation and 
parole basic certificate prior to [effective date of this rule] will have met the requirement 
contained in (3)(b) of this rule. 

 
23.13.208  REQUIREMENTS FOR PUBLIC SAFETY OFFICER ADVANCED CERTIFICATE  (1)  

POST will issue advanced certificates in the following disciplines: 
(a)  peace officer; 
(b)  detention/corrections officer; 
(c)  probation and parole officer; and 
(d)  misdemeanor probation/pretrial services officer; and 
(d) (e)  public safety communications officer. 
(2)  In addition to ARM 23.13.204 and 23.13.205, a peace officer or probation and parole 

officer who is an applicant for an award of the advanced certificate:  
(a)  must possess the discipline-specific intermediate certificate; and 
(b)  must have eight years of discipline-specific experience and 400 combined job-

related training hours as provided in these rules. 
(3)  In addition to ARM 23.13.204 and 23.13.205, a detention/corrections officer or a 

misdemeanor probation/pretrial services officer who is an applicant for an award of the 
advanced certificate:  

(a)  must possess the discipline-specific intermediate certificate; and  

-139-



 

DRAFT New Discipline 4 

(b)  must have eight years of discipline-specific experience and 304 combined job-
related training hours as provided in these rules. 

(4)  In addition to ARM 23.13.204 and 23.13.205, a public safety communications officer 
who is an applicant for an award of the advanced certificate:  

(a)  must possess the discipline-specific intermediate certificate; and  
(b)  must have eight years of discipline-specific experience and 184 combined job-

related training hours as provided in these rules. 
(5)  Officers who believe they are eligible for an advanced certificate must submit a 

completed application, with a verification from the agency administrator that the officer’s 
training meets the requirements of these rules and a recommendation that the applicant 
should be awarded the certificate, to the director.  Applications are available from POST staff or 
on the POST web site.   

(a)  The director will review the application and approve or deny the certification, unless 
the director determines, as a matter of discretion, that the council’s review is necessary due to 
extenuating circumstances.  

(b)  Upon approval by the director the certificate becomes valid unless the council takes 
further action.   

(6)  A misdemeanor probation/pretrial services officer who was issued a probation and 
parole intermediate certificate prior to [effective date of this rule] will have met the 
requirement contained in (3)(a) of this rule. 

 
23.13.209  REQUIREMENTS FOR PUBLIC SAFETY OFFICER SUPERVISORY CERTIFICATE  (1)  

POST will issue supervisory certificates in the following disciplines: 
(a)  peace officer; 
(b)  detention/corrections officer; 
(c)  probation and parole officer; and 
(d)  misdemeanor probation/pretrial services officer; and 
(d) (e)  public safety communications officer. 
(2)  In addition to ARM 23.13.204 and 23.13.205, the applicant for an award of the 

supervisory certificate: 
(a)  must possess the discipline-specific intermediate certificate; 
(b)  must have successfully completed a 32-hour POST-approved management course; 

and 
(c)  must have served satisfactorily as a first-level supervisor currently and for one year 

prior to the date of application, as attested to by the head of the employing agency. 
(3)  A first-level supervisor is a position above the operational level for which 

commensurate pay is authorized, is occupied by an officer who, in the upward chain of 
command, principally is responsible for the direct supervision of employees of an agency or is 
subject to assignment of such responsibilities. 

(4)  Officers who believe they are eligible for a supervisory certificate must submit a 
completed application, with agency administrator approval, to the director. Applications are 
available from POST staff or on the POST web site.  

-140-



 

DRAFT New Discipline 5 

(a)  The director will then review the application and approve or deny the certification, 
unless the director determines, as a matter of discretion, that the council’s review is necessary 
due to extenuating circumstances.  

(b)  Upon approval by the director the certificate becomes valid unless the council takes 
further action.   

(5)  A misdemeanor probation/pretrial services officer who was issued a probation and 
parole intermediate certificate prior to [effective date of this rule] will have met the 
requirement contained in (2)(a) of this rule. 

 
23.13.210  REQUIREMENTS FOR PUBLIC SAFETY OFFICER COMMAND CERTIFICATE  (1)  

POST will issue command certificates in the following disciplines: 
(a)  peace officer; 
(b)  detention/corrections officer; 
(c)  probation and parole officer; and 
(d)  misdemeanor probation/pretrial services officer; and 
(d) (e)  public safety communications officer. 
(2)  In addition to ARM 23.13.204 and 23.13.205, the applicant for an award of the 

command certificate:  
(a)  must possess the discipline-specific supervisory certificate; 
(b)  must have completed a professional development course or courses cumulating a 

minimum of 160 hours or more of POST-approved, supervisory, management or leadership 
topic matter; and 

(c)  must have served satisfactorily as a first-level supervisor currently and for one year 
prior to the date of application, as attested to by the head of the employing agency. 

(3)  Officers who believe they are eligible for a command certificate must submit a 
completed application, with agency administrator approval, to the director. Applications are 
available from POST staff or on the POST web site.   

(a)  The director will then review the application and approve or deny the certification, 
unless the director determines, as a matter of discretion, that the council’s review is necessary 
due to extenuating circumstances.  

(b)  Upon approval by the director the certificate becomes valid unless the council takes 
further action.   

(4)  A misdemeanor probation/pretrial services officer who was issued a probation and 
parole supervisory certificate prior to [effective date of this rule] will have met the requirement 
contained in (2)(a) of this rule. 

 
23.13.212  INSTRUCTOR CERTIFICATION REQUIREMENTS  (1)  Instructor certificates are 

not discipline-specific and POST may issue an instructor certificate to any public safety officer 
who meets the qualifications in these rules. 

(2)  A public safety officer providing POST approved training as defined in these rules 
must be certified by the council as an instructor. 

(3)  To qualify as an instructor, the officer shall apply to the council, on a form approved 
by the council, and shall meet the following requirements:  

(a)  two years of public safety experience;   
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(b)  an active POST basic certificate in the officer’s current discipline; 
(c)  an endorsement from the applicant’s agency head; and 
(d)  successful completion of a POST-approved instructor development course.  Effective 

October 28, 2017, all instructor development courses must be a minimum of 40 hours in length 
and must include a minimum of the following: 

(i)  12 hours of curriculum design; 
(ii)  8 hours of adult learning theories; 
(iii)  8 hours of foundation skills for trainers; 
(iv)  8 hours of training preparation and delivery; and 
(v)  4 hours of context of training. 
(4)  Instructor certificates in any discipline issued prior to October 28, 2017 and any 

instructor certificate issued after October 28, 2017, may be renewed every four years. 
(5)  The council or the director may deny applications for instructor certification for 

failure to satisfy the required qualifications.  The council or the director may recall, suspend, or 
revoke instructor certificates at any time for good cause to ensure the quality of the training 
programs. 

(6)  Officers who believe they are eligible for any instructor certificate must submit a 
completed application, with agency administrator approval, to the director. Applications are 
available from POST staff or on the POST web site.   

(a)  The director will then review the application and approve or deny the certification, 
unless the director determines, as a matter of discretion, that the council’s review is necessary 
due to extenuating circumstances.  

(b)  Upon approval by the director the certificate becomes valid unless the council takes 
further action.   

(4)  A misdemeanor probation/pretrial services officer who was issued a probation and 
parole basic certificate prior to [effective date of this rule] will have met the requirement 
contained in (3)(b) of this rule. 

 
23.13.215  FIREARMS PROFICIENCY STANDARDS  (1)  Each agency that employs a public 

safety officer who is authorized to carry firearms during the work assignment must: 
(a)  require the officer to complete successfully the firearms proficiency requirements 

provided in this rule at least once a year, for any manufacture and model of firearm customarily 
carried by that officer; 

(b)  designate a POST-certified instructor as defined in these rules to conduct or oversee 
and document annual firearms proficiency.  The instructor must also have attended a minimum 
40-hour firearms instructor course or its equivalent, which includes the following topics: 

(i)  firearms safety; 
(ii)  role of the instructor; 
(iii)  civil and criminal liability exposure; 
(iv)  instructional techniques for firearms instructors; 
(v)  operation of the firing line; 
(vi)  range preparation; 
(vii)  handgun; 
(viii)  disabled officer techniques; and 
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(ix)  low light shooting techniques. 
(c)  keep on file in a format readily accessible to the council a copy of all firearms 

proficiency records, which must include: 
(i)  date of qualification; 
(ii)  identification of the officer; 
(iii)  firearm manufacture and model; 
(iv)  results of qualifying; and 
(v)  course of fire used. 
(2)  The minimum standards for annual firearms proficiency are: 
(a)  Handgun – a minimum of 30 rounds, fired at ranges from point-blank to 15 yards 

with a minimum of 15 rounds at or beyond seven yards; 
(b)  Shotgun – minimum of five rounds fired at a distance ranging from point-blank to 25 

yards; 
(c)  Precision rifle – a minimum of ten rounds fired at a minimum range of 100 yards; 
(d)  Patrol rifle – a minimum of 20 rounds fired at a distance ranging from point-blank to 

50 yards; 
(e)  Fully automatic weapon – a minimum of 30 rounds fired at a distance ranging from 

point-blank to ten yards, with a minimum of 25 rounds fired in full automatic (short bursts of 
two or three rounds), and a minimum of five rounds fired semi-automatic. 

(3)  The minimum passing score for annual firearms proficiency is 80% for each firearm 
on an IPSC Official Target or dimensional equivalent. 

(4)  The MLEA sets the passing score for the Montana Law Enforcement Basic Firearms 
Qualification.   

(5)  Any misdemeanor probation/pretrial services officer must meet the standards of 
this rule and receive a minimum of a 40-hour POST approved firearms course prior to carrying a 
firearm during the officer’s work assignment. 

 
OR 
 
(5)  Any misdemeanor probation/pretrial services officer must meet the standards of 

this rule and attend the 120-hour POST approved Advanced Misdemeanor Probation/Pretrial 
Services course prior to carrying a firearm or making any arrests during the officer’s work 
assignment. 
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23.13.206  REQUIREMENTS FOR THE BASIC CERTIFICATE  (1)  POST will issue basic 
certificates in the following disciplines: 

(a)  peace officer; 
(b)  detention/corrections officer; 
(c)  probation/pretrial services and parole officer; 
(d)  public safety communications officer; 
(e)  coroner; and 
(f)  reserve officer. 
(2)  In addition to ARM 23.13.204 and 23.13.205, the following are required for the 

award of the basic certificate:  
(a)  Public safety officers hired after August 1, 2008, must have completed: 
(i)  the probationary period prescribed by law or by the current employing agency, but in 

any case have a minimum of one year discipline‐specific employment experience with the 
current employing agency; and 

(ii)  the basic course or the equivalency as defined by the council. 
(b)  Public safety officers hired before August 1, 2008, must have:  
(i)  completed the probationary period prescribed by the employing agency, and served 

a minimum of one year with the present employing agency;  
(ii)  completed the basic course at the MLEA, or an equivalency as defined by the 

council; and 
(iii)  satisfied the requirements for the basic certificate by their experience, and 

satisfactorily performed their duties as attested to by the head of the agency for which they are 
employed. 

(c)  Public safety officers with out‐of‐state training or who have been formerly employed 
by a designated federal agency, state, tribal entity, county, municipality, city, or town who do 
not have basic certification and are employed by a Montana law enforcement and/or public 
safety agency:  

(i)  must have completed the probationary period prescribed by law, but in any case 
have a minimum of one year experience with the present employing agency;  

(ii)  whose training or service time is determined by the council as equivalent to the 
basic course must successfully complete an equivalency program, approved by the council and 
administered by the MLEA.  The council will require those who fail an equivalency program to 
successfully complete the basic course at the academy; and 

(iii)  whose training or service time is determined by the council as not equivalent to the 
basic course must, within one year of initial appointment, successfully complete the basic 
course. 

(d)  All of the training and equivalency requirements for the basic certificate must be 
accomplished within one year of the initial appointment. 

(e)  The council may grant a one‐time extension to the one year time requirement for 
public safety officers upon the written application of the officer’s appointing authority.  The 
application must explain the circumstances that make the extension necessary.  The council 
may not grant an extension to exceed 180 days.  Factors that the council may consider in 
granting or denying the extension include but are not limited to: 

-144-



 

DRAFT Combined Discipline 2 

(i)  illness of the public safety officer or a member of the public safety officer’s 
immediate family; 

(ii)  absence of reasonable access to the basic course, or the legal training course; 
and/or  

(iii)  an unreasonable shortage of personnel within the department.  
(f)  A public safety officer who has been issued a basic certificate by the council and 

whose last date of employment as a public safety officer in the discipline for which the officer 
received a basic certificate was less than 36 months prior to the date of the person’s present 
appointment as a public safety officer in the discipline for which the officer received a basic 
certificate is not required to fulfill the basic educational requirements as set forth in these rules.   

(g)  If the last date of employment as a public safety officer in the discipline for which 
the officer received a basic certificate is more than 36 months but less than 60 months prior to 
the date of present employment as a public safety officer in the discipline for which the officer 
received a basic certificate, the public safety officer may satisfy the basic requirement by 
successfully passing a basic equivalency course administered by the academy.  If the public 
safety officer fails the basic equivalency course, the basic course shall be completed within the 
time frames set forth in the rules.  If no basic equivalency course exists for the public safety 
officer’s specific discipline, then the applicable basic course must be completed within one year 
of the public safety officer’s most recent appointment.  

(3)  An officer meeting the qualifications outlined above will be issued a basic POST 
certificate.  POST will consider the completion of the above requirements to constitute the 
officer’s application for a POST basic certificate.  However, if an officer wishes to fill out an 
application form, then POST will also consider that application.   

 
23.13.207  REQUIREMENTS FOR THE PUBLIC SAFETY OFFICER INTERMEDIATE 

CERTIFICATE  (1)  POST will issue intermediate certificates in the following disciplines: 
(a)  peace officer; 
(b)  detention/corrections officer; 
(c)  probation/pretrial services and parole officer; and 
(d)  public safety communications officer. 
(2)  In addition to ARM 23.13.204 and 23.13.205, a peace officer or probation/pretrial 

services and parole officer who is an applicant for an award of the intermediate certificate:  
(a)  must have served at least one year with the present employing agency and be 

satisfactorily performing the duties as attested to by the head of the employing law 
enforcement and/or public safety agency; 

(b)  must possess the discipline‐specific basic certificate; and  
(c)  must have four years of discipline‐specific experience and 200 combined job‐related 

training hours as provided in these rules. 
(3)  In addition to ARM 23.13.204 and 23.13.205, a detention/corrections officer who is 

an applicant for an award of the intermediate certificate:  
(a)  must have served at least one year with the present employing agency and be 

satisfactorily performing the duties as attested to by the head of the employing law 
enforcement and/or public safety agency; 

(b)  must possess the discipline‐specific basic certificate; and  
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(c)  must have four years of discipline‐specific experience and 144 combined job‐related 
training hours as provided in these rules. 

(4)  In addition to ARM 23.13.204 and 23.13.205, a public safety communication officer 
who is an applicant for an award of the intermediate certificate:  

(a)  must have served at least one year with the present employing agency and be 
satisfactorily performing the duties as attested to by the head of the employing law 
enforcement and/or public safety agency; 

(b)  must possess the discipline‐specific basic certificate; and  
(c)  must have four years of discipline‐specific experience and 84 combined job‐related 

training hours as provided in these rules. 
(5)  Officers who believe they are eligible for an intermediate certificate must submit a 

completed application, with a verification from the agency administrator that the officer’s 
training meets the requirements of these rules and a recommendation that the applicant 
should be awarded the certificate, to the director.  Applications are available from POST staff or 
on the POST web site.   

(a)  The director will review the application and approve or deny the certification, unless 
the director determines as a matter of discretion that the council’s review is necessary due to 
extenuating circumstances.  

(b)  Upon approval by the director, the certificate becomes valid unless the council takes 
further action.   

 
23.13.208  REQUIREMENTS FOR PUBLIC SAFETY OFFICER ADVANCED CERTIFICATE  (1)  

POST will issue advanced certificates in the following disciplines: 
(a)  peace officer; 
(b)  detention/corrections officer; 
(c)  probation/pretrial services and parole officer; and 
(d)  public safety communications officer. 
(2)  In addition to ARM 23.13.204 and 23.13.205, a peace officer or probation/pretrial 

services and parole officer who is an applicant for an award of the advanced certificate:  
(a)  must possess the discipline‐specific intermediate certificate; and 
(b)  must have eight years of discipline‐specific experience and 400 combined job‐

related training hours as provided in these rules. 
(3)  In addition to ARM 23.13.204 and 23.13.205, a detention/corrections officer who is 

an applicant for an award of the advanced certificate:  
(a)  must possess the discipline‐specific intermediate certificate; and  
(b)  must have eight years of discipline‐specific experience and 304 combined job‐

related training hours as provided in these rules. 
(4)  In addition to ARM 23.13.204 and 23.13.205, a public safety communications officer 

who is an applicant for an award of the advanced certificate:  
(a)  must possess the discipline‐specific intermediate certificate; and  
(b)  must have eight years of discipline‐specific experience and 184 combined job‐

related training hours as provided in these rules. 
(5)  Officers who believe they are eligible for an advanced certificate must submit a 

completed application, with a verification from the agency administrator that the officer’s 
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training meets the requirements of these rules and a recommendation that the applicant 
should be awarded the certificate, to the director.  Applications are available from POST staff or 
on the POST web site.   

(a)  The director will review the application and approve or deny the certification, unless 
the director determines, as a matter of discretion, that the council’s review is necessary due to 
extenuating circumstances.  

(b)  Upon approval by the director the certificate becomes valid unless the council takes 
further action.   

 
23.13.209  REQUIREMENTS FOR PUBLIC SAFETY OFFICER SUPERVISORY CERTIFICATE  (1)  

POST will issue supervisory certificates in the following disciplines: 
(a)  peace officer; 
(b)  detention/corrections officer; 
(c)  probation/pretrial services and parole officer; and 
(d)  public safety communications officer. 
(2)  In addition to ARM 23.13.204 and 23.13.205, the applicant for an award of the 

supervisory certificate: 
(a)  must possess the discipline‐specific intermediate certificate; 
(b)  must have successfully completed a 32‐hour POST‐approved management course; 

and 
(c)  must have served satisfactorily as a first‐level supervisor currently and for one year 

prior to the date of application, as attested to by the head of the employing agency. 
(3)  A first‐level supervisor is a position above the operational level for which 

commensurate pay is authorized, is occupied by an officer who, in the upward chain of 
command, principally is responsible for the direct supervision of employees of an agency or is 
subject to assignment of such responsibilities. 

(4)  Officers who believe they are eligible for a supervisory certificate must submit a 
completed application, with agency administrator approval, to the director. Applications are 
available from POST staff or on the POST web site.  

(a)  The director will then review the application and approve or deny the certification, 
unless the director determines, as a matter of discretion, that the council’s review is necessary 
due to extenuating circumstances.  

(b)  Upon approval by the director the certificate becomes valid unless the council takes 
further action.   

 
23.13.210  REQUIREMENTS FOR PUBLIC SAFETY OFFICER COMMAND CERTIFICATE  (1)  

POST will issue command certificates in the following disciplines: 
(a)  peace officer; 
(b)  detention/corrections officer; 
(c)  probation/pretrial services and parole officer; and 
(d)  public safety communications officer. 
(2)  In addition to ARM 23.13.204 and 23.13.205, the applicant for an award of the 

command certificate:  
(a)  must possess the discipline‐specific supervisory certificate; 

-147-



 

DRAFT Combined Discipline 5 

(b)  must have completed a professional development course or courses cumulating a 
minimum of 160 hours or more of POST‐approved, supervisory, management or leadership 
topic matter; and 

(c)  must have served satisfactorily as a first‐level supervisor currently and for one year 
prior to the date of application, as attested to by the head of the employing agency. 

(3)  Officers who believe they are eligible for a command certificate must submit a 
completed application, with agency administrator approval, to the director. Applications are 
available from POST staff or on the POST web site.   

(a)  The director will then review the application and approve or deny the certification, 
unless the director determines, as a matter of discretion, that the council’s review is necessary 
due to extenuating circumstances.  

(b)  Upon approval by the director the certificate becomes valid unless the council takes 
further action.   

 
23.13.215  FIREARMS PROFICIENCY STANDARDS  (1)  Each agency that employs a public 

safety officer who is authorized to carry firearms during the work assignment must: 
(a)  require the officer to complete successfully the firearms proficiency requirements 

provided in this rule at least once a year, for any manufacture and model of firearm customarily 
carried by that officer; 

(b)  designate a POST‐certified instructor as defined in these rules to conduct or oversee 
and document annual firearms proficiency.  The instructor must also have attended a minimum 
40‐hour firearms instructor course or its equivalent, which includes the following topics: 

(i)  firearms safety; 
(ii)  role of the instructor; 
(iii)  civil and criminal liability exposure; 
(iv)  instructional techniques for firearms instructors; 
(v)  operation of the firing line; 
(vi)  range preparation; 
(vii)  handgun; 
(viii)  disabled officer techniques; and 
(ix)  low light shooting techniques. 
(c)  keep on file in a format readily accessible to the council a copy of all firearms 

proficiency records, which must include: 
(i)  date of qualification; 
(ii)  identification of the officer; 
(iii)  firearm manufacture and model; 
(iv)  results of qualifying; and 
(v)  course of fire used. 
(2)  The minimum standards for annual firearms proficiency are: 
(a)  Handgun – a minimum of 30 rounds, fired at ranges from point‐blank to 15 yards 

with a minimum of 15 rounds at or beyond seven yards; 
(b)  Shotgun – minimum of five rounds fired at a distance ranging from point‐blank to 25 

yards; 
(c)  Precision rifle – a minimum of ten rounds fired at a minimum range of 100 yards; 
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(d)  Patrol rifle – a minimum of 20 rounds fired at a distance ranging from point‐blank to 
50 yards; 

(e)  Fully automatic weapon – a minimum of 30 rounds fired at a distance ranging from 
point‐blank to ten yards, with a minimum of 25 rounds fired in full automatic (short bursts of 
two or three rounds), and a minimum of five rounds fired semi‐automatic. 

(3)  The minimum passing score for annual firearms proficiency is 80% for each firearm 
on an IPSC Official Target or dimensional equivalent. 

(4)  The MLEA sets the passing score for the Montana Law Enforcement Basic Firearms 
Qualification.   

(5)  Any probation/pretrial services officer who is employed by a private entity 
contracting with a local government must meet the standards of this rule and receive a 
minimum of a 40‐hour POST approved firearms course prior to carrying a firearm during the 
officer’s work assignment. 
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23.13.201  MINIMUM STANDARDS FOR THE APPOINTMENT AND CONTINUED 
EMPLOYMENT OF PUBLIC SAFETY OFFICERS  (1)  All public safety officers must be 
certified by POST and meet the applicable employment, education, and certification standards as 
prescribed by the Montana Code Annotated.  

(2)  In addition to standards set forth in the Montana Code Annotated, including but not 
limited to 44-4-404, MCA, all public safety officers must: 

(a)  be a citizen of the United States or may be a registered alien if unsworn;  
(b)  be at least 18 years of age;  
(c)  be fingerprinted and a search made of the local, state, and national fingerprint files to 

disclose any criminal record;  
(d)  not have been convicted of a crime for which they could have been imprisoned in a 

federal or state penitentiary or a crime involving unlawful sexual conduct;  
(e)  be of good moral character as determined by a thorough background check; 
(f)  be a high school graduate or have been issued an equivalency certificate by the 

Superintendent of Public Instruction, or by an appropriate issuing agency of another state or of 
the federal government;  

(g)  successfully complete an oral interview and pass a thorough background check 
conducted by the appointing authority or its designated representative;  

(h)  be in good standing with POST and any other licensing or certification boards or 
committees equivalent to POST in any other state such that no license or certification similar to a 
POST certification has been revoked or is currently suspended in any other state; 

(i)  possess a valid driver’s license if driving a vehicle will be part of the  officer’s duties; 
(j)  abide by the code of ethics contained in ARM 23.13.203; and  
(k)  complete, within every two calendar years, 20 hours of documented agency in-

service, roll call, field training, or POST-approved continuing education training credits, which 
include but are not limited to a professional ethics curriculum covering the following topics and 
any additional topics required by the council:  

(i)  a review of the Code of Ethics ARM 23.13.203 and Grounds for Denial, Sanction, 
Suspension, and Revocation ARM 23.13.702; 

(ii)  review of the annual POST integrity report; 
(iii)  discussion involving core values of each employing agency which may include 

integrity, honesty, empathy, sympathy, bravery, justice, hard work, kindness, compassion, and 
critical thinking skills; 

(iv)  review of agency policy and procedure regarding ethical and moral codes of 
conduct; 

(v)  discussion of the similarities and differences between agency and POST 
consequences for actions that violate policy or rule. 

(3)  Every public safety communications officer, as a part of the training required in 
(2)(k), must complete every two calendar years, a telephone cardio-pulmonary resuscitation 
(TCPR) course covering the following topics: 

(i)             
(ii)             
(iii)             
(4)(3)  The POST Council is not responsible for maintaining records of continuing 

education hours acquired to satisfy the requirements of (2)(j), and (2)(k), and (3).  The 
employing agency must maintain records of the administration of the oath and the continuing 
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education hours acquired to satisfy (2)(j) and (2)(k).  Agency records maintained under this rule 
are subject to audit by the executive director during normal business hours upon reasonable 
notice to the agency.   
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Via: Email to ContactDOJ@MT.Gov
Attention: Office of the Attorney General
Montana Peace Office Standards and Training
215 N Sanders St.
Helena, MT 59601

     
8/15/2019

     
To Whom It May Concern,

     
Please accept this letter as a request, pursuant to the Montana Public Records Act § 2-6-1001 et
seq., for a copy of all records detailed below. For the purposes of this request, “officer” means a
sworn member of all sworn law enforcement officers in the state of Montana of any rank, and
“data” means logs or spreadsheets showing individual information. I request the following:

1. Any data maintained by your agency sufficient to show all officers who have been certified
by the state, dating back as far as is maintained, year-by-year, showing as much of the
following information as is maintained:

a. First name
b. Middle name or initial
c. Last name
d. Badge/star number
e. Employee number
f. Date of certification
g. Date of decertification (if applicable)
h. Department
i. Rank
j. Gender
k. Race
l. Year of birth
m. Date of separation from department if applicable
n. Reason for separation (e.g., termination, resignation, retirement), if applicable
o. Unique identifier, certification number, badge, and/or employee number

 
Please email the documents or files, and any communications, to foia@invisibleinstitute.com.
 
This request was not made for a commercial purpose. Specifically, I am writing on behalf of the
Invisible Institute, an award-winning nonprofit journalistic production company based in
Chicago’s Woodlawn neighborhood. The Invisible Institute’s mission is to enhance the capacity
of citizens to hold public institutions accountable, and to disseminate information to members of
the general public concerning their safety, welfare, and legal rights. I am requesting these
documents in order to fulfill that mission. As such, I request a fee waiver for this data. Because
this goal concerns information regarding the safety, welfare, and legal rights of the public, a fee
waiver is in the public interest. To the extent that you intend to assess any charges, please notify
me to discuss first.
Thank you for your time and prompt attention to this matter. Please contact me should you have
any questions related to this request.
 
Rebecca Boorstein
Invisible Institute -165-



Invisible Institute
Experimental Station
6100 South Blackstone Avenue
Chicago, Illinois 60637
foia@invisibleinstitute.com
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To:  Perry Johnson, POST Bureau Chief  
From:   Kristina Neal, POST Legal Counsel  

Re:    Release of public information  
Date:   September 9, 2019 
  
Pursuant to your e-mail, dated August 19, 2019, and our meeting on August 28, 
2019, you requested that I prepare a memorandum addressing issues regarding 
disclosure of POST files.  Specifically, you requested a discussion regarding the 
issues of 1) what Montana case law exists to establish what information should be 
released and 2) when does POST material become public information?  
 
At the onset, I would point out that the Montana Supreme Court has repeatedly 
held that law enforcement officers are in a position of public trust.  Therefore, they 
have less of a reasonable expectation of privacy in information regarding their 
abilities to perform their public duties.  As such, officers have no reasonable 
expectation of privacy with respect to disciplinary records. For example, in 
Bozeman Daily Chronicle v. City of Bozeman Police Department, 260 Mont. 218, 
220, 859 P. 2d 435, 436-437 (1993), an officer resigned after a cadet at the MLEA 
made an allegation of sexual intercourse without consent.  The Court, in ordering 
that the investigative file be released, explained, “the nature of the job mandates 
that the officer be properly subject to public scrutiny in the performance of his 
duties, and the public has the right to be informed of the actions and conduct of 
such officers.” Bozeman Daily Chronicle, 260 Mont. at 227, 859 P. 2d at 440.  
 
 In another example, the Montana Supreme Court, in Great Falls Tribune v. 
Cascade County Sheriff, 238 Mont. 103, 107, 775 P.2d 267, 1269 (1989), 
explained that since law enforcement officers occupy positions of great public 
trust, whatever privacy interest the officers have in the release of their names as 
having been disciplined, is not a strong right as recognized by society.  The Court 
found that the health, safety and welfare of the public is closely tied to an honest 
police force. Great Falls Tribune, 238 Mont. at 107, 775 P. 2d at 1269.  The Court 
expounded, “it is not good public policy to recognize an expectation of privacy in 
protecting the identity of a law enforcement officer whose conduct is sufficiently 
reprehensible to merit discipline.”  Great Falls Tribune, 238 Mont. at 107, 775 P. 
2d at 1269.  
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1. What Montana case law exists to establish what information should be 
released? 
 
 The Montana Supreme Court has consistently held that no single policy can 
be developed for what information may be released upon public request.  Havre 
Daily News LLC v. City of Havre, 2006 MT 215, ¶17, 333 Mont. 331, 142 P. 3d 
864.  In Havre Daily News LLC, the newspaper sought prospective relief and 
argued that it had a constitutional right to receive the information contained in 
initial arrest and offense reports.  Havre Daily News LLC, ¶16.  The Montana 
Supreme Court rejected this argument and found that cases arising under Montana 
Constitution’s Right to Know provision (Article II, Section 9 of the Montana 
Constitution) should be determined on a case-by-case basis and no single rule can 
apply to all future controversies.  Havre Daily News LLC, ¶17.  In Billings Gazette 
v. City of Billings, 2013 MT 334, ¶59, 372 Mont. 409, 313 P. 3d 129, the Montana 
Supreme Court held that the identifying information of employees disciplined for 
accessing pornography on their government computers should not be released to 
the newspaper because the employees had a reasonable expectation of privacy that 
outweighed the public’s right to know.   In reaching this conclusion, the Court 
explained, “no single rule or policy can be used to determine what information 
may be released upon public request because each request requires a fact specific, 
case-by-case analysis of interests at issue and a balancing of the demands of 
individual privacy and the merits of public disclosure.”  Billings Gazette, ¶15.   

  

 At least one district court has held that requests regarding POST’s regulation 
of peace officers are legitimate pursuant to open government and the Right to 
Know provision of the Montana Constitution.  Montana Public Safety Officers 
Standards and Training Council v. Missoula Independent, CDV 2012-568, 2013 
Mont. Dist. Lexis 7, *2-3.  Therefore, the analysis hinges on whether a 
constitutionally protected privacy interests exists. POST v. Missoula Indep., 2013 
MT Dist. Lexis, 7, *3.  The courts use a two-part test to determine whether a 
person has a constitutionally protected privacy interest:  First, whether the person 
has a subjective or actual expectation of privacy and, next, whether society is 
willing to recognize that expectation as reasonable.  POST v. Missoula Indep., 
2013 MT Dist. Lexis, 7, *4.  As previously discussed, law enforcement officers, as 
individuals which hold a position of public trust, have less of a reasonable 
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expectation of privacy regarding information that bears on their ability to perform 
public duties.  POST v. Missoula Indep., 2013 MT Dist. Lexis, 7, *4.    
Nonetheless, the Montana Supreme Court has stated that “time, place and status 
are all factors in the reasonableness determination.  The determination should 
include consideration of all relevant circumstances, including the nature of the 
information sought.”  Billings Gazette, ¶26 (emphasis in original.)  As guidance, 
the Court used the severe discipline imposed and the officers’ positions of trust, in 
Great Falls Tribune and Bozeman Daily Chronicle, as an example of when the 
right to know outweighs an individual privacy interest. Billings Gazette, ¶¶44-45.  
Still, the Court reaffirmed, “the right of privacy turns on the reasonableness of the 
expectation, which may vary, even regarding the same information and the same 
recipient of that information.”  Billings Gazette, ¶49. 
 
Therefore, in summary, although the courts do not offer specific guidance as to 
what information must be released, courts likely will determine that requests for 
most POST information will be legitimate, pursuant to the constitutional provisions 
related to open government and the public’s right to know.  As such, when 
evaluating officers’ right to privacy, law enforcement officers will have a lesser 
right to privacy, especially regarding information that pertains to their duties or 
their ability to perform their duties.  Additional factors include the egregiousness 
of the conduct and the discipline received or sought.  
 
Specific to POST’s current practice, it is important to note, when POST receives a 
request for public information, and decides to provide the information, POST only 
provides information that consists of POST’s files.  POST will refer the requesting 
entity to the actual custodian of any records that POST obtains through an 
investigation.  For example, if POST has obtained personnel and discipline records 
from a local sheriff’s office, POST refers the requesting entity to the local sheriff’s 
office to obtain such records.    
  
2. When does POST material become public information? 
 
 No case law or statutes define when POST material becomes public 
information.  However, in cases in which the courts have ordered the release of 
information, an investigation had been completed or the agency was in the process 

-171-



 

of an investigation.  For example, in Bozeman Daily Chronicle, the alleged sexual 
intercourse without consent had been investigated and reviewed by a prosecutor 
when the newspaper requested the investigative files. Bozeman Daily Chronicle, 
260 Mont. at 220, 859 P. 2d at 436.  In Great Falls Tribune, the officers had 
already been investigated and disciplined imposed when the newspaper requested 
the investigative files and officers’ names.  In the context of a POST investigation, 
I would suggest that officers still maintain a reasonable expectation of privacy and 
that such privacy interests would outweigh a public release of a complaint until, at 
minimum, the complaint has been vetted by the Case Status Committee and an 
investigation deemed appropriate.  Therefore, although every case must be 
evaluated individually, before a complaint is released to the public, the Case Status 
Committee should have discussed the case and voted to initiate an investigation 
and send a “Letter 1” to the officer. By not releasing the complaint until an 
investigation has been initiated, complaints that are wholly unfounded will be 
voted to be closed by the Case Status Committee, and the officer’s reasonable 
privacy interests will be protected.  
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To:  POST Council and Perry Johnson, Executive Director 

From:  Chris D. Tweeten, POST Legal Counsel 

Re:  Jones Right to Know Request 

Date:  November 8, 2016  
 
On December 7, the Council will consider policy questions related to a Right to 
Know request submitted to the Council by Ross Jones, a reporter affiliated with 
Scripps News Service. The requester seeks information about law enforcement 
officers who have been de-certified or otherwise disciplined by POST for 
wrongdoing, and for officers who are in good standing. The information sought 
includes the names, dates of certification, dates of de-certification (if applicable), 
and the employing agencies for each currently certified officer and each officer 
who has been de-certified for bad conduct. 
 
The request presents several issues, which I discuss below. 
 

1. Does Jones, as a non-resident of Montana, have standing to make the 
request?  

 
Yes. The Supreme Court has clarified in the recent Krakauer decision that the 
Montana Right to Know applies to requests by persons and entities whether the 
requester is a Montana resident or not.   
 

2. Do the officers whom POST has disciplined for misconduct have the right to 
ask POST to withhold their records based on an assertion of a right to 
privacy? 
 

No.  The Court has repeatedly held that law enforcement officers have no 
reasonable expectation of privacy with respect to disciplinary records. See, e.g., 
Great Falls Tribune v. Cascade County Sheriff, 238 Mont. 103, 107, 775 P.2d 
1267, 1269 (1989). I think based on these decisions POST has no grounds to resist 
the request for information regarding officers who were either de-certified or 
otherwise disciplined for serious misconduct.   
 

3. Does a public employee have an expectation of privacy with respect to their 
names and employing agencies? 
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It is unclear. The Attorney General has opined that a public employee's expectation 
of privacy does not clearly outweigh the public's right to know the names of 
publicly employed persons.  54 Op. Att'y Gen. No. 3 (September 16, 
2011). However, that decision does not show the kind of individualized balancing 
of the right to privacy against the public’s interest in disclosure that the Supreme 
Court requires. See, e.g., Billings Gazette v. City of Billings, 2013 MT 334, ¶ 14, 
372 Mont. 409, 413, 313 P.3d 129, 133. It seems a bit doubtful a court would agree 
with the Attorney General’s opinion now.  
 
There is certainly room to argue that the personal safety interests of law 
enforcement officers are part of their rights of privacy, and that officer safety 
clearly outweighs the public’s right to know the names and employing agencies of 
all law enforcement officers who have been certified by POST.1 This is especially 
true now that the statutes recognize an exception to the obligation to disclose 
information that may jeopardize the safety of a member of the public.  MCA 2-6-
1003(2) (2015) ("A public officer may withhold from public scrutiny information 
relating to individual or public safety....") However, this statute is effective only to 
the extent it is determined by a court to be consistent with the constitutional Right 
to Know provision. Early Right to Know decisions from the Montana Supreme 
Court tended to take a very narrow view of the exceptions to the scope of Article 
II, § 9. Later decisions, however, have been less restrictive.  The Court has, for 
example, held a criminal defendant’s fair trial rights can overcome the public’s 
right to know. Whether the Court is willing to give effect to the new statute likely 
depends on the extent to which the Court is willing to say that personal safety is an 
element of a police officer’s privacy right.   
 
The Court has not addressed these questions to date, and its willingness to reach 
the conclusion POST would be advancing probably depends substantially on the 
facts of the case that raises the issue.  It is the consensus of your attorneys, Sarah 
Clerget and me, that the proof of a personal safety interest for Montana law 
enforcement officers as a class would be difficult, and success could not be 
predicted with any degree of confidence.  However, the individual circumstances 
of specific officers might lead a court to find a personal safety interest with respect 
to the specific officers in question. 
 

4. Is POST obligated to gather the information in its records and reproduce the 
information in a spreadsheet to be created by POST staff. 

                                                            
1 The obvious example of the officer with a personal safety interest would be an officer working 
undercover.  There is also evidence from other states of officers who have been, in effect, assassinated 
near their homes.   
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The 2015 rewrite of the public records laws has clarified that an agency is under no 
obligation to create a new summary document distilling information found in 
public records held by the agency.  MCA 2-6-1006 (4) (2015) (“A public agency is 
not required to alter or customize public information to provide it in a form 
specified to meet the needs of the requesting person.”)  
 
So, mashing all of this together, I have the following thoughts: 
 

1. I think his request that we create a spreadsheet should be evaluated by   
considering whether it would be less time and trouble to set up a 
spreadsheet containing the information he wants or to assemble the files 
we are going to produce and either have them copied at his expense or 
make them available for him to come out and examine them. POST is 
under no legal obligation to make the requested spreadsheet. In either 
case, POST is within its statutory rights to charge the actual cost of 
producing the records, and to collect an estimate of the fees in advance if 
it wants, although the constitutionality of the statutory provision allowing 
an agency to recover fees could be called into question.     
 
According to Katrina, the request regarding all of the officers' 
information can be achieved without redaction in approximately one 
hour.2  The IT Division for DOJ can extract the data from POST's 
database.  POST's current database is an Access database, so any 
extraction would be an excel spreadsheet or similar format.  POST 
anticipates this to be a substantial number of records (at least one 
thousand, if not several thousand).  POST staff and/or DOJ IT staff will 
then be required to manually go through the retrieved data to remove and 
set aside the records of any officers who have asserted a privacy interest 
in their individual data. 
 
POST staff has a running list of decertified officers which was prepared 
for another records request.  If POST decides that it will produce the 
records of officers who have been sanctioned since its inception in 2007, 
most of that information is available.  POST staff will find it necessary to 
manually retrieve certification and employment information on each 
officer who has been sanctioned by looking each one up in the database 
and entering the data into the existing excel spreadsheet. 

                                                            
2 Katrina is providing more information about this in a separate document in the packet. 
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2. I think there are no grounds to withhold documents relating to officers 
who have been de-certified or disciplined for serious misconduct.    

 
3.  I think in light of the new statutes and recent case law, POST could make 
an argument that it is lawful to withhold the names and of certified officers it 
has not disciplined or de-certified. The statute now creates an explicit 
exception for information that would, if produced, jeopardize officer 
safety.  As we've previously discussed, the problem, should that exception 
be litigated, would be to prove to the court that the information actually 
would create a significant threat to officer safety if it was released.  If POST 
is interested in invoking that exception, we should think before we reject the 
request about how we would make that proof.  Again, your attorneys believe 
the factual arguments about a privacy interest in the context of all officers as 
a class are difficult to prove.  
 
The AG Opinion discussed above can be criticized because it creates a 
categorical rule that public employee names and addresses must be disclosed 
without allowing for individual consideration of the balance between the 
merits of public disclosure and the rights of the employees.  The opinion 
treats all public employees as if they were situated the same for purposes of 
that balancing, while I think POST would take the position that there are 
some unique considerations that apply to public safety officers. 
 
A separate question is whether POST should make these arguments, or 
whether we should inform the certified officers that the demand has been 
made and rely on the officers to raise the issue.  Recall that in the first go 
around of the Lake County litigation, POST filed a declaratory judgment 
action (sometimes referred to for short as a “Dec Action”) asking the Court 
to evaluate the documents at issue and decide which should be produced and 
which could be withheld.  POST took the position in that case that it would 
abide by whatever the Court decided, and that POST did not adopt or 
advance the arguments of either the officers or the requester, the Missoula 
Independent. The officers (who were contemplating a lawsuit against the 
State for damages) appeared and contested the obligation to produce the 
information, and the Court ultimately held that essentially all the requested 
information should be produced.  It is noteworthy that by adopting this 
middle ground approach and seeking the assistance of the Court as to its 
obligations, POST avoided the obligation to pay the requester’s attorney 
fees, which are allowable by statute in the discretion of the Court. 
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Sarah has suggested several considerations that argue against the idea that 
the POST Council should make these privacy arguments on behalf of the 
officers.  An attempt by POST to prevent the disclosure of the identities of 
law enforcement officers could open the agency to criticism that the agency 
is being less than transparent. Sarah also notes that in many cases the 
identity of law enforcement officers has already been released by the 
employing agency, local (see http://townsendpd.org/about/department-
roster/ ) or state (see 
https:://employeepay.mt.gov/transEmpPay/faces/index.xhtml.  The Supreme 
Court has made it clear that an agency cannot deny production of records 
whose contents are already available to the public.   
 
Finally, there is the matter of POST’s litigation costs. Filing the declaratory 
judgment action would not be free. Attorney costs for either me or Sarah, or 
both, could be substantial, depending on how hotly contested the litigation 
was. Just to take an example, in the declaratory judgment in the Lake County 
matter, Sarah’s fees related to the declaratory judgment action exceeded 
$20,000. This case would probably be less than that, since we’ve learned a 
lot about such action from the first case. But it does demonstrate that these 
cases have an effect on POST’s budget. 
 
The statutes also allow the requester to recover attorney fees against the 
agency holding the records at the Court’s discretion. In the Lake County 
declaratory judgment action POST filed regarding the records request, the 
requester’s attorney sought more than $6700 in fees from POST. The Court 
in its discretion denied that request, but the case illustrates another potential 
expense POST could incur if it adopts the litigation option. 

 
4.  If POST were to decide to honor the request, several considerations come 

into play.  First, whatever approach the Council adopts, significant efforts 
will be required from staff to comply with the request.  See discussion in 1. 
above and Katrina’s document. Second, POST would have to decide 
whether any redactions should be made. Third, POST would have to advise 
the requester of the estimated tie required for the production and an estimate 
of the cost to the requester. 
 
Second, if the Council decides to contest the production of any of the 
information, the best approach would be to file a declaratory judgment 
action against Jones seeking guidance from the Court as to what information 
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must be produced and what, if any, may be withheld. The Council will then 
have to decide whether POST will represent the interests of the officers.  If 
not, POST should somehow notify the affected officers and agencies that if 
they wish to contest production of the requested information, they should 
plan to intervene in POST’s action to assert those interests.   
 
Third is the question of attorney fees.  POST would of course have to pay its 
own attorney or attorneys to litigate the case. But there is also the question 
of the requester’s fees, which the court may allow in its discretion.  The 
declaratory judgment action POST filed in the earlier Montana Independent 
case did not result in an award of fees, but the matter is discretionary and 
there is a possibility of a fee award against POST when the lawsuit is over. 
 

Conclusion 
 

POST has not adopted a policy governing disclosure of information at this 
time. At its next meeting, the response to Jones’ request will be on the 
agenda for discussion, and many of the issues discussed above will be 
decision points for the Council. (1) Does the Council want to comply with 
the request?  (2) Would it be preferable to defer that issue and instead take 
the route POST took in the Lake County case, i.e., file a lawsuit and ask the 
Judge what it should do. (3) Should the Council argue that there is a privacy 
interest in personal safety that would be jeopardized by production of 
information regarding the identity of law enforcement officers as a class?  If 
so, what guidance can the Council give to its attorneys regarding evidence 
that could be introduced in Court to prove that this privacy interest exists 
and clearly outweighs the merits of public disclosure?  (4) If POST adopts 
the approach suggested in (3), would POST prefer to require the individual 
officers to argue their own privacy issues instead of representing the 
interests of the officers? 
 
I look forward to the discussion at the Council’s meeting. 
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Montana Public Safety Officer Standards & Training Council 
2260 Sierra Road East Phone:(406) 444-9975 
Helena, MT 59602  Fax: (406) 444-9978 

dojmt.gov/post 

NOTICE OF ASSERTION OF PRIVACY INTEREST 
This form is to be completed and forwarded to the POST Council by October 1, 2019 if you wish to assert  

an individual privacy interest in your information pursuant to POST’s August 22, 2019 letter to you. 

The Invisible Institute has agreed that it does not seek the information of 

officers who are currently working undercover if disclosure of the information 

may threaten the public or officer’s safety.   

If you are currently working undercover and your information needs to remain 

confidential for your safety or for the safety of the public, check here: ______ 

If you wish to assert a privacy interest for any other reason, check here: ______ 

The following is a list of items which could affect your ability to assert a privacy 

interest in the requested information: 

‐ If you are identified on social media as being law enforcement 

‐ If you and your occupation have been disclosed in print media 

‐ If you are listed on a roster on a public website or other public media 

‐ If you are in an elected or appointed law enforcement position 

I have reviewed POST’s August 22, 2019 letter, and I believe that I have an  
individual privacy interest which outweighs the public’s right to know.  I am 

requesting that my information be withheld from the information provided to 

The Invisible Institute. 

__________________________________    ______________________________  
(Signature)  (Date) 

__________________________________________________________________ 
(Printed Name as it appears on your POST record) 

__________________________________________________________________ 
(Employing Agency Name) 
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POST Budget as of 9/25/19

1
2
3
4

A B C D E F
05POST POST 458,990.00 64,319.19 0.00 394,670.81

61000 Personal Services 261,052.00 55,716.31 0.00 205,335.69
62000 Operating Expenses 197,938.00 8,602.88 0.00 189,335.12
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SEP 25,2019 Montana POST Council Page: 1
Employee Certification Report08:23AM

Certs

Certificate Level Status Date Status Cert # Certified Expires Probation

Adams, Ashley A. 025657
Detention/Correction Basic 7-01-2019 Certified 7-01-2019

Adams, Seth H. 022864
Peace Officer Intermediate 5-30-2019 Certified 5-30-2019

Aliperto, Benjamin J. 025733
Detention/Correction Basic 7-31-2019 Certified 7-31-2019

Allen, Payton E. 025919
Detention/Correction Basic 7-31-2019 Certified 7-31-2019

Amaro, Ishmael G. 025336
Detention/Correction Basic 5-30-2019 Certified 5-30-2019

Andersen, Shad A. 019490
Instructor 9-05-2019 Certified 9-05-2019 9-05-2023

Anderson, Jessica A. 025740
Communicator Basic 9-05-2019 Certified 9-05-2019

Andrews, Justin C. 020912
Peace Officer Basic 7-01-2019 Certified 7-01-2019

Atkins, Dustin L. 020950
Detention/Correction Command 9-05-2019 Certified 9-05-2019

Austin, Alicia M. 018355
Peace Officer Intermediate 5-30-2019 Certified 5-30-2019

Baggs, David J. 017559
Peace Officer Command 7-01-2019 Certified 7-01-2019

Barbera, Andrew J. 025525
Peace Officer Basic 7-31-2019 Certified 7-31-2019

Bartholomew, Joel E. 021790
Instructor 7-01-2019 Certified 7-01-2019 7-01-2023

Bartholomew, Ryan C. 019862 -182-
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Instructor 7-01-2019 Certified 7-01-2019 7-01-2023

Baum, Michael J. 023317
Instructor 9-05-2019 Certified 9-05-2019 9-05-2023

Becker, Thomas 025626
Detention/Correction Basic 5-30-2019 Certified 5-30-2019

Beeson Jr., Myron 025744
Detention/Correction Basic 9-05-2019 Certified 9-05-2019

Berg, Shannon 025666
Adult Parole & Probation Basic 7-01-2019 Certified 7-01-2019

Bichler, Brad W. 022162
Instructor 7-01-2019 Certified 7-01-2019 7-01-2023

Bigelow, Casey A. 023499
Peace Officer Intermediate 9-05-2019 Certified 9-05-2019

Boger, Brock A. 025359
Detention/Correction Basic 7-08-2019 Certified 7-08-2019

Bossaert, Kaitelyne M. 025727
Detention/Correction Basic 7-31-2019 Certified 7-31-2019

Boyer, Thomas J. 024777
Coroner Basic 7-01-2019 Certified 7-01-2019

Bradley, Justin 022913
Instructor 9-05-2019 Certified 9-05-2019 9-05-2023

Bragg Jr., Jeffrey E. 014203
Peace Officer Command 7-01-2019 Certified 7-01-2019
Peace Officer Supervisor 7-01-2019 Certified 7-01-2019

Braun, Justin T. 019063
Peace Officer Command 7-31-2019 Certified 7-31-2019

Bravo, Hector 025736
Reserve Basic 9-05-2019 Certified 9-05-2019-183-
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Brewer, Cameron D. 020515
Detention/Correction Supervisor 9-05-2019 Certified 9-05-2019

Broesder, Seth W. 019650
Peace Officer Advanced 9-05-2019 Certified 9-05-2019

Brown, Rayna E. 025680
Communicator Basic 7-08-2019 Certified 7-08-2019

Bruckner, Tobias L. 025698
Detention/Correction Basic 7-31-2019 Certified 7-31-2019

Buchanan-Frost, Michelle D. 022026
Peace Officer Basic 7-31-2019 Certified 7-31-2019

Buck, Jamie L. 020940
Peace Officer Advanced 5-30-2019 Certified 5-30-2019

Burdick, Kimberly D. 002277
Instructor 5-30-2019 Certified 5-30-2019 5-30-2023

Burner, Bonnie M. 025452
Detention/Correction Basic 7-08-2019 Certified 7-08-2019
Communicator Basic 7-01-2019 Certified 7-01-2019

Burnett, Paul 025751
Detention/Correction Basic 9-05-2019 Certified 9-05-2019

Burt, Wanda L. 021862
Detention/Correction Command 7-01-2019 Certified 7-01-2019

Calkin III, Warren D. 025549
Detention/Correction Basic 9-05-2019 Certified 9-05-2019

Cantrell, Orin J. 020322
Instructor 5-30-2019 Certified 5-30-2019 5-30-2023
Peace Officer Supervisor 5-30-2019 Certified 5-30-2019

Canzona, Joe A. 020758
Peace Officer Basic 7-01-2019 Certified 7-01-2019-184-
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Carey, Michael D. 022332
Detention/Correction Command 7-01-2019 Certified 7-01-2019

Carrington, Kelly S. 016845
Instructor 7-31-2019 Certified 7-31-2019 7-31-2023

Cartwright, Valerie N. 024812
Detention/Correction Basic 5-30-2019 Certified 5-30-2019

Caton, James V. 014313
Peace Officer Supervisor 7-01-2019 Certified 7-01-2019

Chaffin, Elizabeth 025802
Peace Officer Basic 9-05-2019 Certified 9-05-2019

Chapman, Duane S. 025641
Detention/Correction Basic 5-30-2019 Certified 5-30-2019

Chroniger, Jordan B. 022155
Instructor 9-05-2019 Certified 9-05-2019 9-05-2023
Peace Officer Intermediate 9-05-2019 Certified 9-05-2019

Clary, Christopher C. 024080
Coroner Basic 9-05-2019 Certified 9-05-2019

Coats, Kori 025689
Communicator Basic 7-08-2019 Certified 7-08-2019

Conrad, Berkley A. 013343
Peace Officer Supervisor 5-30-2019 Certified 5-30-2019

Coppola, James P. 025819
Peace Officer Basic 7-31-2019 Certified 7-31-2019

Corbett, Brett 010151
Peace Officer Command 7-01-2019 Certified 7-01-2019

Cornell, Jessica 025775
Peace Officer Basic 9-05-2019 Certified 9-05-2019
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Corona, Martin 025526
Peace Officer Basic 7-01-2019 Certified 7-01-2019

Cortes II, Cristobal 025342
Detention/Correction Basic 9-05-2019 Certified 9-05-2019

Coutu, Walter M. 025662
Communicator Basic 7-01-2019 Certified 7-01-2019

Crandall, Randy A. 025760
Peace Officer Basic 9-05-2019 Certified 9-05-2019

Cubbage, Hannah J. 025649
Communicator Basic 5-30-2019 Certified 5-30-2019

Danzer, Matthew A. 020901
Instructor 5-30-2019 Certified 5-30-2019 5-30-2023

Deklyen, Scott H. 024395
Peace Officer Basic 5-30-2019 Certified 5-30-2019

Dewitt, Cody 024998
Instructor 7-01-2019 Certified 7-01-2019 7-01-2023

Dodson, Bradley G. 020175
Peace Officer Advanced 5-30-2019 Certified 5-30-2019

Doherty, Tylor M. 025356
Detention/Correction Basic 5-30-2019 Certified 5-30-2019

Dossett, Sue G. 019684
Detention/Correction Intermediate 7-31-2019 Certified 7-31-2019

Douglas, Justin D. 025838
Peace Officer Basic 9-05-2019 Certified 9-05-2019

Duke, Christopher 025795
Peace Officer Basic 7-31-2019 Certified 7-31-2019

Duong, Bobby 025755 -186-
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Detention/Correction Basic 9-05-2019 Certified 9-05-2019

Edwards, Claude E. 018244
Detention/Correction Intermediate 9-05-2019 Certified 9-05-2019
Detention/Correction Supervisor 9-05-2019 Certified 9-05-2019

Eggum, Casey G. 020692
Adult Parole & Probation Basic 5-30-2019 Certified 5-30-2019

Eichner, Erik 025711
Detention/Correction Basic 7-31-2019 Certified 7-31-2019

Ellerton, Paul 025653
Detention/Correction Basic 7-01-2019 Certified 7-01-2019

Ellis, Titus N. 018931
Detention/Correction Advanced 9-05-2019 Certified 9-05-2019

Esquivel, Federico B. 023679
Instructor 5-30-2019 Certified 5-30-2019 5-30-2023

Esteves, Alex C. 020744
Peace Officer Advanced 7-31-2019 Certified 7-31-2019
Instructor 5-30-2019 Certified 5-30-2019 5-30-2023

Falkos, Joshua L. 025465
Peace Officer Basic 9-05-2019 Certified 9-05-2019

Ferris, Kyle M. 025776
Peace Officer Basic 9-05-2019 Certified 9-05-2019

Formell, Anthony S. 025796
Peace Officer Basic 9-05-2019 Certified 9-05-2019

Fuss, Tyler L. 025620
Detention/Correction Basic 7-08-2019 Certified 7-08-2019

Gallegos, Julian C. 025527
Peace Officer Basic 7-01-2019 Certified 7-01-2019

Gange, Jason R. 018852 -187-
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Peace Officer Advanced 7-01-2019 Certified 7-01-2019
Peace Officer Intermediate 7-01-2019 Certified 7-01-2019

Geissler, Alex C. 025783
Peace Officer Basic 9-05-2019 Certified 9-05-2019

Gentile, Christopher 025242
Peace Officer Basic 7-31-2019 Certified 7-31-2019
Detention/Correction Basic 7-31-2019 Certified 7-31-2019

Gibbs, Nolan T. 025567
Peace Officer Basic 7-01-2019 Certified 7-01-2019

Gibson, Justin D. 018255
Peace Officer Supervisor 9-05-2019 Certified 9-05-2019

Gibson, Nicole 025716
Peace Officer Basic 7-31-2019 Certified 7-31-2019

Gleason, Ben R. 023693
Instructor 5-30-2019 Certified 5-30-2019 5-30-2023
Peace Officer Intermediate 5-30-2019 Certified 5-30-2019

Gomez, Crystal D. 023276
Detention/Correction Intermediate 9-05-2019 Certified 9-05-2019

Graff, Casey L. 025528
Peace Officer Basic 7-01-2019 Certified 7-01-2019

Graham, Lorna D. 007039
Detention/Correction Basic 9-05-2019 Certified 9-05-2019

Gramm, Joel M. 022482
Peace Officer Intermediate 7-31-2019 Certified 7-31-2019

Grande, Jennifer L. 013377
Detention/Correction Advanced 7-31-2019 Certified 7-31-2019
Detention/Correction Supervisor 7-31-2019 Certified 7-31-2019

Grimsrud, Jordan A. 025713
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Peace Officer Basic 7-31-2019 Certified 7-31-2019

Grommes, Jacob 025800
Peace Officer Basic 9-05-2019 Certified 9-05-2019

Grover, Jason R. 015679
Peace Officer Command 7-01-2019 Certified 7-01-2019

Guffin, Jessie J. 022153
Detention/Correction Intermediate 9-05-2019 Certified 9-05-2019
Detention/Correction Supervisor 9-05-2019 Certified 9-05-2019
Instructor 9-05-2019 Certified 9-05-2019 9-05-2023

Gunderson, Jason D. 024933
Peace Officer Intermediate 7-01-2019 Certified 7-01-2019

Hackett, Casey 025761
Detention/Correction Basic 9-05-2019 Certified 9-05-2019

Hansen, Kaci M. 024521
Peace Officer Basic 9-11-2019 Certified 9-11-2019

Hansen, Victoria J. 025636
Communicator Basic 7-01-2019 Certified 7-01-2019

Hanson, Cody L. 019428
Peace Officer Intermediate 9-05-2019 Certified 9-05-2019

Harkins, Michael 025927
Detention/Correction Basic 5-30-2019 Certified 5-30-2019

Harmon, Robert C. 015326
Instructor 5-30-2019 Certified 5-30-2019 5-30-2023

Hart, Dakota 025754
Detention/Correction Basic 9-05-2019 Certified 9-05-2019

Harvey, Casey 025113
Peace Officer Basic 9-05-2019 Certified 9-05-2019

Hawthorne, Becky A. 018439 -189-
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Detention/Correction Intermediate 7-01-2019 Certified 7-01-2019

Heaton, Matthew M. 017120
Peace Officer Advanced 7-31-2019 Certified 7-31-2019

Heffernan, David A. 017060
Peace Officer Intermediate 7-01-2019 Certified 7-01-2019
Peace Officer Supervisor 7-01-2019 Certified 7-01-2019

Herbst, Clay W. 017222
Instructor 7-01-2019 Certified 7-01-2019 7-01-2023

Hergesheimer, Scott A. 019615
Instructor 5-30-2019 Certified 5-30-2019 5-30-2023

Herman, Christine M. 025635
Peace Officer Basic 7-01-2019 Certified 7-01-2019

Hetler, Joshua B. 025640
Detention/Correction Basic 7-01-2019 Certified 7-01-2019

Heusner, Hunter A. 025798
Peace Officer Basic 9-05-2019 Certified 9-05-2019

Hight, Marion S. 014765
Peace Officer Advanced 9-05-2019 Certified 9-05-2019
Instructor 9-05-2019 Certified 9-05-2019 9-05-2023
Peace Officer Intermediate 9-05-2019 Certified 9-05-2019
Peace Officer Supervisor 9-05-2019 Certified 9-05-2019

Hildebrand, Chance D. 023890
Peace Officer Intermediate 9-05-2019 Certified 9-05-2019

Hines, Brian J. 022513
Peace Officer Intermediate 9-05-2019 Certified 9-05-2019

Hobart, Isabella K. 025718
Communicator Basic 5-30-2019 Certified 5-30-2019

Hoffman, Richard L. 017121
-190-
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Peace Officer Advanced 8-12-2019 Certified 8-12-2019

Holcomb, Ross W. 025104
Coroner Basic 9-05-2019 Certified 9-05-2019

Horn, Stephen D. 022978
Peace Officer Basic 9-05-2019 Certified 9-05-2019

Hostetter, Brett A. 025632
Detention/Correction Basic 7-01-2019 Certified 7-01-2019

Howlett, Scott J. 025724
Detention/Correction Basic 7-31-2019 Certified 7-31-2019

Hughes, Alan R. 015477
Instructor 7-31-2019 Certified 7-31-2019 7-31-2023

Hughes, Jack P. 019993
Peace Officer Intermediate 9-05-2019 Certified 9-05-2019

Idland, Rayne 025930
Communicator Basic 7-31-2019 Certified 7-31-2019

Isbell, Jacob J. 026119
Detention/Correction Basic 5-30-2019 Certified 5-30-2019

Jackson, Cayden 025745
Detention/Correction Basic 9-05-2019 Certified 9-05-2019

Jackson, Gerald R. 004331
Detention/Correction Basic 9-05-2019 Certified 9-05-2019

Jackson, Linsey G. 025612
Communicator Basic 5-30-2019 Certified 5-30-2019

Jacobs, Audre L. 025722
Detention/Correction Basic 7-31-2019 Certified 7-31-2019

Jaquith, Kayla D. 025614
Peace Officer Basic 5-30-2019 Certified 5-30-2019
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Jenkins, Paden J. 022073
Detention/Correction Intermediate 5-30-2019 Certified 5-30-2019

Johnson, Jace C. 025813
Peace Officer Basic 7-01-2019 Certified 7-01-2019

Johnston, Joshua J. 022731
Coroner Basic 9-05-2019 Certified 9-05-2019
Instructor 9-05-2019 Certified 9-05-2019 9-05-2023
Peace Officer Intermediate 9-05-2019 Certified 9-05-2019

Jones, Carl 025752
Detention/Correction Basic 9-05-2019 Certified 9-05-2019

Kamura, Ryan M. 021447
Instructor 9-05-2019 Certified 9-05-2019 9-05-2023

Kappler, Andew G. 025750
Peace Officer Basic 9-05-2019 Certified 9-05-2019

Kazinsky, Matthew E. 017336
Peace Officer Advanced 7-01-2019 Certified 7-01-2019
Peace Officer Supervisor 7-01-2019 Certified 7-01-2019

Kedie, Glenville G. 017292
Instructor 9-05-2019 Certified 9-05-2019 9-05-2023

Kelso, Michael J. 020766
Peace Officer Intermediate 9-05-2019 Certified 9-05-2019

Kessel, Scott E. 019338
Peace Officer Command 7-01-2019 Certified 7-01-2019
Peace Officer Supervisor 7-01-2019 Certified 7-01-2019

Ketchum, Ryan 020328
Peace Officer Basic 8-12-2019 Certified 8-12-2019

Kilsdonk, Scott 026323
Communicator Basic 9-05-2019 Certified 9-05-2019
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King, Darrell R. 026446
Reserve Basic 7-31-2019 Certified 7-31-2019

King, Levi D. 020440
Instructor 5-30-2019 Certified 5-30-2019 5-30-2023

King, Scott S. 019077
Peace Officer Command 7-01-2019 Certified 7-01-2019

Kingman, Edward E. 022484
Peace Officer Basic 7-31-2019 Certified 7-31-2019

Klunder, William H. 010249
Peace Officer Supervisor 7-01-2019 Certified 7-01-2019

Knows His Gun, Lane P. 025531
Peace Officer Basic 7-01-2019 Certified 7-01-2019

Koch, Brenton B. 024263
Instructor 7-01-2019 Certified 7-01-2019 7-01-2023

Kohrman, Sophia L. 026116
Communicator Basic 5-30-2019 Certified 5-30-2019

Koteskey, Landon E. 016865
Instructor 5-30-2019 Certified 5-30-2019 5-30-2023

Kraft, Mark E. 020651
Peace Officer Command 7-31-2019 Certified 7-31-2019

Krivitz, Brian M. 018863
Peace Officer Command 9-05-2019 Certified 9-05-2019

Kruse, Patrick H. 021889
Instructor 7-01-2019 Certified 7-01-2019 7-01-2023

Kuka, Kqyn E. 019161
Peace Officer Advanced 7-31-2019 Certified 7-31-2019

Kyser, Ashley R. 025696 -193-
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Communicator Basic 7-31-2019 Certified 7-31-2019

LaBard II, Richard C. 013077
Instructor 9-16-2019 Certified 9-16-2019 9-16-2023

Lamb, Christopher P. 015306
Instructor 5-30-2019 Certified 5-30-2019 5-30-2023

LaRocque, Brandon G. 023939
Detention/Correction Intermediate 9-05-2019 Certified 9-05-2019

Larson, Steven N. 024540
Coroner Basic 7-01-2019 Certified 7-01-2019

Lauwers, Adam D. 018223
Peace Officer Supervisor 9-05-2019 Certified 9-05-2019

Lee Jr., Howard G. 022857
Peace Officer Intermediate 9-05-2019 Certified 9-05-2019
Instructor 7-01-2019 Certified 7-01-2019 7-01-2023

Leonard, Robert T. 009162
Instructor 7-31-2019 Certified 7-31-2019 7-31-2023

Leonhardt, Sandra L. 025723
Detention/Correction Basic 7-31-2019 Certified 7-31-2019

Lewis, Donald R. 025233
Peace Officer Basic 9-05-2019 Certified 9-05-2019

Lewis, Keifer D. 024160
Instructor 5-30-2019 Certified 5-30-2019 5-30-2023

Licht, Katherine M. 025759
Peace Officer Basic 9-05-2019 Certified 9-05-2019

Liechty, Jason G. 020875
Peace Officer Supervisor 9-05-2019 Certified 9-05-2019

Light, Cory J. 022735
Adult Parole & Probation Basic 7-01-2019 Certified 7-01-2019-194-
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Lusby, James 020900
Instructor 5-30-2019 Certified 5-30-2019 5-30-2023

Marketon, Jessica J. 024417
Instructor 9-05-2019 Certified 9-05-2019 9-05-2023

Martin, Grant 026137
Detention/Correction Basic 7-01-2019 Certified 7-01-2019

Marvin, Andrew J. 024816
Instructor 7-31-2019 Certified 7-31-2019 7-31-2023

McDonald, Mackenzie J. 025837
Communicator Basic 9-05-2019 Certified 9-05-2019

McGinn, David L. 026257
Detention/Correction Basic 5-30-2019 Certified 5-30-2019

McLean, Sean E. 025777
Peace Officer Basic 9-05-2019 Certified 9-05-2019

McNeil, Dale S. 009040
Instructor 5-30-2019 Certified 5-30-2019 5-30-2023

McWhirter, Gregory 024300
Instructor 9-05-2019 Certified 9-05-2019 9-05-2023

Meinzen, Austyn P. 025654
Detention/Correction Basic 7-01-2019 Certified 7-01-2019

Merritt, Bryan D. 015049
Detention/Correction Advanced 5-30-2019 Certified 5-30-2019

Metcalfe, John M. 023582
Peace Officer Intermediate 9-05-2019 Certified 9-05-2019

Milender, Judd 018542
Peace Officer Command 7-01-2019 Certified 7-01-2019

Minnick, Chad 025669 -195-
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Peace Officer Basic 7-01-2019 Certified 7-01-2019

Mitchell, Skyler W. 023818
Peace Officer Intermediate 9-05-2019 Certified 9-05-2019

Moala, Newton 025587
Detention/Correction Basic 5-30-2019 Certified 5-30-2019

Moll, Dylan A. 025482
Peace Officer Basic 7-08-2019 Certified 7-08-2019

Morris, David R. 022869
Peace Officer Intermediate 5-30-2019 Certified 5-30-2019

Mullins, Briana C. 025887
Communicator Basic 7-01-2019 Certified 7-01-2019

Munsey, Thomas E. 022128
Instructor 7-31-2019 Certified 7-31-2019 7-31-2023
Reserve Basic 7-31-2019 Certified 7-31-2019

Mursch, Tyler A. 025693
Peace Officer Basic 7-31-2019 Certified 7-31-2019

Myers, Anthony R. 025673
Detention/Correction Basic 7-01-2019 Certified 7-01-2019

Myers, Nicolas J. 023401
Peace Officer Intermediate 7-01-2019 Certified 7-01-2019

Naillon, Erica 025719
Communicator Basic 7-31-2019 Certified 7-31-2019

Neal, Stewart 026247
Detention/Correction Basic 9-05-2019 Certified 9-05-2019

Nelson, Scott D. 016798
Instructor 5-30-2019 Certified 5-30-2019 5-30-2023

Neujahr, Donovan K. 025615
Detention/Correction Basic 5-30-2019 Certified 5-30-2019-196-
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Nichols, Christopher K. 008869
Peace Officer Command 7-01-2019 Certified 7-01-2019

Norton, Phillip L. 025705
Detention/Correction Basic 7-31-2019 Certified 7-31-2019

Novak, Andrew R. 018171
Peace Officer Advanced 9-05-2019 Certified 9-05-2019

Olhausen, Colter 025579
Detention/Correction Basic 7-31-2019 Certified 7-31-2019

Olson, Erhart M. 025223
Instructor 7-01-2019 Certified 7-01-2019 7-01-2023

Padilla, Tyler A. 025456
Peace Officer Basic 7-01-2019 Certified 7-01-2019

Pankey, Eric M. 022084
Peace Officer Basic 7-01-2019 Certified 7-01-2019

Pape, Chris S. 020705
Instructor 7-31-2019 Certified 7-31-2019 7-31-2023

Papka, Austin 025687
Peace Officer Basic 7-01-2019 Certified 7-01-2019

Papke, Russell G. 017486
Peace Officer Advanced 9-05-2019 Certified 9-05-2019
Instructor 9-05-2019 Certified 9-05-2019 9-05-2023
Peace Officer Intermediate 9-05-2019 Certified 9-05-2019

Pedersen, Eric A. 023808
Peace Officer Basic 5-30-2019 Certified 5-30-2019

Peters, Codi S. 021334
Peace Officer Supervisor 9-05-2019 Certified 9-05-2019

Petersen, Katherine R. 013749
Instructor 9-05-2019 Certified 9-05-2019 9-05-2023-197-
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Peterson, Braden J. 024506
Peace Officer Basic 9-05-2019 Certified 9-05-2019

Petz, Daryl M. 022665
Peace Officer Basic 9-05-2019 Certified 9-05-2019

Pfau, Paul A. 008983
Peace Officer Command 7-01-2019 Certified 7-01-2019

Picken, Thomas R. 023756
Peace Officer Intermediate 9-05-2019 Certified 9-05-2019

Poser, Randy J. 019013
Peace Officer Intermediate 5-30-2019 Certified 5-30-2019

Postma, Josh 021330
Instructor 7-01-2019 Certified 7-01-2019 7-01-2023

Pretty Boy, Bryan A. 025619
Detention/Correction Basic 5-30-2019 Certified 5-30-2019

Prichard, William R. 025805
Peace Officer Basic 7-31-2019 Certified 7-31-2019

Prindle, Justin R. 024089
Peace Officer Basic 9-05-2019 Certified 9-05-2019

Rebo, Christopher S. 022243
Instructor 9-05-2019 Certified 9-05-2019 9-05-2023

Reed, Jacob J. 025794
Detention/Correction Basic 9-05-2019 Certified 9-05-2019

Rees, Erik 025624
Detention/Correction Basic 5-30-2019 Certified 5-30-2019

Reichelt, Christopher A. 019341
Instructor 7-01-2019 Certified 7-01-2019 7-01-2023

Reighard, Matthew J. 017354 -198-
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Peace Officer Command 7-31-2019 Certified 7-31-2019
Instructor 7-31-2019 Certified 7-31-2019 7-31-2023
Peace Officer Supervisor 7-31-2019 Certified 7-31-2019

Rexin, Troy J. 020606
Peace Officer Command 7-31-2019 Certified 7-31-2019
Instructor 5-30-2019 Certified 5-30-2019 5-30-2023
Peace Officer Supervisor 5-30-2019 Certified 5-30-2019

Reyes, Rafael 024143
Peace Officer Basic 7-08-2019 Certified 7-08-2019

Reynoso, Michelle J. 025655
Detention/Correction Basic 7-01-2019 Certified 7-01-2019

Rhodes, Ashley B. 025764
Communicator Basic 9-05-2019 Certified 9-05-2019

Rice, Brandon L. 025634
Peace Officer Basic 7-01-2019 Certified 7-01-2019

Richardson, Tamara L. 025613
Communicator Basic 5-30-2019 Certified 5-30-2019

Robins, Jeff 020187
Peace Officer Supervisor 9-05-2019 Certified 9-05-2019

Romeo, Ashley 023021
Instructor 9-05-2019 Certified 9-05-2019 9-05-2023

Rugotska, Zane W. 026118
Detention/Correction Basic 5-30-2019 Certified 5-30-2019

Rumsey, Jared C. 025707
Peace Officer Basic 9-05-2019 Certified 9-05-2019

Sager, Kurt J. 016152
Peace Officer Command 7-31-2019 Certified 7-31-2019
Instructor 7-31-2019 Certified 7-31-2019 7-31-2023
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Schaible, Brenna M. 022507
Detention/Correction Intermediate 7-01-2019 Certified 7-01-2019
Detention/Correction Supervisor 7-01-2019 Certified 7-01-2019

Schaumloeffel, Peter M. 024560
Detention/Correction Basic 7-01-2019 Certified 7-01-2019

Schultz, Rebecca M. 025633
Communicator Basic 5-30-2019 Certified 5-30-2019

Scoggins, Joshua A. 017569
Instructor 9-05-2019 Certified 9-05-2019 9-05-2023

Shawback, Logan J. 018156
Instructor 5-30-2019 Certified 5-30-2019 5-30-2023

Shelley, Brooke M. 024813
Peace Officer Basic 9-05-2019 Certified 9-05-2019

Siegle, Timothy R. 008350
Peace Officer Command 9-05-2019 Certified 9-05-2019

Simmons, Willie B. 025502
Detention/Correction Basic 9-05-2019 Certified 9-05-2019

Skorupa, Robert C. 005588
Instructor 7-01-2019 Certified 7-01-2019 7-01-2023

Small, Kirby R. 025616
Detention/Correction Basic 7-08-2019 Certified 7-08-2019

Smith III, George W. 017073
Peace Officer Basic 5-30-2019 Certified 5-30-2019

Smith, Robert A. 017661
Peace Officer Advanced 7-08-2019 Certified 7-08-2019

Snyder, Robert 020366
Peace Officer Intermediate 9-05-2019 Certified 9-05-2019
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Sondersen, Chad R. 025677
Peace Officer Basic 7-01-2019 Certified 7-01-2019

Spanogle, Stephen D. 009412
Instructor 7-01-2019 Certified 7-01-2019 7-01-2023

Spotts, Cooper L. 025642
Detention/Correction Basic 7-08-2019 Certified 7-08-2019

Staley, Kyle M. 018521
Peace Officer Intermediate 7-01-2019 Certified 7-01-2019

Stanton, Darren A. 025793
Detention/Correction Basic 9-05-2019 Certified 9-05-2019

Steele, Skylar R. 025697
Peace Officer Basic 7-08-2019 Certified 7-08-2019

Stevenson, Andrew D. 026091
Reserve Basic 7-01-2019 Certified 7-01-2019

Stevenson, Shelby L. 023618
Peace Officer Basic 7-08-2019 Certified 7-08-2019

Stineford, Jonathan P. 008504
Peace Officer Command 7-08-2019 Certified 7-08-2019

Stonesifer, Matthew R. 017920
Peace Officer Supervisor 9-05-2019 Certified 9-05-2019

Story, Judy L. 023293
Communicator Intermediate 7-01-2019 Certified 7-01-2019

Supalla, Kevin M. 022256
Peace Officer Intermediate 7-01-2019 Certified 7-01-2019

Sutton, Benjamin T. 021272
Peace Officer Advanced 9-05-2019 Certified 9-05-2019

Sutton, Brandy J. 015234 -201-
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Communicator Intermediate 7-01-2019 Certified 7-01-2019

Tharp, Sydney L. 021298
Peace Officer Basic 5-30-2019 Certified 5-30-2019

Thennis, Christin A. 020645
Adult Parole & Probation Intermedia 5-30-2019 Certified 5-30-2019
Adult Parole & Probation Supervisor 5-30-2019 Certified 5-30-2019

Thomas, Tyler H. 019167
Peace Officer Command 7-31-2019 Certified 7-31-2019

Thompson, Jason S. 024033
Peace Officer Basic 7-01-2019 Certified 7-01-2019

Truesdale, Shawn H. 026480
Communicator Basic 9-05-2019 Certified 9-05-2019

Tyree, Courtney S. 019169
Peace Officer Supervisor 5-30-2019 Certified 5-30-2019

Underwood, John K. 019964
Peace Officer Advanced 7-31-2019 Certified 7-31-2019

Vandersloot, Eric D. 020302
Peace Officer Advanced 5-30-2019 Certified 5-30-2019

Veneman, Kaleb M. 024709
Peace Officer Basic 7-31-2019 Certified 7-31-2019

Vigue, Linda D. 026298
Communicator Basic 7-01-2019 Certified 7-01-2019

Vines, Clay W. 025799
Peace Officer Basic 9-05-2019 Certified 9-05-2019

Volinkaty, Joshua J. 020405
Peace Officer Command 9-05-2019 Certified 9-05-2019

Walker, Justin T. 025605
Detention/Correction Basic 7-08-2019 Certified 7-08-2019-202-
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Wanner, Scott P. 025450
Detention/Correction Basic 5-30-2019 Certified 5-30-2019

Ward, James T. 019306
Peace Officer Advanced 9-05-2019 Certified 9-05-2019
Instructor 9-05-2019 Certified 9-05-2019

Wardensky, James R. 008835
Peace Officer Command 7-01-2019 Certified 7-01-2019

Warkentin, Samuel 025663
Adult Parole & Probation Basic 7-01-2019 Certified 7-01-2019

Watts, Hannah R. 026023
Detention/Correction Basic 7-08-2019 Certified 7-08-2019

Weaver, Brian H. 022514
Peace Officer Intermediate 9-05-2019 Certified 9-05-2019

Weber, Lance W. 025801
Peace Officer Basic 9-05-2019 Certified 9-05-2019

West, Jacob J. 022027
Instructor 7-01-2019 Certified 7-01-2019 7-01-2023

West, Jerami C. 025582
Peace Officer Advanced 7-01-2019 Certified 7-01-2019
Peace Officer Intermediate 7-01-2019 Certified 7-01-2019
Peace Officer Basic 5-30-2019 Certified 5-30-2019
Instructor 5-30-2019 Certified 5-30-2019 5-30-2023

Weston, Katherine 022405
Instructor 9-05-2019 Certified 9-05-2019 9-05-2023

Whaley, Joshua H. 025688
Peace Officer Basic 7-08-2019 Certified 7-08-2019

White, Corey D. 023620
Peace Officer Intermediate 7-01-2019 Certified 7-01-2019
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Whitlow, Jeffrey A. 025737
Reserve Basic 9-05-2019 Certified 9-05-2019

Wiens, Kaitlyn R. 026120
Detention/Correction Basic 5-30-2019 Certified 5-30-2019

Wigert, Howard E. 008618
Instructor 5-30-2019 Certified 5-30-2019 5-30-2023

Wigert, Michael 025625
Detention/Correction Basic 5-30-2019 Certified 5-30-2019

William, Jakle 025532
Detention/Correction Basic 5-30-2019 Certified 5-30-2019

Winn, Tucker R. 025422
Detention/Correction Basic 7-01-2019 Certified 7-01-2019

Winzel, Jami V. 023933
Detention/Correction Intermediate 9-05-2019 Certified 9-05-2019

Wirtz, Joseph A. 025738
Peace Officer Basic 9-05-2019 Certified 9-05-2019

Wischhusen, Cameron 025598
Peace Officer Basic 5-30-2019 Certified 5-30-2019

Wise, Darrin F. 025604
Peace Officer Basic 5-30-2019 Certified 5-30-2019

Witkowski, Shylo A. 025925
Communicator Basic 9-05-2019 Certified 9-05-2019

Woodland, Alesha 021379
Peace Officer Advanced 7-01-2019 Certified 7-01-2019

Woods, Tyler B. 025779
Peace Officer Basic 9-05-2019 Certified 9-05-2019

Wooley, Brandon W. 019102 -204-
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Peace Officer Command 9-05-2019 Certified 9-05-2019

Young, Sydney 025597
Peace Officer Basic 5-30-2019 Certified 5-30-2019

Zellers, Matthew C. 023177
Peace Officer Intermediate 7-31-2019 Certified 7-31-2019

Zenko, Jessica 026322
Communicator Basic 7-01-2019 Certified 7-01-2019

Employees this Report: 303
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Atkin, Ethan R. 026095
Missoula Co. SO 7-01-2019 Assigned Active Deputy
Missoula Co. SO Reserves 6-14-2019 Resigned Inactive Reserve

Brook, Mark J. 024429
Madison Co. SO 4-25-2019 Assigned Active Deputy
Madison Co. SO Detention 6-01-2016 Assigned Active D/C Office

Budd, Trevor 026233
Department of Justice/DCI 4-15-2019 Assigned Active Officer

Champa, Nathan R. 026277
Missoula Police Department 8-05-1983 Assigned Active Officer

Cox III, William R. 025749
Bozeman Police Department 8-17-2018 Assigned Active Officer

Daniels, Randy L. 026564
Montana Highway Patrol 8-26-2019 Assigned Active Trooper

DeClercq, Leonard R. 025917
Department of Justice/DCI 11-07-2018 Assigned Active Officer

DuBois, Wayne K. 026042
Flathead Co. SO 1-01-2019 Assigned Active Undersher

Elkins, Bradley D. 026523
Musselshell Co. SO Coroner 9-09-2019 Assigned Active Dep Coron

Fletcher, Thomas I. 026058
Flathead Co. SO 7-24-2019 Resigned Inactive Deputy

Frederick, Shelly A. 026562
Fort Peck Dept Of Law & Justice 5-30-2018 Assigned Active Officer

Gatlin, John R. 022398
Powder River Co. SO 8-15-2019 Assigned Active Deputy

Hackleman, Jason L. 026352
Fort Peck Dept Of Law & Justice 7-09-2018 Assigned Active Officer

Herl, Lucas M. 026565
Montana Highway Patrol 8-26-2019 Assigned Active Trooper

House, Gerald 024504
Department Of Corrections-P & P 6-15-2019 Resigned Inactive P & P Offi
Cascade Co. SO 6-14-2019 Assigned Active Deputy

Johnson, Quin R. 025947
Billings Police Department 12-03-2018 Assigned Active Officer
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Maehrer, Brian T. 026216
West Yellowstone PD 9-07-2019 Resigned Inactive Officer

Mustoe, Marc G. 026156
Bozeman Police Department 3-15-2019 Assigned Active Officer

Patrick, Nathan 026009
Bozeman Police Department 12-14-2018 Assigned Active Officer

Perry, Kenneth B. 026363
MSU Police Department Bozeman 6-12-2019 Assigned Active Officer

Powell, Shane M. 026408
Cascade Co. SO 6-14-2019 Assigned Active Deputy

Riediger, Jonah J. 026405
Fort Peck Dept Of Law & Justice 6-14-2018 Assigned Active Officer

Rutherford, Thomas M. 026303
Yellowstone Co. SO Detention 5-24-2019 Assigned Active D/C Office

Saylor, James D. 026274
Colstrip Police Department 4-29-2019 Assigned Active Officer

Standley, Todd J. 022280
Department Of Livestock 5-23-2019 Assigned Active Officer
Cascade Co. SO 6-07-2014 Resigned Inactive Deputy

Stewart, Lucas A. 026010
Bozeman Police Department 12-14-2018 Assigned Active Officer

Teniente, Edward T. 026223
Stevensville Police Department 4-01-2019 Assigned Active Officer

Valentine, Jack R. 026353
Department of Justice/DCI 6-10-2019 Assigned Active Officer

Employees this report: 28
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Cain, Anthony 025763
Pine Hills Youth Correctional Facility 8-13-2018 Assigned Active J/Det Offr

Peterson-Dighans, Melissa D. 025603
Ted Lechner Regional Youth Services Ctr 5-20-2018 Assigned Active J/Det Offr

Rossetti-Bauerle, Cecelia A. 025585
Gallatin County Office Of Court Services 4-19-2018 Assigned Active Msd PO

Sadowsky, Chris 025667
Dawson Co. SO Detention 6-23-2018 Assigned Active D/C Office

Schell, Erica M. 026032
Gallatin County Office Of Court Services 9-22-2019 Resigned Inactive Msd PO

Shepherd, Hayden J. 026508
Custer Co. SO Detention 8-13-2019 Assigned Active D/C Office

Van Fossen, Skye N. 026136
Custer Co. SO Detention 3-12-2019 Assigned Active D/C Office

Wilson, Christopher L. 026416
Teton Co. SO Dispatch 7-11-2019 Assigned Active PSC Office

Witkowski, Shylo A. 025925
Rosebud Co. SO Dispatch 7-30-2018 Assigned Active PSC Office

Employees this report: 9
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dojmt.gov/post 

 
September 26, 2019 
 
To: POST Council 
 
From: Perry Johnson 
 Executive Director 
 
Subject:  Closure of Cases 
 
 This is my written report setting forth the circumstances and resolution of cases.  After 
consultation with legal counse and meeting with the Case Status Committee of the POST 
Council, the following cases have been closed: 
 
2015:  No cases from 2015 were closed 

 
There are 3 open cases from 2015.  One is active and two are officers serving a sanction. 

 
2016:  One case from 2016 was closed 
 

16-35 was closed.  The officer engaged in a pattern of becoming highly intoxicated and 
engaging in violent and volatile behavior.  The officer’s certification was revoked and he 
has not requested a hearing. 
 
There are 3 open cases from 2016.  Two are officers serving a sanction, and one is being 
investigated. 

 
2017:  One case from 2017 was closed 

 
17-27 was closed.  The officer was involved in an altercation with his wife which led to 
him being arrested.  The charges were later dismissed.  POST reached a stipulation with 
the officer, placing his certification on probation on various conditions, and the officer 
has successfully completed that probation. 
 
There are 5 open cases from 2017.  Two are officers serving a sanction, two are in the 
post-hearing contested case process, and one is in the pre-hearing contested case process. 
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2018:  Six cases from 2018 were closed 
 

18-44 was closed.  The officer provided alcohol to a minor then lied to authorities about 
it.  She also attempted to get witnesses to “minimized” what happened and lied to 
authorities about it.  Her certification was revoked and she has not requested a hearing. 
 
18-47 was closed.  While attending reserve officer training in Helena, the officer became 
highly intoxicated, and police were called to a bar where he was trying to engage the 
bouncer in a fight.  After responding and removing the officer from the bar, police 
observed the officer urinating on the sidewalk and cited him.  Later, he was found passed 
out on the steps of the Capitol.  The officer repeatedly lied to his supervisors about his 
contact with law enforcement and about why he did not show up for training the next 
morning.  His certification was revoked and he has not requested a hearing. 
 
18-35 was closed.  The officer had an affair with a sergant and lied about it.  She was 
later arrested for PFMA and lied to the responding officers about the altercation.  She lied 
to POST while attending basic and during POST’s investigation.  Her certification was 
revoked and she has not requested a hearing. 
 
18-26 was closed.  The officer was alleged to have improperly confronted citizens while 
off duty regarding a trespassing issue.  POST dismissed the case. 
 
18-51 was closed.  The officer was alleged to have violated various policies.  The officer 
has left public safety work and does not intend to return.  POST dismissed the case. 
 
18-01 was closed.  The officer was alleged to have inappropriately disseminated CJIN 
and lied on his activity logs.  POST dismissed the case. 
 
There are 6 open cases from 2018.  Two cases are on hold pending litigation; in two 
cases, the officer is serving a sanction; and two cases are active investigations. 

 
2019:  Eight cases from 2019 were closed 
 

19-22 was closed.  The officer stole commissary from the detention facility and provided 
inmates with commissary in exchange for information.  The officer’s certification was 
revoked and she has not requested a hearing. 
 
19-26 was closed.  The officer was convicted of a misdemeanor in connection with 
allegations of inappropriate touching of a 15-year-old.  The officer surrendered his 
certification. 
 
19-41 was closed.  The officer engaged in sexual activity in his department vehicle.  The 
officer surrendered his certification. 
 
19-12 was closed.  The officer was convicted of partner/family member assault and later 
contacted the victim in violation of his no-contact order.  The officer’s certification was 
revoked and he has not requested a hearing. 
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19-06 was closed.  The officer was gambling with an inmate and provided the inmate a 
bag of coffee.  POST reached a stipulation with the officer for probation, and the officer 
has successfully completed his sanction. 
 
19-15 was closed.  The officer engaged in a “sexting” conversation while on duty, 
sending at least one explicit photo.  The officer’s certification was revoked and he has not 
requested a hearing. 
 
19-27 was closed.  The officer was convicted of two felony sex offenses.  The officer 
surrendered his certification. 
 
19-31 was closed.  The officer was assigned as the treatment court officer and engaged in 
a sexual relationship with a treatment court participant.  The officer surrendered his 
certification. 
 
There are 29 open cases from 2019.  Two officers are serving a sanction, two cases are on 
hold pending other matters and 25 cases are active investigations. 
 

POST has closed 5 cases regarding officers who are not certified or who are not going to return 
to public safety work.  POST has also closed 12 allegations as unfounded or that did not rise to 
the level of POST involvement.   
 
Since the last Council meeting, POST has closed a total of 33 cases. 
 
POST currently has 30 active investigations.   
POST currently has 3 cases which are in the MAPA process. 
POST currently has 7 new allegations to present to case status. 
POST currently has 26 cases awaiting information from agencies. 
POST currently has 4 investigations on hold pending other matters. 
 
POST has a total of 70 cases which it is currently working on. 
 
POST currently also has 10 cases in which officers are serving sanctions. 
 
Perry Johnson, Executive Director 
Montana POST Council 
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                       Perry Johnson – Executive Director 
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September 26, 2019 
 
To: POST Council 
 
From: Perry Johnson 
 Executive Director 
 
Subject:  Training Audits 
 
 Pursuant to the Council’s policy and procedure for auditing training hours, POST has 
conducted audits of 5 POST-accredited trainings and 5 public safety officers’ training records. 
 

POST has received a response regarding all of the audits and has found 100% compliance 
with ARMs 23.13.201, 23.13.301, and 23.13.302. 
 
 
Perry Johnson, Executive Director 
Montana POST Council 
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Policy and procedure for auditing training hours 

Policy 

POST will conduct random audits of officer and/or agency training records in order to ensure compliance with POST 

ARMs 23.13.201, 23.13.301 and 23.13.302.  Should records be lacking, POST will provide officers and agencies an 

opportunity to remedy the matter. 

Procedure for auditing POST‐accredited training: 

 During the last full week of every month, POST staff will use a computer program to automatically generate a 6‐

digit number.  The first 6‐digit number generated which is the POST ID number of an active public safety officer 

will determine the officer or training to be audited.   

 The training transcript of the officer will be reviewed, and the most recent POST‐accredited training on the 

transcript will be audited.   

 POST staff will locate the application which corresponds to the training and contact the agency, entity or 

individual who is required to retain the record pursuant to ARM 23.13.301.   

 The contact will be made in the form of a written letter, which will provide the agency, entity, or individual with 

30 days from the date of the letter to provide a copy of the training records which have been retained pursuant 

to ARM 23.13.301.   

 If POST staff does not receive a response, the training credit hours related to the training may be removed from 

the officer or officers’ training transcript upon written notice to the officer or officers.   

 If POST receives a response which is lacking required information, POST will make written contact with the 

agency, entity, or individual in the form of a letter.  The agency, entity, or individual officer will be given 30 days 

from the date of the letter to obtain the required documentation and submit a copy to POST.   

 If POST staff does not receive a response, or the response received does not remedy the issue, the training 

credit hours related to the training may be removed from the officer or officers’ training transcript upon written 

notice to the officer or officers.   

Procedure for auditing training required pursuant to ARM 23.13.201 

 During the last full week of every month, POST staff will use a computer program to automatically generate a 6‐

digit number.  The first 6‐digit number generated which is the POST ID number of an active public safety officer 

will determine the officer to be audited.   

 POST staff will contact the officer’s employing authority in the form of a written letter, which will provide the 

employing authority and the officer with 30 days from the date of the letter to submit to POST a copy of the 

officer’s training records which demonstrate the officer received 20 hours of training in the last 2 years, to 

include an ethics training. 

 If POST receives a response which is lacking required information, POST will make written contact with the 

agency and officer in the form of a letter.  The agency and officer will be given 30 days from the date of the 

letter to obtain the required documentation and submit a copy to POST.   

 If the officer has not received the required training, or if no response is received, POST will contact the officer 

and agency in the form of a written letter.  The agency and officer will be given 6 months from the date of the 

letter to obtain and document the required training and submit it to POST.  No training obtained during the 6‐

month period may be used toward the next 2‐year training requirement. 

 At the agency’s request, POST may provide training material or options for bringing the officer into compliance 

with ARM 23.13.201. 

 Once the officer has obtained the requisite training, the employing authority will submit a letter to POST, stating 

that the officer has been brought into compliance.  The employing authority will attach a transcript or other 

written record establishing that the officer’s training is in compliance. 
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2000 – PUBLIC SAFETY OFFICER STANDARDS AND 
TRAINING BUREAU 

The Public Safety Officers Standards and Training (POST) Bureau was created by the 2019 Legislature to 
provide support to the Montana POST Council, a quasi-judicial board.  Per 44-4-403, MCA, the Council is 
required to set employment and training standards for all Public Safety Officers as defined in 44-4-401, MCA.  In 
addition, the Council shall conduct and approve training and provide for the certification or recertification of 
public safety officers and for the suspension or revocation of certification of public safety officers.   

Pursuant to its authority in 2-15-2029, MCA, the Council has adopted the following Administrative Rules of 
Montana (ARMs) to implement the provisions of Title 44, chapter 4, part 4, MCA: 

Number Title 
23.13.101 Organization and General Provision, Public Inspection of Orders and Decisions 
23.13.102 Definitions 
23.13.103 Record of all POST Council Meetings 
23.13.104 Notice of the Public of POST Council Actions of Significant Interest to the Public 
23.13.201 Minimum Standards for the Appointment and Continued Employment of Public 

Safety Officers 
23.13.203 Code of Ethics 
23.13.204 Purpose of Certificates 
23.13.205 General Requirements for Certification 
23.13.206 Requirements for the Basic Certificate 
23.13.207 Requirements for the Public Safety Officer Intermediate Certificate -215-



23.13.208 Requirements for the Public Safety Officer Advanced Certificate 
23.13.209 Requirements for the Public Safety Officer Supervisory Certificate 
23.13.210 Requirements for the Public Safety Officer Command Certificate 
23.13.212 Instructor Certification Requirements 
23.13.214 Employment and Training of Reserve Officers 
23.13.215 Firearms Proficiency Standards 
23.13.216 Public Safety Officer Employment, Education, and Certification Standards 
23.13.217 Requirements for SWAT Primary Course Credit 
23.13.301 Qualifications for Approval of Public Safety Officer Training Courses 
23.13.302 Requirements for Trainee Attendance and Performance in POST Approved 

Courses 
23.13.304 The Basic Courses 
23.13.601 Coroner Education and Continued Education and Extension of Time Limit for 

Continued Certification 
23.13.702 Grounds for Denial, Sanction, Suspension, or Revocation of POST Certification 
23.13.703 Procedure for Making and Receiving Allegations of Officer Misconduct and for 

Informal Resolution of those Allegations by the Director 
23.13.704 Requests for a Formal Contested Case Hearing Under MAPA 
23.13.705 Formal MAPA Contested Case Proceedings 
23.13.706 Contested Cases, Emergency Suspension of a License 
23.13.707 Adoption of Attorney General’s Model Rules 
23.13.709 Contested Cases, Discovery 
23.13.711 Contested Cases, Record 
23.13.713 Contested Cases – Hearing Examiners 
23.13.714 Contested Case Hearing 
23.13.715 Contested Cases, Evidence 
23.13.716 Contested Cases, Ex Parte Communications 
23.13.719 Decision and Order, Stays 
23.13.720 Contested Cases, Settlement or Stipulation and Process for Review by the POST 

Council 
23.13.721 Appeals 

The POST Council consists of 13 voting members who are appointed by the Governor and confirmed by the Senate.  
Each member is appointed to a four-year term.  Membership is defined by 44-4-402, MCA.  The current Council 
members are as follows: 

Name Representing 
Tony Harbaugh, Council Chair  Sheriff  
Ryan Oster Chief of Police  
Kristine White County Attorney 
Jess Edwards Tribal Law Enforcement 
Matthew Sayler Local Law Enforcement 
Wyatt Glade Board of Crime Control 
John Strandell State Law Enforcement 
Tia Robbin Public Representative 
Kevin Olson Department of Corrections 
Vacant Detention Center Representative 
Kimberly Burdick  Public Representative 
Jim Thomas Public Representative 
Leo Dutton Board of Crime Control 

The Council has regular meetings three times annually and conducts special meetings when required.  There are 
currently five Council Committees; the Business Plan/Policy Committee, the Curriculum Review Committee, the -216-



Case Status Committee, the Coroner Committee, and the ARM committee.  The POST Bureau maintains a current 
list of committee membership.  The Case Status Committee meets once per month, and all other committees meet 
when a need is identified by the Council or the POST Bureau staff. 

The POST Council has adopted policies and procedures to assist the POST Bureau with supporting the Council’s 
duties and objectives. 

2001. CERTIFICATIONS – POST certifications are issued in accordance with ARMs 23.13.201-.212.  Pursuant 
to ARM 23.13.204(3), “Certificates remain the property of the council.  The council has the power to recall, 
sanction, suspend, or revoke any or all certificates upon good cause based on a preponderance of the evidence as 
determined by the council.” 

Policy 
POST will issue certificates to public safety officers upon notice to POST of an officers’ qualification for 
certificates. 
Section 1 Procedure for Determining Qualifications for the POST Basic Certificate 

1. POST will issue basic certificates pursuant to ARM 23.13.206.  Issuance will be based upon an officer’s
completion of the appropriate basic requirements.  When POST is notified of an officer’s fulfillment of
the requirements, POST will issue the certificates within a timeframe which POST determines is
reasonable.

2. POST will determine whether the time in service requirement has been met based upon the Notice of
Appointment which the employing authority sends to POST.

a. POST will create a system to identify officers’ time in service which allows POST to issue basic
certificates in a timely manner.

3. POST will determine whether the basic requirements have been met based upon:
a. Confirmation from the Montana Law Enforcement Academy (MLEA), that the officer successfully

completed the appropriate basic course;
b. In the case of a Probation and Parole Officer, confirmation from the Department of Corrections

that the officer successfully completed the Probation and Parole basic course;
c. In the case of reserve officers, the officer’s and agency administrator’s submission of the Notice of

Qualifications for Reserve Certificate and Application for Award of Reserve Certificate form
which has been approved by the council; or

d. Confirmation from MLEA that the officer successfully completed the appropriate equivalency
course.

i. Equivalency is available to peace officers and Detention/Corrections officers and POST
must approve an officer for equivalency prior to an officer’s attendance, if the officer
wishes to meet the basic training qualification by attending equivalency in lieu of a full
basic course.

ii. POST will approve or deny requests for equivalency based upon the procedures outlined in
Sections 1.1 or 1.2.

Section 1.1 Procedure for Determining Qualifications for Peace Officer Equivalency 
1. POST will consider only requests for equivalency for peace officers which are submitted to POST by an

employing authority.
2. An employing authority may make an equivalency request to POST for a peace officer on a Basic

Equivalency form or on the agency’s letterhead.  The request for equivalency must provide a minimum of
the following information:

a. The date and location of the officer’s basic course;
b. The agency from whom the officer has received certification and the date on which the officer was

certified; and
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c. A notarized release of information which has been signed by the officer.  The release of
information which the officer signed for the employment background may be sufficient.  POST
staff has an equivalency release of information available to employing authorities which may be
provided upon request.

3. Upon receipt of a request for equivalency for a peace officer, POST staff will determine whether the
officer has been appointed.  No officer will be approved for equivalency if:

a. The employing authority has not submitted a Notice of Appointment to POST; or
b. The employing authority has not informed POST of an offer of employment which is conditioned

in whole or in part upon POST’s approval for the officer to attend equivalency.
4. After confirmation of an officer’s appointment status, POST staff will contact the appropriate entity/ies to

investigate the training and certification status of the officer which may include, but is not limited to:
a. The officer’s prior employers
b. The officer’s prior certifying agency/ies
c. The officer’s current employer

5. POST staff will check the National Decertification Index to determine whether the officer’s certification
has been sanctioned.

6. POST staff may request any additional documentation concerning training, discipline, or certification
sanction which POST deems reasonable to determine the officer’s qualification.

7. If an equivalency request is made to POST prior to October 1, 2019, and the officer’s prior basic academy
hours are not at least equivalent to the current MLEA peace officer basic, equivalency will not be granted.

8. If a request for equivalency is made after October 1, 2019, and the officer’s basic academy course hours
are not at least equivalent to the current MLEA peace officer basic course, POST may examine the
officer’s experience and ongoing training to determine training equivalency.

a. POST will first examine all of the officer’s training and determine if the officer’s ongoing training
would meet or exceed the number of hours taught at the current MLEA peace officer basic.  If an
officer’s ongoing training is used to determine equivalency, the officer may not receive credit
hours toward other certificates from the hours used.

i. Example:  An officer attended a 200-hour basic course and has 300 hours of ongoing
training which would, in combination with the basic, be equivalent to the 480-hour MLEA
peace officer basic course.  Only 20 hours of the officer’s ongoing training may be applied
to other certificates:

   200 hours – basic 
+ 300 hours – ongoing training
   500 hours – total training 

   500 hours – total training 
- 480 hours – MLEA basic

20 hours – training that may be used toward further certificates
ii. POST will not use the officer’s prior ongoing training courses for basic equivalency which

may qualify an officer for other certificates (i.e., instructor development or management
courses) without the consent of the officer and the employing authority.

b. If an officer does not have sufficient ongoing training or there is not sufficient documentation of
ongoing training to determine that the officer’s training is equivalent, POST will then examine the
officer’s years of experience to determine whether the experience would be equivalent to receiving
an MLEA basic.  POST will use the following formula to determine basic training based upon
years of service:  1 year of service = 40 hours of training.

i. Example an officer attended a 200-hour basic course and has 7 years of experience.  The
years of service are equivalent to 280 hours of training.

7 years
x 40 hours -218-



   280 hours – years of service  

   200 hours – basic 
+ 280 hours – years of service
   480 hours – total training 

ii. If an officer’s years of service are such that the above formula would exceed the required
basic hours, the officer may not use the additional years of service as equivalent to ongoing
training for the purpose of receiving additional certificates.

iii. If an officer’s years of service are used to meet the training requirement for equivalency,
the officer may still use those years of service toward other certificates.

9. Upon approval of the equivalency request, POST will send the approval letter to the employing authority
and copy the officer.  The appropriate MLEA application will be attached to that letter with instructions
on how the officer may gain acceptance to the equivalency course.  If the request is denied, POST will
send a letter to the employing authority with a copy to the officer which will include instructions
concerning how the officer may challenge the denial.

Section 1.2 Procedure for Determining Qualifications for Detention/Correction Officer Equivalency 
1. POST will consider only requests for equivalency for detention/correction officers which are submitted to

POST by an employing authority.
2. An employing authority may make an equivalency request to POST for a detention/correction on a Basic

Equivalency form or on the agency’s letterhead.  The request for equivalency must provide a minimum of
the following information:

a. The date and location of the officer’s basic course;
b. The agency from whom the officer has received certification and the date on which the officer was

certified; and
c. A notarized release of information which has been signed by the officer.  The release of

information which the officer signed for the employment background may be sufficient.  POST
staff has an equivalency release of information available to employing authorities which may be
provided upon request.

3. Upon receipt of a request for equivalency for a detention/correction, POST staff will determine whether
the officer has been appointed.  No officer will be approved for equivalency if:

a. The employing authority has not submitted a Notice of Appointment to POST; or
b. The employing authority has not informed POST of an offer of employment which is conditioned

in whole or in part upon POST’s approval for the officer to attend equivalency.
4. After confirmation of an officer’s appointment status, POST staff will contact the appropriate entity/ies to

investigate the training and certification status of the officer which may include, but is not limited to:
a. The officer’s prior employers
b. The officer’s prior certifying agency/ies
c. The officer’s current employer

5. POST staff will check the National Decertification Index to determine whether the officer’s certification
has been sanctioned.

6. POST staff may request any additional documentation concerning training, discipline, or certification
sanction which POST deems reasonable to determine the officer’s qualification.

7. If the officer’s basic academy course hours are not at least equivalent to the current MLEA
detention/correction basic course, POST may examine the officer’s experience and ongoing training to
determine training equivalency.

a. POST will first examine all of the officer’s training and determine if the officer’s ongoing training
would meet or exceed the number of hours taught at the current MLEA detention/correction basic.
If an officer’s ongoing training is used to determine equivalency, the officer may not receive credit
hours toward other certificates from the hours used.-219-



i. Example:  An officer attended a 100-hour basic course and has 100 hours of ongoing 
training which would, in combination with the basic, be equivalent to the 160-hour MLEA 
detention/correction officer basic course.  Only 40 hours of the officer’s ongoing training 
may be applied to other certificates: 

   100 hours – basic 
+ 100 hours – ongoing training 
   200 hours – total training 
 
 
   200 hours – total training 
- 160 hours – MLEA basic 
   40 hours – training that may be used toward further certificates 

ii. POST will not use the officer’s prior ongoing training courses for basic equivalency which 
may qualify an officer for other certificates (i.e., instructor development or management 
courses) without the consent of the officer and the employing authority. 

b. If an officer does not have sufficient ongoing training or there is not sufficient documentation of 
ongoing training to determine that the officer’s training is equivalent, POST will then examine the 
officer’s years of experience to determine whether the experience would be equivalent to receiving 
an MLEA basic.  POST will use the following formula to determine basic training based upon 
years of service:  1 year of service = 40 hours of training. 

i. Example an officer attended a 100-hour basic course and has 2 years of experience.  The 
years of service are equivalent to 80 hours of training. 
     2 years 
x 40 hours 
   80 hours – years of service  
 
   100 hours – basic 
+  80 hours – years of service 
   180 hours – total training 

ii. If an officer’s years of service are such that the above formula would exceed the required 
basic hours, the officer may not use the additional years of service as equivalent to ongoing 
training for the purpose of receiving additional certificates. 

iii. If an officer’s years of service are used to meet the training requirement for equivalency, 
the officer may still use those years of service toward other certificates. 

8. Upon approval of the equivalency request, POST will send the approval letter to the employing authority 
and copy the officer.  The letter will provide instructions on how the officer may gain acceptance to the 
equivalency course.  If the request is denied, POST will send a letter to the employing authority with a 
copy to the officer which will include instructions concerning how the officer may challenge the denial. 

Section 2 Procedure for Determining Qualifications for Intermediate and Advanced Certificates 
1. POST will issue intermediate and advanced certificates pursuant to ARMs 23.13.207 and 23.13.208.  

Issuance will be based upon an officer’s completion of the appropriate training, certification, and time in 
service requirements.  Upon approval of an application for intermediate and advanced certificates, POST 
will issue the certificates within a timeframe which POST determines is reasonable.   

2. POST will determine whether the time in service requirement has been met based upon the Notices of 
Appointment which the employing authorities send to POST, except as provided in 2.b. 

a. All time in service must be discipline-specific.  For example, an officer who was employed as a 
Probation and Parole officer for 2 years may not use those 2 years of service toward a 
detention/correction intermediate or advanced certificate. 
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b. Officers with experience as a public safety officer, as defined in 44-4-401, MCA, in another 
jurisdiction may receive credit for that time in service upon providing documentation of that time 
in service to POST with the officer’s certificate application.  Such documentation may include: 

i. A POST transcript from another state 
ii. An inservice training record from the officer’s non-Montana employing authority/ies 

iii. Other documentation may be approved as sufficient on a case-by-case basis. 
c. In the case of intermediate certificates, the officer must have been working a minimum of one year 

with the officer’s current employing authority.  POST will review its appointment records to 
determine if this requirement has been met. 

3. POST will review its certification records to determine if the officer has the required certificate/s to 
qualify for additional certification/s.  For example, an officer must have the discipline-specific basic 
certificate in order to qualify for an intermediate certificate. 

4. POST will review its training records and the officer’s inservice records, if provided, to determine if the 
officer has the required hours for certification.   

a. Training credit hours are not discipline-specific.  For example, if a peace officer was previously 
employed as a detention/correction officer and received 100 POST training credit hours during the 
officer’s detention/correction employment, the peace officer may use those 100 hours toward a 
peace officer intermediate certificate. 

i. No training credit will be granted for any college courses which were not submitted for 
approval prior to December 22, 2018. 

ii. No training credit will be granted for any military training which was not submitted for 
approval prior to December 22, 2018,except for military training received when the officer 
was working as an public safety officer as defined in 44-4-401, MCA. 

iii. No training credit will be granted for any basic training. 
iv. No training credit will be granted for any training received when the officer was not 

employed as a public safety officer, as defined in 44-4-401, MCA, except as provided in 
4.b. 

b. If an officer applied for POST credit hours for college courses or military training prior to 
December 22, 2018, and the credit was granted by POST, up to 25% of the required hours may be 
applied from that credit.  For example, if a peace officer applies for an intermediate certificate 
which requires 200 hours of POST Training Credit, POST may apply up to 50 college or military 
credit hours toward the 200-hour requirement. 

c. If an officer attaches an inservice training record to the application, up to 15% of the required 
hours may be applied from that record.  For example, if a detention/correction officer applies for 
an intermediate certificate which requires 144 hours of POST Training Credit, POST may apply 
up to 21.6 inservice training hours toward the 144-hour requirement. 

i. Acceptable documentation of inservice training may include an excel spreadsheet which 
includes at least the dates of the training, the length of the training, and the type of training 
the officer received, an agency transcript, or any other list which provides the information 
required for POST to identify the training received.  The acceptability of inservice 
documentation will be determined on a case-by-case basis. 

d. Officers with experience as a public safety officer, as defined in 44-4-401, MCA, in another 
jurisdiction may receive credit hours toward certificates upon providing documentation of training 
which would meet POST’s requirements in ARMs 23.13.301 and 23.13.302.  POST will not 
record such training hours on the officer’s Montana POST transcript, but will maintain the 
documentation submitted by the officer.  Such documentation may include: 

i. A POST transcript from another state 
ii. A training record from the officer’s non-Montana employing authority/ies 
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1. When submitting a training record from an employing authority, the officer must 
indicate which training would meet POST requirements in ARMs 23.13.301 and 
23.13.302 

iii. Other documentation may be approved as sufficient on a case-by-case basis. 

Section 3 Procedure for Determining Qualifications for Instructor Certificates 
1. POST will issue instructor certificates pursuant to ARM 23.13.212.  Issuance will be based upon an 

officer’s completion of the appropriate training, certification, and time in service requirements.  Upon 
approval of an application for instructor certification, POST will issue the certificate within a timeframe 
which POST determines is reasonable.   

2. POST will determine whether the time in service requirement has been met based upon the Notices of 
Appointment which the employing authorities send to POST, except as provided in 2.b. 

a. Time in service is not discipline-specific.  For example, a detention/correction officer who was 
employed as a Probation and Parole officer for 6 months may use those 6 months of service 
toward an instructor certificate. 

b. Officers with experience as a public safety officer, as defined in 44-4-401, MCA, in another 
jurisdiction may receive credit for that time in service upon providing documentation of that time 
in service to POST with the officer’s certificate application.  Such documentation may include: 

i. A POST transcript from another state 
ii. An inservice training record from the officer’s non-Montana employing authority/ies 

iii. Other documentation may be approved as sufficient on a case-by-case basis. 
3. POST will review its certification records to determine if the officer has the required basic certificate and 

that the status of that certificate meets the requirements of ARM 23.13.212. 
4. POST will review its training records, to determine if the officer has the required Instructor Development 

course or its equivalent.   
a. If an officer attended an instructor development course or its equivalent prior to October 28, 2017, 

and that course was approved by POST the officer may use that course to qualify for instructor 
certification. 

b. If an officer attends a course which the officer believes is equivalent to instructor development, or 
an instructor development course which has been approved as such by POST after October 28, 
2017, the officer and the employing authority must certify that the course met the requirements of 
ARM 23.13.212(2)(d), such certification is subject to audit pursuant to POST’s training audit 
policy.  Courses which may be recognized as equivalent to instructor development include, but 
may not be limited to: 

i. DARE 
ii. SFST Instructor 

iii. A Bachelor’s degree in Education 
c. Officers with experience as a public safety officer, as defined in 44-4-401, MCA, in another 

jurisdiction may receive credit for an instructor development course which meets the requirements 
of 23.13.212.  POST will not record such training hours on the officer’s Montana POST transcript, 
but will maintain the documentation submitted by the officer.  Such documentation may include: 

i. A POST transcript from another state 
ii. A lesson plan from the course which the officer wishes to use to meet the training 

requirement 
iii. A training record from the officer’s non-Montana employing authority/ies 

1. When submitting a training record from an employing authority, the officer must 
indicate the instructor development course that meets POST requirements in ARMs 
23.13.212, 23.13.301 and 23.13.302 

iv. Other documentation may be approved as sufficient on a case-by-case basis. 

Section 4 Procedure for Determining Qualifications for Supervisory Certificates -222-



1. POST will issue supervisory certificates pursuant to ARM 23.13.209.  Issuance will be based upon an 
officer’s completion of the appropriate training, certification, and time in service requirements.  Upon 
approval of an application for supervisory certification, POST will issue the certificate within a timeframe 
which POST determines is reasonable.   

2. POST will determine whether the time in service requirement has been met based upon the application 
certification by the employing authority 

3. POST will review its certification records to determine if the officer has the required intermediate 
certificate. 

4. POST will review its training records to determine if the officer has the required management course.   
a. Officers with experience as a public safety officer, as defined in 44-4-401, MCA, in another 

jurisdiction may receive credit for management course which meets the requirements of 23.13.209.  
POST will not record such training hours on the officer’s Montana POST transcript, but will 
maintain the documentation submitted by the officer.  Such documentation may include: 

i. A POST transcript from another state 
ii. A training record from the officer’s non-Montana employing authority/ies 

1. When submitting a training record from an employing authority, the officer must 
indicate the management course that meets POST requirements in ARMs 
23.13.209, 23.13.301 and 23.13.302 

iii. Other documentation may be approved as sufficient on a case-by-case basis. 

 
Section 5 Procedure for Determining Qualifications for Command Certificates 

1. POST will issue command certificates pursuant to ARM 23.13.210.  Issuance will be based upon an 
officer’s completion of the appropriate training, certification, and time in service requirements.  Upon 
approval of an application for command certification, POST will issue the certificate within a timeframe 
which POST determines is reasonable.   

2. POST will determine whether the time in service requirement has been met based upon the application 
certification by the employing authority 

3. POST will review its certification records to determine if the officer has the required supervisory 
certificate. 

4. POST will review its training records to determine if the officer has the required training.   
a. Officers with experience as a public safety officer, as defined in 44-4-401, MCA, in another 

jurisdiction may receive credit for training which meets the requirements of 23.13.210.  POST will 
not record such training hours on the officer’s Montana POST transcript, but will maintain the 
documentation submitted by the officer.  Such documentation may include: 

i. A POST transcript from another state 
ii. A training record from the officer’s non-Montana employing authority/ies 

1. When submitting a training record from an employing authority, the officer must 
indicate the training/s that meets POST requirements in ARMs 23.13.210, 
23.13.301 and 23.13.302 

iii. Other documentation may be approved as sufficient on a case-by-case basis. 

Section 6 General Provisions for Determining Certification Qualifications 
1. As provided in POST ARM 23.13.205 no training hours will be granted for any basic training.  This 

includes but is not limited to out of state, federal, tribal and military basic training. 
2. Unless otherwise noted in Montana law, POST policies, or POST ARMs, no training credit will be 

granted for any training which an officer obtains if the officer is not employed as a public safety officer, 
as defined in 44-4-401, MCA, at the time the training is received. 

3. Upon issuance of any certificate, POST will mail the original certificate to the employing authority of the 
applicant.  It is the responsibility of the employing authority to disseminate the certificate to the 
appropriate officer upon the employing authority’s receipt of the certificate. -223-



 
2002. TRAINING RECORDS – The POST Bureau maintains records of public safety officers’ certification, 
training, and employment.  Training credit hours are recorded after approval pursuant to ARMs 23.13.301 and .302. 
 
 
Policy 

POST will approve training credit hours on an hour‐for‐hour basis. When a training has been approved, and 
when POST receives documentation that a public safety officer has completed the training, POST will enter 
training hours on the public safety officers’ transcripts. 

Procedure for Montana Public Safety Agencies 

 Any agency that would like to request POST credit hours may do so by using POST’s “Application for 
POST Credit Hours for a Training.” The application may be obtained from POST staff or on POST’s 
website. 

 The agency applying for POST credit hours must provide the following information on the application: 
o the course name 
o the course location 
o the number of course hours 
o the course date/s 

 The agency must provide the email address and phone number of the individual responsible 
to retain documentation of: 
o any/all non‐public safety officer instructors’ biography/ies 
o the course agenda 
o a lesson plan 
o student materials and handouts 
o the PowerPoint, if available 

 The agency must certify: 
o that the course is over 2 hours in length 
o that the course was open and advertised 

 After the course is complete, the agency or entity that requested credit must submit a POST single or 
multi‐day roster to POST. 

 Upon receipt of an application and roster from an agency, POST staff will review the application. If all 
required information has been provided, and the application is certified, the credit hours will be entered 
on the officer or officers’ transcript. 

No credit hours may be requested for non‐working lunches. POST credit may only be granted for hours of actual 
instruction which are supported by the course material retained by the agency. 

At any time, on a random basis, POST staff may audit the training records of any agency upon reasonable 
notice. 

Procedure for Non‐Criminal Justice Entities 

 Any entity that would like to request POST credit hours may do so by using POST’s “Application for 
POST Credit Hours for a Training.” The application may be obtained from POST staff or on POST’s 
website. 

 The entity applying for POST credit hours must provide the following information on the application: 
o the course name 
o the course location 
o the number of course hours 
o the course date/s -224-



 The entity must provide an email address and phone number of the individual responsible to 
retain documentation of: 

o any/all non‐public safety officer instructors’ biography/ies 
o the course agenda 
o a lesson plan 

o student materials and handouts 
o the PowerPoint, if available 

 The entity must certify: 
o that the course is over 2 hours in length 
o that the course was open and advertised 

 After the course is complete, the entity that requested credit must submit a POST 
single or multi‐day roster to POST. 

 Upon receipt of an application and roster from an entity, POST staff will review the 
application. If all required information has been provided, and the application is 
certified, the credit hours will be entered on the officer or officers’ transcript. 

No credit hours may be requested for non‐working lunches. POST credit may only be granted 
for hours of actual instruction which are supported by the course material retained by the 
agency. 

At any time, on a random basis, POST staff may audit the training records of any entity upon 
reasonable notice. 

Procedure for Individual Public Safety Officers 

 Any individual officer who would like to request POST credit hours which has not 
been preapproved using the procedures above may do so by using POST’s 
“Application for Individuals Seeking POST Credit Hours for Out‐of‐ State and Other 
Courses,” or for online courses, POST’s “Application for Individuals Seeking POST 
Credit for Online Courses.” The applications may be obtained from POST staff or on 
POST’s website. 

 Every officer applying for POST credit hours must provide the following information on 
the application: 

o the officer’s full name 
o the officer’s date of birth 
o the name of the agency for which the officer works 
o the officer’s phone number and email address 
o the course name 
o the course location 
o the number of course hours 
o the course date/s 

 The officer or the officer’s employing authority must retain documentation of: 
o any/all non‐public safety officer instructors’ biography/ies 
o the officer’s certificate of completion 
o the course agenda 
o the lesson plan 
o student materials and handouts 
o the PowerPoint, if available 

 The officer and the officer’s employing authority must certify 
o that the course was over 2 hours in length 
o that it was open and advertised 
o that the officer attended at least 90% of the training -225-
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 Upon receipt of an application from an individual officer, POST staff will review the 
application. If all required information has been provided, and the application is 
certified, the credit hours will be entered on the officer’s POST transcript. 

No credit hours may be requested for non‐working lunches. POST credit may only be granted 
for hours of actual instruction which are supported by the course material retained by the 
agency. 

At any time, on a random basis, POST staff may audit the training records of any officer upon 
reasonable notice. 

 
 
2003. TRAINING AUDITS – The POST Bureau conducts training audits to ensure compliance 
with ARMs 23.13.301 and .302, and ARM 23.13.201. 
 
Policy 

POST will conduct random audits of officer and/or agency training records in order to 
ensure compliance with POST ARMs 23.13.201, 23.13.301 and 23.13.302. Should 
records be lacking, POST will provide officers and agencies an opportunity to remedy the 
matter. 

Procedure for auditing POST‐accredited training: 

 During the last full week of every month, POST staff will use a computer program to 
automatically generate a 6‐ digit number. The first 6‐digit number generated which is 
the POST ID number of an active public safety officer will determine the officer or 
training to be audited. 

 The training transcript of the officer will be reviewed, and the most recent POST‐
accredited training on the transcript will be audited. 

 POST staff will locate the application which corresponds to the training and 
contact the agency, entity or individual who is required to retain the record 
pursuant to ARM 23.13.301. 

 The contact will be made in the form of a written letter, which will provide the agency, 
entity, or individual with 30 days from the date of the letter to provide a copy of the 
training records which have been retained pursuant to ARM 23.13.301. 

 If POST staff does not receive a response, the training credit hours related to the 
training may be removed from the officer or officers’ training transcript upon written 
notice to the officer or officers. 

 If POST receives a response which is lacking required information, POST will make 
written contact with the agency, entity, or individual in the form of a letter. The 
agency, entity, or individual officer will be given 30 days from the date of the letter to 
obtain the required documentation and submit a copy to POST. 

 If POST staff does not receive a response, or the response received does not remedy 
the issue, the training credit hours related to the training may be removed from the 
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officer or officers’ training transcript upon written notice to the officer or officers. 

Procedure for auditing training required pursuant to ARM 23.13.201 

 During the last full week of every month, POST staff will use a computer program to 
automatically generate a 6‐ digit number. The first 6‐digit number generated which is 
the POST ID number of an active public safety officer will determine the officer to be 
audited. 

 POST staff will contact the officer’s employing authority in the form of a written 
letter, which will provide the employing authority and the officer with 30 days from 
the date of the letter to submit to POST a copy of the officer’s training records 
which demonstrate the officer received 20 hours of training in the last 2 years, to 
include an ethics training. 

 If POST receives a response which is lacking required information, POST will make 
written contact with the agency and officer in the form of a letter. The agency and 
officer will be given 30 days from the date of the letter to obtain the required 
documentation and submit a copy to POST. 

 If the officer has not received the required training, or if no response is received, POST 
will contact the officer and agency in the form of a written letter. The agency and 
officer will be given 6 months from the date of the letter to obtain and document the 
required training and submit it to POST. No training obtained during the 6‐ month 
period may be used toward the next 2‐year training requirement. 

 At the agency’s request, POST may provide training material or options for bringing 
the officer into compliance with ARM 23.13.201. 

 Once the officer has obtained the requisite training, the employing authority will 
submit a letter to POST, stating that the officer has been brought into compliance. The 
employing authority will attach a transcript or other written record establishing that the 
officer’s training is in compliance. 

 
 
2004. COMPLAINTS AND INVESTIGATIONS – Pursuant to ARM 23.13.703, the POST 
Council has adopted the following policy and procedure for processing allegations of officer 
misconduct: 
 
Purpose:  To establish a procedure for the uniform receipt and investigation of 
allegations of misconduct by Montana public safety officers, to protect citizens 
from misconduct by public safety officers, and to protect public safety officers who 
conduct themselves appropriately. 
 
Classification:  All allegations of misconduct are subject to Montana and Federal 
Right to Know and Right to Privacy laws.  Information regarding allegations of 
misconduct will be released under the direction of legal counsel.  No information 
regarding pending allegations is to be released to Council members, except those 
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members who participate in the Case Status Committee, until such release is 
allowed by the Montana Administrative Procedures Act (MAPA). 
 
If an officer who is accused of misconduct retains an attorney at any time during 
this procedure, communications regarding the allegations will be directed to the 
officer’s attorney unless a release signed by both the officer and the officer’s 
attorney is received.   
 
Making an Allegation:   
 
1. An employing agency may make an allegation directly to the executive 

director or designee.  All other allegations must be made to the employing 
agency first either by the complainant or POST, unless the executive director 
determines that it would be inappropriate to do so.   

 
2. Allegations which are not made by the employing agency will initially be 

communicated to the employing agency unless the executive director 
determines that it would be inappropriate to do so.  The executive director or 
designee will request a written response to the allegation from the employing 
agency. 

 
If an allegation is received from an employing agency, the executive director 
may, at his discretion, proceed to sending Letter 1 to the officer prior to 
consultation with the Case Status Committee.  If the officer is not certified 
and is not working as a public safety officer, the director may send a letter 
closing the matter and informing the officer that an investigation will be 
open if the officer becomes employed as a public safety officer again. 

 
3. Upon receipt of the employing agency’s allegation or response to the 

allegation, the allegation will be placed on the agenda to be presented to the 
Case Status Committee at the next committee meeting.  The Case Status 
Committee members will be provided copies of the allegation and agency 
response, if any.  The Case Status Committee will make a recommendation 
to the executive director regarding how to proceed with the allegation.  They 
may recommend the executive director request more information, close the 
file, or move forward to Letter 1, or other recommendations as each case 
may warrant.  If the executive director sends a Letter 1 or a closure letter to 
an officer prior to consultation with the Case Status Committee, the 
allegation and Letter 1 or the closure letter will be presented to the Case 
Status Committee at the next committee meeting. 
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4. If more information is requested, the executive director or designee will 

request and obtain available information and provide it to the committee at 
its next meeting.  If a case is closed, the executive director will contact the 
complainant in writing and in a timely manner and inform the complainant 
of that decision.  If the complainant is not an employing authority, the 
executive director will copy the employing authority and the officer with the 
information sent to the complainant. 

 
5. If Letter 1 is to be sent, the allegation will be assigned a case number by 

POST staff and Letter 1 will be sent by the executive director in a timely 
manner.  Letter 1 will include a description of the allegations against the 
officer, citation to the specific ARMs that the officer may have violated, a 
request for a release of personnel information and form, a voluntary 
surrender form and instructions regarding surrender, and will give the officer 
thirty-five days from the date of the letter in which to respond.  The officer 
may request an extension of time in writing, which will be granted or denied 
at the executive director’s discretion.  All letters to the officer (1 through 3 
and Notice of Agency Action) will be copied to the employing agency 
and/or former employing agency if the officer no longer works there. 

 
6. If the officer does not respond to Letter 1, the executive director will send a 

letter with a Notice of Agency Action to the officer.  The officer’s 
certificate(s) will be revoked.  The officer will be provided thirty days from 
the date of the Notice to request a hearing. 

 
7. If the officer does respond to Letter 1, POST staff will begin investigating 

the allegations.  The officer’s response and results of the investigation will 
be disseminated to the Case Status Committee for review prior to the next 
committee meeting.  The Case Status Committee will make a 
recommendation to close the case, make an offer of a stipulated sanction, or 
further investigate officer.  If the case will be closed, a letter advising the 
officer of that will be sent, and the executive director will call or write a 
separate letter to the employing agency reflecting the decision.  If further 
investigation is recommended, the director will continue to keep the 
committee apprised of the investigation during committee meetings until the 
investigation is complete.  Once an investigation is complete, the committee 
will make a recommendation regarding what an offered stipulated sanction 
should be.  The executive director will then send Letter 2 to the officer 
containing an offer.  The officer will be given thirty-five days to respond by 
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either accepting the offer, rejecting it and making a counteroffer, or rejecting 
it with no counteroffer. 

 
8. If the officer responds to Letter 2, that response will be provided to the Case 

Status Committee for review prior to the next committee meeting.  If the 
officer accepts the offer, the committee will be informed.  If the officer 
makes a counteroffer, the committee will make a recommendation about 
whether to accept the counteroffer or not.  If the officer simply rejects the 
offer, the committee will make a recommendation as to what sanction should 
be applied with Letter 3.  If a counteroffer is accepted, a stipulation will be 
sent to the officer.  If it is not, the committee will make a recommendation as 
to what sanction should be applied with Letter 3. 

 
9. If a Letter 3 is to be sent, the executive director will hire a hearing examiner 

and prepare Letter 3 and a Notice of Agency Action with the assistance of 
staff and legal counsel.  Letter 3 and the Notice of Agency Action will 
inform the officer that he or she has thirty days to request a hearing.  The 
original Notice of Agency Action will be sent to the hearing examiner for 
filing, along with a copy of Letter 3.  A copy of Letter 3 and the Notice of 
Agency Action will be sent to the employing agency.  The original letter and 
a copy of the Notice of Agency Action will be sent to the officer.  The thirty 
days will run from the date upon which the Notice of Agency Action is 
signed by the executive director.  Any sanction applied in the Notice of 
Agency Action will begin upon the executive director’s signature.   

 
The executive director or designee may present any allegation to the Case Status 
Committee at any time during the complaint procedure. 
 
Upon receipt of the officer’s request for hearing, MAPA and the ARMs will 
govern further procedure. 
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Allegation Policy and Procedure Attachment A 
 

Section 1 – Guidelines for Certification Sanctions 
1. Sanction of officer certification may take one or more of the following forms: 

a. Revocation of all certifications as defined in ARM 23.13.102(22). 
i. POST may revoke only advanced certifications of an officer, leaving a 

basic certification intact, such that the officer may continue working. 
b. Denial of certification.  Denial of an officer’s application for basic certification 

due to the officer’s misconduct is equivalent to a revocation of the basic 
certification of an officer. 

c. Suspension as defined in ARM 23.13.102(26). 
i. POST may suspend only advanced certifications of an officer, leaving a 

basic certification intact, such that the officer may continue working. 
ii. Suspension of any or all certificates may be based upon conditions similar 

to those outlines in 1.d. below. 
iii. POST may suspend certification on an emergency basis pursuant to ARM 

23.13.706.  Such emergency suspension will be utilized sparingly and only 
in the most egregious of cases and only upon concurrence of the chair of 
the case status committee or the committee chair’s designee. 

d. Probation.  Probation will be based upon conditions.  The conditions of probation 
may include, but need not be limited to any of the following: 

i. A requirement that the officer self-report any violation of Montana law, 
POST rules, POST policies, or any violation of additional probation 
conditions; 

ii. A requirement that the officer’s employing authority report any violation 
by the officer of Montana law, POST rules, POST policies, or any 
violation of additional probation conditions; 

iii. Suspension of an officer’s ability to apply for additional certifications; 
iv. Suspension of a POST-certified instructor’s ability to provide POST-

approved training; 
v. A requirement that the officer remain at a specific agency; 

vi. Requirements for training; 
vii. Requirements for treatment; 

viii. If the probation is part of a stipulated agreement between POST and the 
officer, the officer must agree that he will not engage in the contested case 
process contained in MAPA; 

ix. A requirement that the officer produce documentation of any training or 
treatment upon which probation has been conditioned; or 

x. A requirement that the officer petition to the case status committee or 
POST for removal from probation. 

2. The following factors may be considered in determining an appropriate sanction: 
a. The gravity and nature of the ethical responsibility violated, including whether the 

responsibility is owed to the public, to the legal system, or to the profession; 
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b. The officer’s mental state, if appropriate; 
c. The length of time since the conduct occurred; 
d. The actual or potential injury to the public, the legal system or to the profession; 
e. Any aggravating or mitigating factors; 
f. The existence of prior offenses; 
g. Sanctions imposed on other officers based upon similar conduct; 
h. The employing authority’s recommendation; 
i. The officer’s response to the allegations and any ongoing reaction to the 

allegations including the officer’s interactions with POST during the course of its 
investigation; or 

j. Any additional information which tends to influence the officer’s ability to 
perform the functions of a public safety officer with the highest standards of 
honesty, integrity, justice and morality. 

3. Except in cases of an officer’s wanton disregard for such violations, POST will not 
proceed with investigation or sanction of allegations which do not include an ethical 
violation or a failure to meet the minimum standards for appointment or certification.  
Such allegations need not be reported to POST by the employing authority unless a 
Notice of Termination is required to be submitted.  Such allegations may include: 

a. Issues of insufficient training which may be remedied by the employing authority; 
b. Policy violations which do not include violations of the public safety officer’s 

code of ethics or the employing authority’s ethics policies; 
c. Violations of standard operating procedures which do not include any ethical 

violations, and which may be remedied through the criminal justice system.  Such 
violations include, but may not be limited to:  search warrant deficiencies, lack of 
probable cause or particularized suspicion, or other investigative deficiencies; or 

d. Failure to complete an employing authority’s probationary period for any issue 
which does not include a violation of the public safety officer code of ethics.  This 
may include, but is not limited to:  failure of firearms qualifications, failure of the 
Montana Physical Abilities Test, or an officer’s general unsuitability for the 
chosen field or agency. 

 
Section 2 – Period of Limitation 

1. Except as provided in 2. below, POST will not proceed with investigation of any 
allegation of misconduct when the alleged misconduct occurred more than 5 years prior 
to POST’s receipt of the allegation. 

2. Exceptions to 1. could include, but may not be limited to the following: 
a. Any felony conviction; 

i. Dismissal of a conviction following a guilty finding shall not constitute a 
bar to sanction of an officer’s certification for the conviction. 

b. An ongoing pattern of conduct which began more than 5 years prior to POST’s 
receipt of the allegation; 

c. Failure to meet any of the minimum standards for appointment or certification 
found in ARMs 23.13.201 or 23.13.205; 
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d. Failure of a peace officer to meet any of the minimum standards for appointment 
found in 7-32-303, MCA; 

e. Falsification of information which resulted in the appointment or certification of 
an officer when the officer would not have otherwise been appointed or certified 
absent the officer’s falsification; 

f. Falsification of information during any legally authorized investigation; 
g. Conduct involving unlawful physical violence or unlawful sexual conduct 

whether the officer received a criminal conviction or not;  
h. Any sexual conduct which occurs while the officer is on duty or which the officer 

facilitates with public safety agency property; or 
i. Any other conduct which is so egregious in nature that POST’s failure to take 

action could undermine the public’s confidence in the integrity of the profession. 
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Allegation
If not from the employing 

authority, Director may send 
to employing authority

After receipt of employing 
authority response, the 

Director will consult with the 
case status committee

If the allegation is 
unsubstatiated, the Director 

closes and notifies the 
complainant with a cc to the 
officer and the employing 

authority

If the allegation is plausible 
and rises to the level of POST 
involvement, the Director 

may send letter 1

If from the employing 
authority, Director may 
proceed to Letter 1

Letter 1 is sent, to officer 
requesting a response to 

allegations.  Letter is copied 
to employing authority.

Officer Does Not Respond

Letter 3/Notice revoking 
certification.  Letter 3/Notice 

are copied to employing 
authority.

Officer requests a hearing

Stipulation is reached and the 
Council acts

Hearing Examiner makes a 
recommendation and the 

council acts

Officer does not request a 
hearing and sanction stands

Officer Surrenders and 
certification is revoked

Officer Responds and POST 
investigates

Allegation substatiated, 
Director presents to case 
status committee for 

recommended sanction

Letter 2, offer of stipulated 
sanction.  Letter 2 is copied to 

employing authority.

Officer rejects offer or does 
not respond, Director 
presents to case status 

committee. 

Letter 3/Notice is sent.  Letter 
3/Notice are copied to 
employing authority

Officer does not respond and 
sanction stands

Officer requests a hearing.

The hearing examiner makes 
a decision and the council acts

A stipulation is reached and 
the council acts

Officer accepts stipulated 
sanction.

Officer provides counteroffer, 
Director presents to case 

status committee

Director Accepts CounterofferDirector rejects officer

Allegation not substantiated, 
Director presents to case 
status committee to advise 
the case will be closed.

Letter is sent to officer 
advising of closure and 
employing authority is 

notified

Allegation Policy and 
Procedure 

Attachment B 
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POST Bureau Goals and Objectives:
Short Term:  0‐3 years 

Goal 1  Digitally imaging all active officer files.  POST has purchased a database which 
allows staff to attach an electronic image of any document to an officer’s 
electronic record.  This project will allow staff to have every document at their 
fingertips to provide more efficient and accurate service to our stakeholders and 
citizens throughout the State. 

Percentage completed:  20% 
POST has already procured the software required to complete this project and electronic folders 
are automatically created for every officer entered into the database.  Staff have come up with 
a plan for how to organize and attach all documents into subfolders in each officer’s record.  
POST has also retained a temporary employee to begin the process once fiber optic cable 
internet is available. 

Objectives:   

 When fiber optic cable internet is available to POST staff, they will begin the task of
creating folders and subfolders for documents within the database.

 When folders and subfolders are created, POST’s temporary employee will begin
scanning the documents from all active POST officer files and attaching those
documents to each officer’s electronic record.

Performance Measurement: 
Performance will be measured by whether documents are easily accessible to staff and how 
long it takes to respond to inquiries when all documents on an officer are available at staff’s 
workstations. 

Goal 2  Digitally imaging all archived officer files.  POST has purchased a database which 
allows staff to attach an electronic image of any document to an officer’s electronic record.  
This project will allow staff to have every document at their fingertips to provide more efficient 
and accurate service to our stakeholders and citizens throughout the State. 

Percentage completed: 10% 
POST has already procured the software required to complete this project.  When POST’s data 
was transferred from the old system to the new system, an electronic folder was not created for 
every existing officer.  Staff have come up with a plan for how to organize and attach all 
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documents into subfolders in each officer’s record.  POST has also retained a temporary 
employee to begin the process once the active files have been imaged. 

Objectives:  

 When all active officer files have been imaged, staff will begin the task of creating
folders and subfolders for documents within the database.

 When folders and subfolders are created, POST’s temporary employee will begin
scanning the documents from all archived POST officer files and attaching those
documents to each officer’s electronic record.

Performance Measurement:  
Performance will be measured by whether documents are easily accessible to staff and how 
long it takes to respond to inquiries when all documents on every officer are available at staff’s 
workstations. 

Goal 3  Create and adopt a retention policy.  Historically, POST has not had a retention 
policy and has simply kept all of its hard files.  Once POST’s files have all been 
imaged into its database, it will adopt a retention policy which is workable for 
the type of information it processes, and which will allow for the destruction of 
paper records after a period of time, while POST maintains digital records in 
perpetuity. 

Percentage completed: 0% 
POST has not begun this process yet and hopes to begin discussions with the Business 
Plan/Policy Committee of the POST Council after Goals 1 and 2 have been met. 

Objectives:  

 Prepare a draft retention policy for hard files which POST has retained since the 1970s,
and provide that draft to the Business Plan/Policy Committee of the POST Council for
review.

 Upon adoption by the full Council, provide the draft policy to DOJ, the Historical Society,
and the Secretary of State’s Office for approval.

 Should it be necessary, develop the resources to either contract out storage and
destruction, or use existing staff and resources to complete the tasks in‐house.

Performance Measurement:  
Performance will be measured by whether POST can maintain a workable system for storage, 
use, movement and destruction of its hard files, and whether POST can maintain the required 
files in the space allotted to it. 

Long Term:  3‐5 Years 

Goal 1  Identify a training resource to implement an Ethics and Peer Intervention 
Training and track the effect it has on allegation of officer misconduct.  POST 
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has seen an increase in the number of officer misconduct allegations it has 
received.  POST has identified a number of cases wherein an officer’s career may 
have been salvaged if the officer’s peers were trained and empowered to 
intervene.  The history of POST’s actions on certifications are contained in the 
following graph. 

Percentage completed: 10% 
POST has begun the process of entering all of its officer misconduct cases into its database.  
Staff is working on ways to use the database’s reporting function to track types of allegations in 
individual cases.  POST has approved many trainings over the years, some of which have to do 
with ethics and peer intervention topics. 

Objectives:  

 Identify and develop a training and develop interest with POST’s stakeholders.

 Provide opportunities throughout the state for officers to attend the training at a cost
and in a format which is workable for every agency.

 Enter allegation “types” from POST’s code of ethics and grounds for sanction into POST’s
database in order to allow tracking of the types of conduct which POST is investigating.

Performance Measurement:  
Performance will be measured over the long term via reporting and records within the CMS.  If 
allegations of misconduct decrease or the types of misconduct which are common change, 
POST can use that data to determine whether the training continues to be of value to its 
stakeholders. 

Goal 2  Provide education and outreach to agencies across the State regarding POST’s 
laws and agencies’ responsibilities under those laws.  POST has begun to 
provide a free 2‐hour block of training to agencies throughout the state 
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regarding POST statutes, Administrative Rules, and Policies.  In addition, POST 
has created a Resource Guide which it provides to everyone attending the 
training.  POST has also sent a copy to every agency.  POST hopes to continue to 
provide this training and update the Resource Guide and training every time 
there are changes to the laws and at a minimum, after every Legislative session. 

Percentage completed: 50% 
POST has already developed a training and student material along with ensuring that material 
gets to every agency.  POST will continue to update the information it provides and encourage 
greater attendance at the trainings.  POST would also like to explore an online training option 
for agencies who may not be able to send officers to the classroom training POST provides. 

Objectives:  

 Continue to track bills of interest to POST and public safety officers which are brought to
each session.

 Update the information in POST’s training and Resource Guide to provide to students
and agencies.  Provide cross‐training to all POST staff so any staff may provide the
training.

 Create an online training option for agencies who are unable to attend trainings in the
classroom.

 Continue providing the training in person throughout the state on a schedule and upon
request by stakeholders.

Performance Measurement:  
Performance will be measured based upon attendance at the training, agency responsiveness 
to the material provided, and on comments from stakeholders throughout the state. 

Goal 3  Obtain an additional FTE from the Legislature.  POST has a serious need for 
anther administrative/legal staff member in its office.  The amount of 
information and data being filtered through the office far exceeds the personnel 
resource that POST has been provided.  POST has had a temporary worker in its 
office for the majority of the twelve years that it has existed.  Previously, the 
work of POST was performed within the Board of Crime Control, and it was 
shared by nine staff members.  POST now has 3 FTE.  Real issues have arisen 
during contested cases when POST’s paralegal/investigator has been excluded 
from depositions and hearings, and potential conflicts exist with having a witness 
assist POST’s standing masters. 

Percentage completed: 0% 
Although POST has repeatedly requested additional FTE from the Legislature, this has not come 
to fruition. 

Objectives:  
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 Identify the staffing needs of POST and present them in an understandable form to
obtain approval from DOJ and the Governor’s office.

 Garner support from stakeholders and legislators throughout the legislative session/s
and bring attention to the issue.

Performance Measurement:  
Performance will be measured based upon whether POST’s request is successful with the 
Legislature. 
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Public Safety Officers Standards & 
Training 

Performance Measurements and Evaluation 
 
Performance is measured through consistent contact with stakeholders throughout the state, 
reports regarding the number of training hours approved, certificates issued, and updates with 
the Council regarding equivalency granted, extensions granted.  The Bureau Chief provides a 
report to the Council at every meeting concerning cases opened and closed, and every full 
Council meeting and Committee meeting allows for public comment and guest issues. 
 
The Bureau Chief attends a number of public safety association meetings and conferences 
throughout the state in order to garner comment and suggestions from public safety agencies. 
 
Evaluation – Staff performance and responsiveness receives consistent positive comment; 
certifications sanctions have recently received mixed comments from various public safety 
agencies.  The Council held a special council meeting in order to discuss the concerns regarding 
sanctions and began the process of updating its Administrative Rules to address many of the 
concerns brought forth.  The Council has updated its policies regarding the processing of 
sanctions to provide clarity to public safety officers and administrators throughout the state.  
The POST Bureau has developed and provided a 2‐hour block of training throughout the state, 
free of charge, for public safety officers to attend and receive information regarding all of 
POST’s Administrative Rules and the processing of allegations.  Every individual who attends 
POST’s training received a Resource Guide, which includes the statutes, ARMs, AG opinions, 
memoranda, policies, and forms relevant to POST issues.  The Resource Guide includes a disc 
that contains the entire contents of the guide for individuals to print additional copies.  The disc 
also contains the PowerPoint presentation from the training as additional reference and a 
training resource for agencies.  Staff have also mailed a copy of the guide to every agency and 
provided an updated copy to attendees of the Montana Sheriff’s and Peace Officers 
Association’s conference. 
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Communication 
 
POST staff meets nearly every day to discuss any issues or projects that are being handled by 
each staff member.  Emails, telephones, cellular phones and in‐person contact are utilized daily. 
 
POST staff is in constant contact with stakeholders around the state and has pushed out a 2018 
and 2019 Resource Guide to every public safety agency.  Additionally, POST has developed a 
training block about POST issues that it has provided numerous times throughout the state.  
Over the next 3‐5 years, POST hopes to continue to develop updated Resource Guides, 
providing timely and relevant updates each time the laws concerning POST change.  POST 
wants to be able to continue to provide its training block throughout the state and integrate all 
staff into the delivery of the training in order to timely serve requests for the training across the 
state.  This type of education and outreach is both effective and critical to developing and 
maintaining positive relationships with public safety officers in Montana. 
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Efficiencies 
 
Eliminated the requirement that every training be approved only after a lesson plan, instructor 
biography, agenda, and other materials are provided.  The Council amended its Administrative 
Rules to provide that trainers or officers retain all documentation of training.  This removes the 
burden on staff to review and maintain the material in‐house, and staff conducts an audit every 
month to ensure compliance.  This has reduced the number of trainings reviewed each month 
to one. 
 
Eliminated Notices of Rank Change except for administration.  Agencies are required by law to 
notify POST within ten days of an officer’s appointment or termination.  Historically, POST 
tracked rank changes in order to determine eligibility for certification.  POST has eliminated 
entering rank changes into its system, which has reduced data entry time for staff in the office. 
 
Updated forms to reduce review and approval time.  POST has updated all of its forms to allow 
quick review and approval by reviewing a series of checkmarks that coincide to the legal 
requirements for the certification or approval. 
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Mission Critical 
 
The POST Council, for whom the Bureau provides support, is mandated by 44‐4‐403, MCA, to 
conduct and approve training; provide for certification or recertification of public safety 
officers; and provide for suspension or revocation of the certification of public safety officers.  
In order to support the Council in meeting these obligations, it is critical that the POST Bureau 
has: 

 Well trained staff. 

 Adequate facilities. 

 Continued cooperation and communication with public safety agencies. 

 Adequate funding for operational needs including legal expenses. 
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Vulnerabilities 
 
Weaknesses – POST’s exposure to legal expenses is a significant weakness.  Due to the Council’s 
ARMs, its autonomy and issues involving conflicts of interest, POST contracts with legal counsel 
for the council, Contested Case Counsel, hearing examiners, and standing masters.  POST’s 
cases, historically, have cost between $10,000 and $80,000 to process one case through the 
Council decision.  POST’s caseload has increased by approximately 300% in the past five years, 
and the staff has little to no control over this issue.  A contested case hearing is conducted at 
the request of the officer, not at the request of POST.  While the ARMs provide the ability to 
stay a proceeding, the interests of justice and the people of Montana would not be served if all 
of POST’s cases came to a standstill for lack of funding.  The fact that POST does not have a 
dedicated, conflict‐free staff attorney to handle legal issues for the Council and move cases at a 
fixed cost, is a major weakness. 
 
The POST Council has historically been authorized to hire its own staff and conduct its own 
business.  During the 2019 Legislature, the POST Bureau was created and placed under the 
Department of Justice.  There are potential conflicts that could arise when the Council’s wishes 
do not align with the Department’s wishes.  Should conflicts arise, it could negatively impact 
the integrity of the entire POST system, officers’ certification, public safety officer professions, 
the Council, and the Department. 
 
POST has requested additional FTE from the Legislature several times.  Most recently, POST 
requested a half‐time attorney and two additional staff.  This request was rejected.  The volume 
of work flowing in and out of POST justifies POST’s Legislative request.  Should any of the 
current staff separate from employment or require a long‐term absence, portions of the 
workflow at POST could simply come to a standstill.   
 
Budget Crisis – The POST Council’s duties are mandated by statute.  In the event of a state 
budget crisis, POST staff would discontinue tracking training and issuing advanced certificates, 
and will only issue basic certificates, approve and conduct training, and sanction certifications. 
 
Resources Lacking – Looking forward, to provide for support for the POST Council, the POST 
Bureau will need the following; 

1. Fiber optic internet to provide for continuing use of POST’s databases and to provide 
agencies around the state the ability to review officer training records.  

2. A half‐time staff attorney to provide general legal counsel to the Council and continue 
to move contested cases forward.  Currently, POST contracts legal counsel for these 
purposes.  A staff attorney would likely be a fixed cost to POST that can be projected 
accurately into the future. 

3. A legal secretary or paralegal.  POST’s paralegal/investigator provides support on 
informal investigations and on formal MAPA contested cases.  This creates an issue 
when witnesses are excluded from a hearing and the paralegal/investigator cannot 
provide support to legal counsel due to exclusion from the room.  Additionally, POST has 
seen an increase in allegations of over 300%.  If POST has another legal support staff, 
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the paralegal/investigator would be able to develop more time for informal 
investigations.  Ideally, this would result in faster results, a safer public, and more 
informal resolutions of cases. 

4. An administrative assistant to assist with the voluminous data entry, filing, scanning, 
and record‐keeping.  Historically, POST has almost always had a full‐time temporary 
worker providing these services.  Getting an FTE would alleviate the need to expend 
resources on a temp and would again create a fixed cost which POST can accurately 
project for the future. 
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Training and Professional Development 
 
POST utilizes the online training provided by DOA and DOJ.  All staff are up‐to‐date on 
mandated training provided by both systems.  POST staff have also attended training provided 
by the PDC in areas such as Roberts Rules of Order, and Minute Taking for Council meetings. 
 
POST has three staff:  A Bureau Chief; an Administrative Officer; and a Paralegal/Investigator.  
The Bureau Chief is in consistent contact with instructors and other subject‐matter experts in 
order to remain apprised of relevant subjects in all disciplines which the Council certifies.  The 
Bureau Chief also attends a number of training conferences which are sponsored by various 
public safety associations and departments.  The Administrative Officer attends regular AO 
meetings to remain apprised of issues concerning AO duties.  POST’s Paralegal/Investigator is 
required to maintain CLE credits to maintain certification and utilizes the National Association 
of Legal Assistants’ webinars and attends in‐person trainings when budget allows.  All staff are 
cross trained in the day‐to‐day business of POST so that regular business practices and service 
to stakeholders and citizens may be maintained if a staff member is absent. 
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Succession Planning 
 
The POST Bureau Chief conducts annual appraisals of POST staff.  Historically, those evaluations 
were provided to the POST Council for review and discussion.  If the Council identified the need 
to reclassify a position or provide merit‐based compensation to the employees of POST, the 
Council would approve the decision by motion.  All staff at POST are cross trained to maintain 
operations in the office and each staff is recognized as a leader for the organization. 
 
Currently, the Bureau Chief also represents the Western Region of the International Association 
of Directors of Law Enforcement Standards and Training (IADLEST). 
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Performance Development Plan and Assessment (PDPA) 
 
The POST Bureau Chief conducts annual appraisals of POST staff.  Historically, those evaluations 
were provided to the POST Council for review and discussion. 
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Personnel Needs 
 
A half‐time staff attorney to provide general legal counsel to the Council and continue to move 
contested cases forward.  Currently, POST contracts legal counsel for these purposes.  A staff 
attorney would likely be a fixed cost to POST that can be projected accurately into the future. 
 
A legal support staff.  POST’s paralegal/investigator provides support on informal investigations 
and on formal MAPA contested cases.  This creates an issue when witnesses are excluded from 
a hearing and the paralegal/investigator cannot provide support to legal counsel due to 
exclusion from the room.  Additionally, POST has seen an increase in allegations of over 300%.  
If POST has another legal support staff, the paralegal/investigator would be able to develop 
more time for informal investigations.  Ideally, this would result in faster results, a safer public, 
and more informal resolutions of cases. 
 
An administrative assistant to assist with the voluminous data entry, filing, scanning, and 
record‐keeping.  Historically, POST has almost always had a full‐time temporary worker 
providing these services.  Getting an FTE would alleviate the need to expend resources on a 
temp and would again create a fixed cost which POST can accurately project for the future.  
POST staff can envision that this position and the legal support staff may be able to be 
combined into one position. 
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IT Needs and Mapping 
 
POST is housed with MLEA, which is connected to the state system by a Century Link T‐1 Line.  
POST needs fiber optic cable internet in order to meet its short‐ and long‐term imaging goals. 
 
In the next year, POST hopes to image every document in every active public safety officer’s 
POST file.  POST has purchased a database which has the capability of attaching documents to 
officers’ electronic records.  Over the next three years, POST hopes to scan all of the documents 
in POST’s archived files.  Fiber optic cable internet is essential to POST meeting its goals, 
thereby fully utilizing the resources it has, creating efficiency within the office, and providing 
timely responses to all inquiries. 
 
POST would like to have its grounds for sanction programmed into its database so that POST 
can track the type of allegations that it has processed and provide accurate data regarding the 
types of conduct that have led to sanction.  This information would assist POST with 
determining areas in which additional training could be established as a preventative measure.  
POST hopes to develop an ethics/peer intervention training resource in the next 3‐5 years.  
Having the ability to track misconduct will illustrate whether the training is reducing certain 
types of misconduct and what types of conduct may be affected by the training. 
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Legislative Needs 
 
The legislature needs to: 

1. Approve one legal support and/or administrative support FTE to enable POST staff to 
meet the Council’s statutory obligation.  

2. Approve a one‐half FTE attorney to provide legal support to POST at a fixed cost. 
3. Move the POST Bureau back under the Council in order to avoid conflicts of interest and 

to maintain the integrity of the public safety profession.  The legislature needs to 
identify and define the revenue stream to provide the Council and its staff the resources 
to meet its statutory obligations. 

4. Remove the appeal from the Council to the Montana Board of Crime Control.  There is 
no other state agency whose decisions are reviewed by another agency.  This is an 
archaic carryover from before POST was designated a quasi‐judicial board.  This is an 
additional appeal, which makes cases longer and more expensive. 

5. Adopt additional language in Tit. 44, Ch. 4, Pt. 4 to clarify definitions and the duties of 
the council. 
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Committees and Travel 
 

 Perry Johnson – IADLEST, FBINA, MSPOA, MACOP. Requires travel in and out of state 
approximately 23 days per year. Minimal impact to budget. 
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Reports Calendar 
 
Montana Code Annotated 2‐15‐2029 directs the Department of Justice and the POST Council to 
report to the Law and Justice Interim Committee. 
 
POST posts its Meeting and Conference Call Schedule on its website at dojmt.gov/post. 
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Budget 
 
POST’s budget has historically been 100% general fund.  The 2019 legislature changed its 
funding to special revenue. 
 

 

 

 

Organizational Chart 

 

   

POST Bureau Chief

Administrative officer Paralegal/Investigator

-254-



 

187 
 

Other 
 
Tribal Nation Interactions 
 
 
Union Relationship 
POST has no union members. 
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