
MONTANA Public Safety Officer Standards and Training Council 
Meeting Agenda ~ May 29, 2019 

Face to Face Meeting 8:00 a.m. ~ 11:00 p.m. 
MLEA Rooms 213 & 214 

2260 Sierra Road East 
Helena, MT 59602 

Dial-in Participant Information 
Dial-in number:  (866) 576-7975 

Access code:  612394 

I. 8:00 a.m. ~ Call meeting to order, roll call, identify and welcome guests.

II. 8:05 a.m. ~ Pledge of Allegiance and Invocation

III. 8:10 a.m. ~ Approval of minutes for February 26, 2019 and April 3, 2019 POST
Council meetings.

IV. 8:15 a.m. ~ Public Comment/Guest Issues

V. 8:25 a.m. ~ Welcome/Introduction of New Council Members

A. Jess Edwards ~ Tribal Law Enforcement Representative
B. Wyatt Glade ~ Board of Crime Control Representative
C. Matthew Saylor ~ Non-Administrative Local Law Enforcement Representative
D. Catherine Kristine Byron-White ~ County Attorney Representative

VI. 8:45 a.m. ~ Old Business

A. Legislative Updates
1. HB 98

a. Equivalency Discussion
2. HB 99
3. HB 684
4. HB96
5. HB97
6. SB 220
7. SB 348
8. HB 567

B. Instructor Biographies ~ ARM 23.13.301
1. Online
2. Classroom

C. Officer Involved Shooting

VII. 9:15 a.m. ~ Break
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VIII. 9:30 a.m. ~ New Business

A. POST Council Committee Discussion
B. Committee Reports

1. ARM ~ Leo Dutton
a. 23.13.102 ~ Definition
b. 23.13.702
c. 23.13.703

2. Case Status ~ John Strandell
a. Allegation Policy

3. Business/Policy ~ Kimberly Burkick
a. Certification Policy
b. Seconded Motion

4. Coroner
5. Curriculum ~ Kevin Olson

C. MCS Certificate Discussion ~ 44.4.401

D. Director’s Report
1. Budget
2. Certificates Awarded ~ 317
3. Training Approved
4. Equivalency Granted
5. Extensions Granted

1. Ryan Shaw, Detention Officer ~ Lake County Sheriff’s Office
2. Linda Kinney-Vigue, Public Safety Communications Officer ~

Mineral County Sheriff’s Office
3. Brandon Church, Public Safety Communications Officer ~ Mineral

County Sheriff’s Office
4. Kirby Small, Corrections Officer ~ Montana Women’s Prison
5. Kenton Stradinger, Corrections Officer ~ Montana Women’s

Prison
6. Brad Ough, Detention Officer ~ Gallatin County Sheriff’s Office
7. Jennifer Bernard, Detention Officer ~ Gallatin County Sheriff’s

Office
8. Sarah Luna, Detention Officer~ Flathead County Sheriff’s Office
9. Jeffrey Hill, Corrections Officer ~ Pine Hill Youth Correctional Facility
10. Thomas Rummel, Coroner ~ Sanders County Sheriff’s Office
11. Michael Hecht, Detention Officer~ Jefferson County Sheriff’s Office
12. Jackson Booth, Police Officer ~ Laurel Police Department
13. Lacey Downey, Detention Officer~ Butte-Silver Bow Law Enforcement
14. Angel House, Detention Officer~ Butte-Silver Bow Law Enforcement
15. Jason Ruff, Corrections Officer ~ Montana Women’s Prison
16. Marcus Gallo, Corrections Officer ~ Montana Women’s Prison
17. Armando Lopez, Detention Officer ~ Yellowstone County

Sheriff’s Office
18. Katherine Childress, Detention Officer ~ Yellowstone County

Sheriff’s Office
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19. William Cox, III, Police Officer ~ Bozeman Police Department 
 

6. Cases Open/Closed  
7. Office Updates 

1. 2020 POST Council Meeting Dates (Suggested) 
a. February 26, 2020 
b. June 3, 2020 
c. October 7, 2020 

  
IX. 11:00 p.m. ~ Meeting Adjourned 

 
 
* Executive Sessions are closed to the public in order to protect the privacy rights of individuals. Times are 
approximate, except for public comment; actual times may vary depending on presentation/discussion time. 
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POST Council Committees 3/21/18 

 
BUSINESS PLAN/POLICY 
Kimberly Burdick – Chairman 
Tia Robbin 
Ryan Oster 
Jess Edwards 
EJ Clark 
 
 
CURRICULUM REVIEW 
Kevin Olson – Chairman 
Tim Neiter 
Lewis Matthews 
 
 
CASE STATUS 
John Strandell – Chairman 
Tony Harbaugh 
Jim Thomas 
 
 
CORONER 
Leo Dutton – Chairman 
John Strandell 
Kristine White 
Wyatt Glade 
 
 
ARM  
Leo Dutton – Chairman 
Jess Edwards 
Tia Robbin 
Mark Sayler 

200



 

1 

23.13.102  DEFINITIONS  As used in this chapter, the following definitions apply:  
(1)  “Allegation” means:  
(a)  a statement or accusation of misconduct made against a public safety officer to 

POST staff or the council by anyone; 
(b)  a statement or accusation of misconduct against a public safety officer made by 

the POST executive director acting upon any credible knowledge, information, or belief; 
(c)  the document or statement, prior to the notice of agency action, that initiates the 

informal denial, revocation, suspension, or sanction proceeding against an officer. 
(2)  “Certification” or “certificate” means any certification granted by the council after 

completion of the specific requirements as set forth in these rules. 
(3)  “Contested case” means: 
(a)  a civil administrative proceeding that progresses pursuant to notice and hearing as 

outlined in MAPA and these rules; or 
(b)  a proceeding initiated by a request for a hearing from the officer after the officer 

has received a notice of agency action imposing sanction, suspension, or revocation by the 
director when the case could not be settled at the preliminary stage of review, investigation, or 
informal proceeding. 

(4)  “Conviction” means a judgment or sentence entered upon a guilty or nolo 
contendere plea or upon a verdict or finding of guilty rendered by a legally constituted jury or 
by a court of competent jurisdiction authorized to try the case without a jury, without regard 
to the sentence imposed or whether the charge is later dismissed. 

(5)  “Council” or “POST Council” or “POST” means the full 13-member public safety 
officer standards and training council as created by 2-15-2029, MCA.  

(6)  “Director” or “executive director” means the executive director bureau chief of the 
public safety officer standards and training council bureau. 

(7)  “Employing authority,” “employing agency,” or “governmental unit” means any 
entity that is statutorily empowered with administration, supervision, hiring or firing 
authority, training, or oversight over a public safety agency or officer.  This may include but 
is not limited to:  the chief of police, mayor, county attorney, city council, warden, sheriff, etc. 

(8)  “Field training” means instruction, training, or skill practice rendered to an officer 
by another officer or officers on a tutorial basis during a tour of duty while performing the 
normal activities of that officer’s employment. 

(9)  “Hearing examiner” means the chair or the council’s designated representative, 
who regulates the course of a contested case proceeding or other hearing held by the council, 
pursuant to 2-4-611, MCA and these rules.  Powers of a presiding officer are the same as 
those of a hearing examiner.  

(10)  “In-service training” means training provided within a law enforcement and/or 
public safety agency to review and develop skills and knowledge for the specific agency’s 
needs. 

(11)  “Informal proceeding” means a proceeding that occurs before a MAPA contested 
case proceeding and includes but is not limited to:  correspondence between POST and the 
officer accused of misconduct and his employing authority; investigation by POST; 
stipulation or settlement negotiations or agreement; or a sanction, suspension, or revocation 
imposed through a notice of agency action.  

(12)  “MAPA” means the Montana Administrative Procedure Act, Title 2, chapter 4, 
part 6, MCA. 

201



2 

(13)  “Misconduct” means any action or conduct that could potentially result in 
sanction, suspension, or revocation of POST certification pursuant to ARM 23.13.702 or a 
violation of the code of ethics contained in ARM 23.13.203. 

(14)  “MLEA” or “Academy” means the Montana Law Enforcement Academy.  
(15)  “Notice of agency action” means the document that: 
(a)  gives an officer the notice required under 2-4-601, MCA; 
(b)  informs the officer of the suspension, revocation, or sanction imposed by the 

POST director and the supporting reasons; 
(c)  initiates the 30-day time period in which an officer may request a hearing and thus 

initiate a contested case proceeding under MAPA.  
(16)  “Party” means one side, or its representative, in an informal or contested case 

proceeding, usually the respondent and/or POST. 
(17)  “POST-approved training” means training reviewed and approved pursuant to 

ARM 23.13.301 for which POST gives training credit, including but not limited to basic, 
regional, and professional courses. 

(18)  “POST certified instructor” means a public safety officer, as defined in these 
rules, who has met the requirements for and received an Instructor Certificate pursuant to 
these rules, and may apply for and receive approval for POST training credit pursuant to these 
rules, for trainings the officer conducts. 

(19)  “Presiding officer” means the chair of the council who holds all the same powers 
as a hearing examiner for the purpose of contested cases. 

(20)  “Public safety officer” means an officer, as defined in 44-4-401, MCA. Nothing 
in these rules may be construed to apply the requirements of 7-32-303 or 44-4-403, MCA to 
an elected official. 

(21)  “Respondent” means the public safety officer against whom an allegation of 
misconduct has been made, or the officer’s legal representative.  

(22)  “Revocation” means the permanent cancellation by the director or council of a 
public safety officer’s POST certificate, certification, and certifiability such that the 
performance of public safety officer duties is no longer permitted. 

(23)  “Roll call training” means instruction or training of short duration, less than two 
hours, within any law enforcement and/or any public safety agency, conducted when officers 
change shifts.  

(24)  “Sanction” means a consequence or punishment for a violation of ARM 
23.13.702, 23.13.203, or the laws or rules of Montana. 

(25)  “Substance abuse” means the use of illegal drugs, other illegal substances, or 
legally acquired drugs in a manner that substantially limits the officer’s ability to perform the 
essential duties of a public safety officer, or poses a direct threat to the health or safety of the 
public or a fellow officer. 

(26)  “Suspension” means the annulment, for a time period set by the director or 
council, of a public safety officer’s POST certificate, certification, and certifiability, such that 
the performance of public safety or peace officer duties is not permitted during that period of 
time.   
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23.13.702  GROUNDS FOR SANCTION, SUSPENSION, OR REVOCATION OF 
POST CERTIFICATION  (1)  The executive director or the council will consider any legitimate 
allegation made against any public safety officer that may result in the denial, sanction, 
revocation, or suspension of that officer’s certification. 

(2)  It is the responsibility of a public safety officer’s appointing authority to report, to the 
executive director, any violation of any of the grounds for denial, sanction, suspension, or 
revocation of the certification of a public safety officer.  

(2) (3)  The grounds for denial, sanction, suspension, or revocation of the certification of 
public safety officers are as follows:  

(a)  willful falsification of any information in conjunction with official duties, or any 
single occurrence or pattern of lying, perpetuating falsehoods, or dishonesty which may tend to 
undermine public confidence in the officer, the officer’s employing authority, or the profession;  

(b)  a physical or mental condition that substantially limits the officer’s ability to perform 
the essential duties of a public safety officer, or poses a direct threat to the health and safety of 
the public or fellow officers, and that cannot be eliminated or overcome by reasonable 
accommodation;  

(c)  engaging in substance abuse as defined in these rules; 
(d)  unauthorized use of or being under the influence of alcoholic beverages while on 

duty, or the use of alcoholic beverages in a manner which tends to discredit the officer, the 
officer’s employing authority, or the profession;  

(e)  conviction of a felony, or an offense which would be a felony if committed in this 
state;  

(f)  conviction of any offense involving unlawful sexual conduct or unlawful physical 
violence; 

(g)  neglect of duty or willful violation of orders or policies, procedures, rules, or 
regulations, or criminal law when such action or inaction is contrary to honesty, integrity, justice 
or morality whether committed in the officer’s capacity as an officer or otherwise; 

(h)  willful violation of the code of ethics set forth in ARM 23.13.203;  
(i)  other conduct or a pattern of conduct which is contrary to honesty, integrity, justice or 

morality whether committed in the officer’s capacity as an officer or otherwise, which are 
reasonably identified or regarded as so improper or inappropriate that by their nature and in their 
context are harmful to the employing authority’s or officer’s integrity tends to significantly 
undermine public confidence in the profession;  

(j)  failure to meet the minimum standards for appointment or continued employment as a 
public safety or peace officer set forth in these rules or Montana law; 

(k)  failure to meet the minimum training requirements or continuing education and 
training requirements for a public safety or peace officer required by Montana law and these 
rules;  

(l)  acts that are reasonably identified or regarded as so improper or inappropriate that by 
their nature and in their context are harmful to the employing authority’s or officer’s reputations, 
or to the public’s confidence in the profession; 

(m) (l)  operating outside or ordering, permitting, or causing another officer to operate 
outside of the scope of authority for a public safety or peace officer as defined by 44-4-401, 44-
4-404, or 7-32-303, MCA, or any other provision of Montana law regulating the conduct of 
public safety officers; 

(n) (m)  the use of excessive or unjustified force in conjunction with official duties; or 
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(o) (n)  the denial, sanction, suspension, or revocation of any license or certification 
equivalent to a POST certification imposed by a board or committee equivalent to POST in any 
other state. 

(3) (4)  It is a defense to an allegation of substance abuse, as defined in these rules, if the 
officer shows by a preponderance of the evidence that the officer’s substance abuse has been 
eliminated or overcome by reasonable treatment. 
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23.13.703  PROCEDURE FOR MAKING AND RECEIVING ALLEGATIONS OF 
OFFICER MISCONDUCT AND FOR INFORMAL RESOLUTION OF THOSE 
ALLEGATIONS BY THE DIRECTOR  (1)  The POST Council will create, maintain, and adopt 
in public meetings a policy and procedure for processing and responding to allegations.  The 
policy and procedure will be posted on POST’s web site and made publicly available.  It will 
comply with these rules and offer the director further guidance regarding the specific steps that 
the director and POST staff will take when responding to allegations. 

(2)  Any allegation made against a public safety officer that states potential grounds for 
denial, sanction, suspension, or revocation of POST certification must be made initially to the 
employing authority of the officer in question by the individual making the allegation, unless the 
employing authority is making the allegation.  All allegations must be made in writing unless the 
director initiates the allegation.  Anonymous allegations will not be considered unless the 
director determines that public safety may be threatened if POST takes no action on an 
anonymous allegation. 

(3)  Except as provided in this section, POST will not proceed with an allegation unless 
the individual making the allegation or POST staff has notified the employing authority of the 
allegation.  This requirement does not apply if the allegation has been made against the highest 
ranking officer in the agency, who would otherwise constitute the employing authority, and there 
is some reason to believe that the investigation or public safety would be put in danger by such a 
notification. 

(4)  Within 30 days of being notified of the allegation, or in making its own allegation of 
misconduct, the employing authority must give POST a notice of the employing authority’s 
investigation, action, ruling, finding, or response to the allegation, in writing, which must include 
a description of any remedial or disciplinary action pending or already taken against the officer 
regarding the allegation in question, and a recommendation from the employing authority 
regarding whether a sanction should be imposed.  If the employing authority recommends a 
sanction be imposed, the employing authority must state what sanction the employing authority 
deems reasonable.  POST shall consider but is not bound by the recommendation of the 
employing authority.  If available, a copy of the initial allegation made to the employing 
authority and the employing authority’s written response must be forwarded to the director.  The 
employing authority may make a written request to the director for additional time to respond.  
Such a request must provide good cause as to the reason more time is required.  The director may 
grant or deny requests for additional time at his discretion. 

(5)  After the employing authority has been notified and given the opportunity to act, the 
director or POST staff may accept an allegation.  

(a)  Any allegation submitted to the council must be submitted to the director or POST 
staff and may not be submitted to the full council or any individual member of the council. 

(b)  The allegation must provide at least the following information:  
(i)  the name, address, and telephone number of the individual making the allegation, 

which the director may keep confidential if the individual or public safety would be harmed by 
disclosure;  

(ii)  the name and place of employment of the officer; 
(iii)  a complete description of the incident; 
(iv)  the remedy sought, including which may include, but need not be limited to a 

recommendation for a denial, sanction, suspension, or revocation of the officer’s POST 
certification; 
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(c)  A person making an allegation must use the allegation form available from POST 
staff or submit an allegation in substantially similar format. 

(d)  An employing authority or the Montana Law Enforcement Academy may submit a 
written allegation on the agency’s letterhead with supporting documents that the agency deems 
appropriate. 

(6)  The director may initiate an allegation, based on good cause and reliable information, 
and must follow the procedure set forth in this rule as if initiated by any other individual, 
including but not limited to submitting the complaint to the employing authority. 

(7)  After an allegation has been received or has been initiated by the director, the 
director, in consultation with contested case counsel for POST, will correspond with the 
respondent in writing.   

(a)  All such correspondence must be copied to the employing authority, unless the 
exception noted in (3) applies. 

(b)  The policy provided in (1), will outline the number and nature of these letters. 
(c)  The purpose of this correspondence is to allow the officer to respond to the 

allegation, allow the director and contested case counsel to gather more information, and allow 
the parties to reach an informal resolution. 

(8)  After an allegation is made by or filed with the director, the director, contested case 
counsel for POST, or other POST staff or designees will investigate the complaint.  

(9)  Following the review and investigation of an allegation, communication with the 
respondent, communication with the employing authority, and consultation with counsel for 
POST, the director may take any appropriate action, including but not limited to the following:  

(a)  engage in informal negotiations and settlement discussions and enter into a 
stipulation or memorandum of understanding with the officer or the officer’s counsel, or 
otherwise informally resolve the complaint.  An informal resolution reached before the MAPA 
contested case hearing stage under this subsection is not subject to approval by the council; 

(b)  accept the voluntary surrender of a certificate; 
(c)  make one of the following findings: 
(i)  No finding:  The investigation cannot proceed for reasons that include but are not 

limited to: the complainant failed to disclose promised information to further the investigation; 
or the complainant wishes to withdraw the complaint; or the complainant is no longer available 
for clarification.  This finding may also be used when the information provided is not sufficient 
to determine the identity of the officer(s) or employee(s) involved. 

(ii)  Not sustained:  The investigation failed to discover sufficient evidence to prove or 
disprove the allegations made or the investigation conclusively proved that the act or acts 
complained of did not occur. 

(iii)  Sustained:  The investigation disclosed a preponderance of evidence to prove the 
allegation(s) made. 

(d)  issue the appropriate denial, sanction, suspension, or revocation of a certificate;   
(e)  if a denial, sanction, suspension, or revocation is imposed, the director must provide a 

notice of agency action in writing to the officer, satisfying the notice required by 2-4-601, MCA; 
(f)  the officer may request contested case proceedings pursuant to 44-4-403, MCA and 

MAPA, as outlined in ARM 23.13.704. 
(10)  If a review of the conduct of an officer is pending before any court, council, 

tribunal, or agency, the director may, as a matter of discretion, stay any proceedings for denial, 
sanction, suspension, or revocation pending before the council, no matter what stage or process 
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they have reached, until the other investigation or proceeding is concluded.  If the case has 
already been assigned to a hearing examiner, the hearing examiner must grant a stay based on an 
application by the director or counsel for POST.  

(11)  In all cases in which a written allegation is submitted which does not culminate in a 
MAPA contested case hearing, the director must file a written report in the officer’s POST file 
setting forth the circumstances and resolution of the case. All written correspondence with the 
officer and the officer’s employing authority must also be maintained in the officer’s POST file.   
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Allegation Policy and Procedure Attachment A 

Section 1 – Guidelines for Certification Sanctions 

1. Sanction of officer certification may take one or more of the following forms: 
a. Revocation of all certifications as defined in ARM 23.13.102(22). 

i. POST may revoke only advanced certifications of an officer, leaving a basic 
certification intact, such that the officer may continue working. 

b. Denial of certification.  Denial of an officer’s application for basic certification due to the 
officer’s misconduct is equivalent to a revocation of the basic certification of an officer. 

c. Suspension as defined in ARM 23.13.102(26). 
i. POST may suspend only advanced certifications of an officer, leaving a basic 

certification intact, such that the officer may continue working. 
ii. Suspension of any or all certificates may be based upon conditions similar to 

those outlines in 1.d. below. 
iii. POST may suspend certification on an emergency basis pursuant to ARM 

23.13.706.  Such emergency suspension will be utilized sparingly and only in the 
most egregious of cases and only upon concurrence of the chair of the case 
status committee or the committee chair’s designee. 

d. Probation.  Probation will be based upon conditions.  The conditions of probation may 
include, but need not be limited to any of the following: 

i. A requirement that the officer self-report any violation of Montana law, POST 
rules, POST policies, or any violation of additional probation conditions; 

ii. A requirement that the officer’s employing authority report any violation by the 
officer of Montana law, POST rules, POST policies, or any violation of additional 
probation conditions; 

iii. Suspension of an officer’s ability to apply for additional certifications; 
iv. Suspension of a POST-certified instructor’s ability to provide POST-approved 

training; 
v. A requirement that the officer remain at a specific agency; 

vi. Requirements for training; 
vii. Requirements for treatment; 

viii. If the probation is part of a stipulated agreement between POST and the officer, 
the officer must agree that he will not engage in the contested case process 
contained in MAPA; 

ix. A requirement that the officer produce documentation of any training or 
treatment upon which probation has been conditioned; or 

x. A requirement that the officer petition to the case status committee or POST for 
removal from probation. 

2. The following factors may be considered in determining an appropriate sanction: 
a. The gravity and nature of the ethical responsibility violated, including whether the 

responsibility is owed to the public, to the legal system, or to the profession; 
b. The officer’s mental state, if appropriate; 
c. The length of time since the conduct occurred; 
d. The actual or potential injury to the public, the legal system or to the profession; 
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e. Any aggravating or mitigating factors; 
f. The existence of prior offenses; 
g. Sanctions imposed on other officers based upon similar conduct; 
h. The employing authority’s recommendation; 
i. The officer’s response to the allegations and any ongoing reaction to the allegations 

including the officer’s interactions with POST during the course of its investigation; or 
j. Any additional information which tends to influence the officer’s ability to perform the 

functions of a public safety officer with the highest standards of honesty, integrity, 
justice and morality. 

3. Except in cases of an officer’s wanton disregard for such violations, POST will not proceed with 
investigation or sanction of allegations which do not include an ethical violation or a failure to 
meet the minimum standards for appointment or certification.  Such allegations need not be 
reported to POST by the employing authority unless a Notice of Termination is required to be 
submitted.  Such allegations may include: 

a. Issues of insufficient training which may be remedied by the employing authority; 
b. Policy violations which do not include violations of the public safety officer’s code of 

ethics or the employing authority’s ethics policies; 
c. Violations of standard operating procedures which do not include any ethical violations, 

and which may be remedied through the criminal justice system.  Such violations 
include, but may not be limited to:  search warrant deficiencies, lack of probable cause 
or particularized suspicion, or other investigative deficiencies; or 

d. Failure to complete an employing authority’s probationary period for any issue which 
does not include a violation of the public safety officer code of ethics.  This may include, 
but is not limited to:  failure of firearms qualifications, failure of the Montana Physical 
Abilities Test, or an officer’s general unsuitability for the chosen field or agency. 

 

Section 2 – Period of Limitation 

1. Except as provided in 2. below, POST will not proceed with investigation of any allegation of 
misconduct when the alleged misconduct occurred more than 5 years prior to POST’s receipt of 
the allegation. 

2. Exceptions to 1. could include, but may not be limited to the following: 
a. Any felony conviction; 

i. Dismissal of a conviction following a guilty finding shall not constitute a bar to 
sanction of an officer’s certification for the conviction. 

b. An ongoing pattern of conduct which began more than 5 years prior to POST’s receipt of 
the allegation; 

c. Failure to meet any of the minimum standards for appointment or certification found in 
ARMs 23.13.201 or 23.13.205; 

d. Failure of a peace officer to meet any of the minimum standards for appointment found 
in 7-32-303, MCA; 

e. Falsification of information which resulted in the appointment or certification of an 
officer when the officer would not have otherwise been appointed or certified absent 
the officer’s falsification; 
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f. Falsification of information during any legally authorized investigation; 
g. Conduct involving unlawful physical violence or unlawful sexual conduct whether the 

officer received a criminal conviction or not;  
h. Any sexual conduct which occurs while the officer is on duty or which the officer 

facilitates with public safety agency property; or 
i. Any other conduct which is so egregious in nature that POST’s failure to take action 

could undermine the public’s confidence in the integrity of the profession. 
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Policy and procedure for determination of qualifications for POST certification 

Policy 

POST will issue certificates to public safety officers upon notice to POST of an officers’ qualification for certificates. 

Section 1 Procedure for Determining Qualifications for the POST Basic Certificate 

1. POST will issue basic certificates pursuant to ARM 23.13.206.  Issuance will be based upon an officer’s 
completion of the appropriate basic requirements.  When POST is notified of an officer’s fulfillment of the 
requirements, POST will issue the certificates within a timeframe which POST determines is reasonable.   

2. POST will determine whether the time in service requirement has been met based upon the Notice of 
Appointment which the employing authority sends to POST. 

a. POST will create a system to identify officers’ time in service which allows POST to issue basic certificates 
in a timely manner. 

3. POST will determine whether the basic requirements have been met based upon: 
a. Confirmation from the Montana Law Enforcement Academy (MLEA), that the officer successfully 

completed the appropriate basic course;  
b. In the case of a Probation and Parole Officer, confirmation from the Department of Corrections that the 

officer successfully completed the Probation and Parole basic course; 
c. In the case of reserve officers, the officer’s and agency administrator’s submission of the Notice of 

Qualifications for Reserve Certificate and Application for Award of Reserve Certificate form which has 
been approved by the council; or 

d. Confirmation from MLEA that the officer successfully completed the appropriate equivalency course. 
i. Equivalency is available to peace officers and Detention/Corrections officers and POST must 

approve an officer for equivalency prior to an officer’s attendance, if the officer wishes to meet 
the basic training qualification by attending equivalency in lieu of a full basic course. 

ii. POST will approve or deny requests for equivalency based upon the procedures outlined in 
Sections 1.1 or 1.2. 

Section 1.1 Procedure for Determining Qualifications for Peace Officer Equivalency 

1. POST will consider only requests for equivalency for peace officers which are submitted to POST by an 
employing authority.   

2. An employing authority may make an equivalency request to POST for a peace officer on a Basic Equivalency 
form or on the agency’s letterhead.  The request for equivalency must provide a minimum of the following 
information: 

a. The date and location of the officer’s basic course; 
b. The agency from whom the officer has received certification and the date on which the officer was 

certified; and 
c. A notarized release of information which has been signed by the officer.  The release of information 

which the officer signed for the employment background may be sufficient.  POST staff has an 
equivalency release of information available to employing authorities which may be provided upon 
request. 

3. Upon receipt of a request for equivalency for a peace officer, POST staff will determine whether the officer has 
been appointed.  No officer will be approved for equivalency if: 

a. The employing authority has not submitted a Notice of Appointment to POST; or  
b. The employing authority has not informed POST of an offer of employment which is conditioned in 

whole or in part upon POST’s approval for the officer to attend equivalency. 
4. After confirmation of an officer’s appointment status, POST staff will contact the appropriate entity/ies to 

investigate the training and certification status of the officer which may include, but is not limited to: 
a. The officer’s prior employers 
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b. The officer’s prior certifying agency/ies 
c. The officer’s current employer 

5. POST staff will check the National Decertification Index to determine whether the officer’s certification has been 
sanctioned. 

6. POST staff may request any additional documentation concerning training, discipline, or certification sanction 
which POST deems reasonable to determine the officer’s qualification. 

7. If an equivalency request is made to POST prior to October 1, 2019, and the officer’s prior basic academy hours 
are not at least equivalent to the current MLEA peace officer basic, equivalency will not be granted. 

8. If a request for equivalency is made after October 1, 2019, and the officer’s basic academy course hours are not 
at least equivalent to the current MLEA peace officer basic course, POST may examine the officer’s experience 
and ongoing training to determine training equivalency.   

a. POST will first examine all of the officer’s training and determine if the officer’s ongoing training would 
meet or exceed the number of hours taught at the current MLEA peace officer basic.  If an officer’s 
ongoing training is used to determine equivalency, the officer may not receive credit hours toward other 
certificates from the hours used. 

i. Example:  An officer attended a 200-hour basic course and has 300 hours of ongoing training 
which would, in combination with the basic, be equivalent to the 480-hour MLEA peace officer 
basic course.  Only 20 hours of the officer’s ongoing training may be applied to other 
certificates: 

   200 hours – basic 
+ 300 hours – ongoing training 
   500 hours – total training 
 
   500 hours – total training 
- 480 hours – MLEA basic 
    20 hours – training that may be used toward further certificates 

ii. POST will not use the officer’s prior ongoing training courses for basic equivalency which may 
qualify an officer for other certificates (i.e., instructor development or management courses) 
without the consent of the officer and the employing authority. 

b. If an officer does not have sufficient ongoing training or there is not sufficient documentation of ongoing 
training to determine that the officer’s training is equivalent, POST will then examine the officer’s years 
of experience to determine whether the experience would be equivalent to receiving an MLEA basic.  
POST will use the following formula to determine basic training based upon years of service:  1 year of 
service = 40 hours of training. 

i. Example an officer attended a 200-hour basic course and has 7 years of experience.  The years 
of service are equivalent to 280 hours of training. 
     7 years 
x 40 hours 
   280 hours – years of service  
 
   200 hours – basic 
+ 280 hours – years of service 
   480 hours – total training 

ii. If an officer’s years of service are such that the above formula would exceed the required basic 
hours, the officer may not use the additional years of service as equivalent to ongoing training 
for the purpose of receiving additional certificates. 

iii. If an officer’s years of service are used to meet the training requirement for equivalency, the 
officer may still use those years of service toward other certificates. 
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9. Upon approval of the equivalency request, POST will send the approval letter to the employing authority and 
copy the officer.  The appropriate MLEA application will be attached to that letter with instructions on how the 
officer may gain acceptance to the equivalency course.  If the request is denied, POST will send a letter to the 
employing authority with a copy to the officer which will include instructions concerning how the officer may 
challenge the denial. 

Section 1.2 Procedure for Determining Qualifications for Detention/Correction Officer Equivalency 

1. POST will consider only requests for equivalency for detention/correction officers which are submitted to POST 
by an employing authority.   

2. An employing authority may make an equivalency request to POST for a detention/correction on a Basic 
Equivalency form or on the agency’s letterhead.  The request for equivalency must provide a minimum of the 
following information: 

a. The date and location of the officer’s basic course; 
b. The agency from whom the officer has received certification and the date on which the officer was 

certified; and 
c. A notarized release of information which has been signed by the officer.  The release of information 

which the officer signed for the employment background may be sufficient.  POST staff has an 
equivalency release of information available to employing authorities which may be provided upon 
request. 

3. Upon receipt of a request for equivalency for a detention/correction, POST staff will determine whether the 
officer has been appointed.  No officer will be approved for equivalency if: 

a. The employing authority has not submitted a Notice of Appointment to POST; or  
b. The employing authority has not informed POST of an offer of employment which is conditioned in 

whole or in part upon POST’s approval for the officer to attend equivalency. 
4. After confirmation of an officer’s appointment status, POST staff will contact the appropriate entity/ies to 

investigate the training and certification status of the officer which may include, but is not limited to: 
a. The officer’s prior employers 
b. The officer’s prior certifying agency/ies 
c. The officer’s current employer 

5. POST staff will check the National Decertification Index to determine whether the officer’s certification has been 
sanctioned. 

6. POST staff may request any additional documentation concerning training, discipline, or certification sanction 
which POST deems reasonable to determine the officer’s qualification. 

7. If the officer’s basic academy course hours are not at least equivalent to the current MLEA detention/correction 
basic course, POST may examine the officer’s experience and ongoing training to determine training 
equivalency.   

a. POST will first examine all of the officer’s training and determine if the officer’s ongoing training would 
meet or exceed the number of hours taught at the current MLEA detention/correction basic.  If an 
officer’s ongoing training is used to determine equivalency, the officer may not receive credit hours 
toward other certificates from the hours used. 

i. Example:  An officer attended a 100-hour basic course and has 100 hours of ongoing training 
which would, in combination with the basic, be equivalent to the 160-hour MLEA 
detention/correction officer basic course.  Only 40 hours of the officer’s ongoing training may be 
applied to other certificates: 

   100 hours – basic 
+ 100 hours – ongoing training 
   200 hours – total training 
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   200 hours – total training 
- 160 hours – MLEA basic 
   40 hours – training that may be used toward further certificates 

ii. POST will not use the officer’s prior ongoing training courses for basic equivalency which may 
qualify an officer for other certificates (i.e., instructor development or management courses) 
without the consent of the officer and the employing authority. 

b. If an officer does not have sufficient ongoing training or there is not sufficient documentation of ongoing 
training to determine that the officer’s training is equivalent, POST will then examine the officer’s years 
of experience to determine whether the experience would be equivalent to receiving an MLEA basic.  
POST will use the following formula to determine basic training based upon years of service:  1 year of 
service = 40 hours of training. 

i. Example an officer attended a 100-hour basic course and has 2 years of experience.  The years 
of service are equivalent to 80 hours of training. 
     2 years 
x 40 hours 
   80 hours – years of service  
 
   100 hours – basic 
+  80 hours – years of service 
   180 hours – total training 

ii. If an officer’s years of service are such that the above formula would exceed the required basic 
hours, the officer may not use the additional years of service as equivalent to ongoing training 
for the purpose of receiving additional certificates. 

iii. If an officer’s years of service are used to meet the training requirement for equivalency, the 
officer may still use those years of service toward other certificates. 

8. Upon approval of the equivalency request, POST will send the approval letter to the employing authority and 
copy the officer.  The letter will provide instructions on how the officer may gain acceptance to the equivalency 
course.  If the request is denied, POST will send a letter to the employing authority with a copy to the officer 
which will include instructions concerning how the officer may challenge the denial. 

Section 2 Procedure for Determining Qualifications for Intermediate and Advanced Certificates 

1. POST will issue intermediate and advanced certificates pursuant to ARMs 23.13.207 and 23.13.208.  Issuance 
will be based upon an officer’s completion of the appropriate training, certification, and time in service 
requirements.  Upon approval of an application for intermediate and advanced certificates, POST will issue the 
certificates within a timeframe which POST determines is reasonable.   

2. POST will determine whether the time in service requirement has been met based upon the Notices of 
Appointment which the employing authorities send to POST, except as provided in 2.b. 

a. All time in service must be discipline-specific.  For example, an officer who was employed as a Probation 
and Parole officer for 2 years may not use those 2 years of service toward a detention/correction 
intermediate or advanced certificate. 

b. Officers with experience as a public safety officer, as defined in 44-4-401, MCA, in another jurisdiction 
may receive credit for that time in service upon providing documentation of that time in service to POST 
with the officer’s certificate application.  Such documentation may include: 

i. A POST transcript from another state 
ii. An inservice training record from the officer’s non-Montana employing authority/ies 

iii. Other documentation may be approved as sufficient on a case-by-case basis. 
c. In the case of intermediate certificates, the officer must have been working a minimum of one year with 

the officer’s current employing authority.  POST will review its appointment records to determine if this 
requirement has been met. 
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3. POST will review its certification records to determine if the officer has the required certificate/s to qualify for 
additional certification/s.  For example, an officer must have the discipline-specific basic certificate in order to 
qualify for an intermediate certificate. 

4. POST will review its training records and the officer’s inservice records, if provided, to determine if the officer 
has the required hours for certification.   

a. Training credit hours are not discipline-specific.  For example, if a peace officer was previously employed 
as a detention/correction officer and received 100 POST training credit hours during the officer’s 
detention/correction employment, the peace officer may use those 100 hours toward a peace officer 
intermediate certificate. 

i. No training credit will be granted for any college courses which were not submitted for approval 
prior to December 22, 2018. 

ii. No training credit will be granted for any military training which was not submitted for approval 
prior to December 22, 2018,except for military training received when the officer was working 
as an public safety officer as defined in 44-4-401, MCA. 

iii. No training credit will be granted for any basic training. 
iv. No training credit will be granted for any training received when the officer was not employed 

as a public safety officer, as defined in 44-4-401, MCA, except as provided in 4.b. 
b. If an officer applied for POST credit hours for college courses or military training prior to December 22, 

2018, and the credit was granted by POST, up to 25% of the required hours may be applied from that 
credit.  For example, if a peace officer applies for an intermediate certificate which requires 200 hours of 
POST Training Credit, POST may apply up to 50 college or military credit hours toward the 200-hour 
requirement. 

c. If an officer attaches an inservice training record to the application, up to 15% of the required hours may 
be applied from that record.  For example, if a detention/correction officer applies for an intermediate 
certificate which requires 144 hours of POST Training Credit, POST may apply up to 21.6 inservice 
training hours toward the 144-hour requirement. 

i. Acceptable documentation of inservice training may include an excel spreadsheet which 
includes at least the dates of the training, the length of the training, and the type of training the 
officer received, an agency transcript, or any other list which provides the information required 
for POST to identify the training received.  The acceptability of inservice documentation will be 
determined on a case-by-case basis. 

d. Officers with experience as a public safety officer, as defined in 44-4-401, MCA, in another jurisdiction 
may receive credit hours toward certificates upon providing documentation of training which would 
meet POST’s requirements in ARMs 23.13.301 and 23.13.302.  POST will not record such training hours 
on the officer’s Montana POST transcript, but will maintain the documentation submitted by the officer.  
Such documentation may include: 

i. A POST transcript from another state 
ii. A training record from the officer’s non-Montana employing authority/ies 

1. When submitting a training record from an employing authority, the officer must 
indicate which training would meet POST requirements in ARMs 23.13.301 and 
23.13.302 

iii. Other documentation may be approved as sufficient on a case-by-case basis. 

Section 3 Procedure for Determining Qualifications for Instructor Certificates 

1. POST will issue instructor certificates pursuant to ARM 23.13.212.  Issuance will be based upon an officer’s 
completion of the appropriate training, certification, and time in service requirements.  Upon approval of an 
application for instructor certification, POST will issue the certificate within a timeframe which POST determines 
is reasonable.   
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2. POST will determine whether the time in service requirement has been met based upon the Notices of 
Appointment which the employing authorities send to POST, except as provided in 2.b. 

a. Time in service is not discipline-specific.  For example, a detention/correction officer who was employed 
as a Probation and Parole officer for 6 months may use those 6 months of service toward an instructor 
certificate. 

b. Officers with experience as a public safety officer, as defined in 44-4-401, MCA, in another jurisdiction 
may receive credit for that time in service upon providing documentation of that time in service to POST 
with the officer’s certificate application.  Such documentation may include: 

i. A POST transcript from another state 
ii. An inservice training record from the officer’s non-Montana employing authority/ies 

iii. Other documentation may be approved as sufficient on a case-by-case basis. 
3. POST will review its certification records to determine if the officer has the required basic certificate and that 

the status of that certificate meets the requirements of ARM 23.13.212. 
4. POST will review its training records, to determine if the officer has the required Instructor Development course 

or its equivalent.   
a. If an officer attended an instructor development course or its equivalent prior to October 28, 2017, and 

that course was approved by POST the officer may use that course to qualify for instructor certification. 
b. If an officer attends a course which the officer believes is equivalent to instructor development, or an 

instructor development course which has been approved as such by POST after October 28, 2017, the 
officer and the employing authority must certify that the course met the requirements of ARM 
23.13.212(2)(d), such certification is subject to audit pursuant to POST’s training audit policy.  Courses 
which may be recognized as equivalent to instructor development include, but may not be limited to: 

i. DARE 
ii. SFST Instructor 

iii. A Bachelor’s degree in Education 
c. Officers with experience as a public safety officer, as defined in 44-4-401, MCA, in another jurisdiction 

may receive credit for an instructor development course which meets the requirements of 23.13.212.  
POST will not record such training hours on the officer’s Montana POST transcript, but will maintain the 
documentation submitted by the officer.  Such documentation may include: 

i. A POST transcript from another state 
ii. A lesson plan from the course which the officer wishes to use to meet the training requirement 

iii. A training record from the officer’s non-Montana employing authority/ies 
1. When submitting a training record from an employing authority, the officer must 

indicate the instructor development course that meets POST requirements in ARMs 
23.13.212, 23.13.301 and 23.13.302 

iv. Other documentation may be approved as sufficient on a case-by-case basis. 

Section 4 Procedure for Determining Qualifications for Supervisory Certificates 

1. POST will issue supervisory certificates pursuant to ARM 23.13.209.  Issuance will be based upon an officer’s 
completion of the appropriate training, certification, and time in service requirements.  Upon approval of an 
application for supervisory certification, POST will issue the certificate within a timeframe which POST 
determines is reasonable.   

2. POST will determine whether the time in service requirement has been met based upon the application 
certification by the employing authority 

3. POST will review its certification records to determine if the officer has the required intermediate certificate. 
4. POST will review its training records to determine if the officer has the required management course.   

a. Officers with experience as a public safety officer, as defined in 44-4-401, MCA, in another jurisdiction 
may receive credit for management course which meets the requirements of 23.13.209.  POST will not 
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record such training hours on the officer’s Montana POST transcript, but will maintain the 
documentation submitted by the officer.  Such documentation may include: 

i. A POST transcript from another state 
ii. A training record from the officer’s non-Montana employing authority/ies 

1. When submitting a training record from an employing authority, the officer must 
indicate the management course that meets POST requirements in ARMs 23.13.209, 
23.13.301 and 23.13.302 

iii. Other documentation may be approved as sufficient on a case-by-case basis. 

 

Section 5 Procedure for Determining Qualifications for Command Certificates 

1. POST will issue command certificates pursuant to ARM 23.13.210.  Issuance will be based upon an officer’s 
completion of the appropriate training, certification, and time in service requirements.  Upon approval of an 
application for command certification, POST will issue the certificate within a timeframe which POST determines 
is reasonable.   

2. POST will determine whether the time in service requirement has been met based upon the application 
certification by the employing authority 

3. POST will review its certification records to determine if the officer has the required supervisory certificate. 
4. POST will review its training records to determine if the officer has the required training.   

a. Officers with experience as a public safety officer, as defined in 44-4-401, MCA, in another jurisdiction 
may receive credit for training which meets the requirements of 23.13.210.  POST will not record such 
training hours on the officer’s Montana POST transcript, but will maintain the documentation submitted 
by the officer.  Such documentation may include: 

i. A POST transcript from another state 
ii. A training record from the officer’s non-Montana employing authority/ies 

1. When submitting a training record from an employing authority, the officer must 
indicate the training/s that meets POST requirements in ARMs 23.13.210, 23.13.301 and 
23.13.302 

iii. Other documentation may be approved as sufficient on a case-by-case basis. 

Section 6 General Provisions for Determining Certification Qualifications 

1. As provided in POST ARM 23.13.205 no training hours will be granted for any basic training.  This includes but is 
not limited to out of state, federal, tribal and military basic training. 

2. Unless otherwise noted in Montana law, POST policies, or POST ARMs, no training credit will be granted for any 
training which an officer obtains if the officer is not employed as a public safety officer, as defined in 44-4-401, 
MCA, at the time the training is received. 

3. Upon issuance of any certificate, POST will mail the original certificate to the employing authority of the 
applicant.  It is the responsibility of the employing authority to disseminate the certificate to the appropriate 
officer upon the employing authority’s receipt of the certificate. 
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MAY 22,2019 Montana POST Council Page: 1
Employee Certification Report10:15AM

May 29, 2019

Certificate Level Status Date Status Cert # Certified Expires Probation

Adams, Tyler 023612
Detention/Correction Intermediate 3-06-2019 Certified 3-06-2019

Aggers, Mary 012393
Adult Parole & Probation Basic 3-06-2019 Certified 3-06-2019

Allen, Robert J. 025593
Peace Officer Basic 4-12-2019 Certified 4-12-2019

Andersen, Kyle K. 020872
Peace Officer Advanced 3-06-2019 Certified 3-06-2019

Anderson, Lynette F. 016050
Communicator Basic 3-06-2019 Certified 3-06-2019

Anderson, Todd D. 015201
Instructor 4-12-2019 Certified 4-12-2019 4-12-2023

Antonich, Marylynne 011659
Adult Parole & Probation Basic 3-06-2019 Certified 3-06-2019

Arkinson, Trista J. 026115
Communicator Basic 3-06-2019 Certified 3-06-2019

Arthur, Jordan F. 025520
Peace Officer Basic 4-12-2019 Certified 4-12-2019

Ayers, Brandon L. 025583
Peace Officer Command 5-07-2019 Certified 5-07-2019

Bahnmiller, Brandee L. 025556
Detention/Correction Basic 5-07-2019 Certified 5-07-2019

Baker, Guy A. 002170
Instructor 5-07-2019 Certified 5-07-2019 5-07-2023

Ball, Stacey E. 014304
Reserve Basic 4-12-2019 Certified 4-12-2019

Barber, Zachary L. 026094 220
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Reserve Basic 4-12-2019 Certified 4-12-2019

Bare, Bryce 023344
Peace Officer Intermediate 3-06-2019 Certified 3-06-2019

Barrow, Ashley L. 022136
Communicator Basic 3-06-2019 Certified 3-06-2019

Barzen, Jake 025486
Peace Officer Basic 4-12-2019 Certified 4-12-2019

Battleson, Zachary S. 025404
Detention/Correction Basic 3-06-2019 Certified 3-06-2019

Baum, Michael J. 023317
Peace Officer Advanced 5-07-2019 Certified 5-07-2019

Beatty, Andrew L. 022846
Peace Officer Intermediate 3-06-2019 Certified 3-06-2019

Becker, Bret A. 018448
Instructor 4-12-2019 Certified 4-12-2019 4-12-2023

Beckett, Jace A. 022375
Peace Officer Intermediate 4-12-2019 Certified 4-12-2019
Peace Officer Supervisor 4-12-2019 Certified 4-12-2019

Bekker, Diane K. 017377
Communicator Basic 3-06-2019 Certified 3-06-2019

Belford, Austin J. 025558
Peace Officer Command 5-07-2019 Certified 5-07-2019

Betz, Gene A. 009666
Instructor 3-06-2019 Certified 3-06-2019 3-06-2023

Bilbrey, Meagan K. 023911
Peace Officer Intermediate 3-06-2019 Certified 3-06-2019

Billteen, Tara 019814
Adult Parole & Probation Basic 3-06-2019 Certified 3-06-2019221
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Biondich, Jacob M. 025516
Detention/Correction Basic 4-12-2019 Certified 4-12-2019

Birket, Rebecca L. 016776
Instructor 4-12-2019 Certified 4-12-2019 4-12-2023

Blando, Dan 019815
Adult Parole & Probation Basic 3-06-2019 Certified 3-06-2019

Bolton, Walter T. 011183
Instructor 3-06-2019 Certified 3-06-2019 3-06-2023

Boots, Brennan 024936
Peace Officer Basic 4-12-2019 Certified 4-12-2019

Boudreau, Joani L. 011066
Peace Officer Advanced 3-06-2019 Certified 3-06-2019

Boushie, Logan D. 025426
Communicator Basic 3-06-2019 Certified 3-06-2019

Boyd, Amanda M. 025589
Communicator Basic 5-07-2019 Certified 5-07-2019

Brewer, Cameron D. 020515
Detention/Correction Intermediate 3-06-2019 Certified 3-06-2019

Brown, Grady 022198
Adult Parole & Probation Basic 3-06-2019 Certified 3-06-2019

Brutlag, Wesley J. 024696
Peace Officer Basic 4-12-2019 Certified 4-12-2019

Bugni, Daniel J. 013736
Instructor 4-16-2019 Certified 4-16-2019 4-16-2023

Burnett, Timothy M. 020191
Instructor 5-07-2019 Certified 5-07-2019 5-07-2023

Burson, Jamie 024073 222
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Adult Parole & Probation Basic 3-06-2019 Certified 3-06-2019

Burt, Levi T. 025507
Detention/Correction Basic 3-06-2019 Certified 3-06-2019

Burtch, Benjamin N. 021131
Coroner Basic 3-06-2019 Certified 3-06-2019

Bussian, Tamara J. 025489
Detention/Correction Basic 4-12-2019 Certified 4-12-2019

Bye, Wayne E. 010975
Instructor 5-07-2019 Certified 5-07-2019 5-07-2023

Cagle, Harley R. 008641
Instructor 5-07-2019 Certified 5-07-2019 5-07-2023

Cameron, Christian D. 020403
Instructor 5-07-2019 Certified 5-07-2019 5-07-2023

Campbell, Earl C. 006040
Instructor 4-12-2019 Certified 4-12-2019 4-12-2023

Campbell, Ryan L. 022099
Adult Parole & Probation Basic 4-12-2019 Certified 4-12-2019

Cantrell, Chad C. 005202
Instructor 4-12-2019 Certified 4-12-2019 4-12-2023

Carroll, Daniel A. 018538
Instructor 5-09-2019 Certified 5-09-2019 5-09-2023

Carroll, Susan F. 010173
Adult Parole & Probation Basic 3-06-2019 Certified 3-06-2019

Cashell, Matthew 015375
Instructor 4-12-2019 Certified 4-12-2019 4-12-2023

Caton, James V. 014313
Peace Officer Advanced 3-06-2019 Certified 3-06-2019
Peace Officer Intermediate 3-06-2019 Certified 3-06-2019223
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Chartier, Jeff J. 006251
Instructor 4-12-2019 Certified 4-12-2019 4-12-2023

Cherry, Jennifer L. 013625
Communicator Intermediate 4-12-2019 Certified 4-12-2019

Chisolm, George R. 007171
Reserve Basic 4-12-2019 Certified 4-12-2019

Chookomoolin, Austin E. 023952
Coroner Basic 4-12-2019 Certified 4-12-2019

Christensen, Troy H. 018008
Detention/Correction Advanced 4-12-2019 Certified 4-12-2019

Cichosz, Devin G. 025568
Peace Officer Command 5-07-2019 Certified 5-07-2019

Claridge, Stryder M. 025517
Peace Officer Basic 4-12-2019 Certified 4-12-2019

Clark, Samuel T. 005945
Coroner Basic 4-12-2019 Certified 4-12-2019

Colbert, Brent S. 007472
Coroner Basic 5-07-2019 Certified 5-07-2019

Colby, John D. 008028
Peace Officer Advanced 3-06-2019 Certified 3-06-2019
Peace Officer Intermediate 3-06-2019 Certified 3-06-2019

Colgan, Chris D. 008915
Instructor 4-12-2019 Certified 4-12-2019 4-12-2023

Cookman, James E. 025509
Peace Officer Basic 4-12-2019 Certified 4-12-2019

Cooper, Kyle 024655
Peace Officer Basic 4-12-2019 Certified 4-12-2019
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Cox, Leah D. 025285
Detention/Correction Basic 4-12-2019 Certified 4-12-2019

Creech, Angel C. 022706
Peace Officer Intermediate 3-06-2019 Certified 3-06-2019

Davis, Cam C. 025551
Detention/Correction Basic 4-12-2019 Certified 4-12-2019

Deeks, Kelly C. 021770
Detention/Correction Intermediate 4-12-2019 Certified 4-12-2019
Detention/Correction Supervisor 4-12-2019 Certified 4-12-2019

Dennler, Jeremy J. 018862
Instructor 5-07-2019 Certified 5-07-2019 5-07-2023

Derrick, Alexander J. 025475
Peace Officer Basic 4-12-2019 Certified 4-12-2019

Diaz, Elmer J. 020185
Peace Officer Advanced 4-12-2019 Certified 4-12-2019

Dimmick, Cody L. 025639
Communicator Basic 5-07-2019 Certified 5-07-2019

Dodd, Taylor R. 025435
Peace Officer Basic 3-06-2019 Certified 3-06-2019

Dunlap, Adam 024522
Peace Officer Basic 3-06-2019 Certified 3-06-2019

Dutton, Leo C. 000477
Coroner Basic 5-07-2019 Certified 5-07-2019

Egeland, Brian T. 019312
Detention/Correction Intermediate 4-12-2019 Certified 4-12-2019
Detention/Correction Supervisor 4-12-2019 Certified 4-12-2019

Elliott, Eric E. 024787
Instructor 5-07-2019 Certified 5-07-2019 5-07-2023225
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Peace Officer Intermediate 5-07-2019 Certified 5-07-2019

Ellis, James E. 017367
Peace Officer Intermediate 3-06-2019 Certified 3-06-2019

Ellis, Lindsey E. 025469
Coroner Basic 4-12-2019 Certified 4-12-2019

Esteves, Alex C. 020744
Peace Officer Supervisor 4-12-2019 Certified 4-12-2019

Evans, Hannah B. 025477
Communicator Basic 4-12-2019 Certified 4-12-2019

Evans, Thomas R. 022799
Peace Officer Intermediate 3-06-2019 Certified 3-06-2019

Fawell, Timothy B. 021365
Instructor 4-12-2019 Certified 4-12-2019 4-12-2023

Fetty, Christopher C. 021947
Peace Officer Intermediate 3-06-2019 Certified 3-06-2019

Fowler, Joseph S. 022574
Peace Officer Intermediate 3-06-2019 Certified 3-06-2019

Fowler, Quintin C. 021914
Instructor 4-12-2019 Certified 4-12-2019 4-12-2023

Fratzke, Courtney G. 025498
Detention/Correction Basic 4-12-2019 Certified 4-12-2019

Fricke, John 024954
Detention/Correction Basic 4-12-2019 Certified 4-12-2019

Fritz, George F. 006294
Instructor 4-12-2019 Certified 4-12-2019 4-12-2023

Fulmer, Cameron 025540
Detention/Correction Basic 3-06-2019 Certified 3-06-2019
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Fulton, Virgil A. 009427
Peace Officer Advanced 4-12-2019 Certified 4-12-2019
Peace Officer Command 4-12-2019 Certified 4-12-2019
Peace Officer Intermediate 4-12-2019 Certified 4-12-2019
Peace Officer Supervisor 4-12-2019 Certified 4-12-2019

Funke, Ryan A. 020001
Coroner Basic 5-07-2019 Certified 5-07-2019

Gagnon, Austin 025162
Peace Officer Basic 3-06-2019 Certified 3-06-2019

Gerstein, Donald R. 019127
Instructor 3-06-2019 Certified 3-06-2019 3-06-2023

Gillen, Harrison B. 021840
Instructor 4-12-2019 Certified 4-12-2019 4-12-2023

Gilliland, Jonathan N. 025339
Peace Officer Basic 3-06-2019 Certified 3-06-2019

Gilluly, Michael J. 007907
Instructor 5-07-2019 Certified 5-07-2019 5-07-2023

Godfrey, Cory R. 025455
Peace Officer Basic 3-06-2019 Certified 3-06-2019

Golie, Bryan L. 007121
Instructor 4-12-2019 Certified 4-12-2019 4-12-2023

Graham, Jessica N. 025547
Adult Parole & Probation Basic 5-07-2019 Certified 5-07-2019

Graham, Jonathan T. 018380
Instructor 4-12-2019 Certified 4-12-2019 4-12-2023

Grimmis, Jason T. 006575
Coroner Basic 5-07-2019 Certified 5-07-2019

Gunderson, Jason D. 024933 227
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Instructor 4-12-2019 Certified 4-12-2019 4-12-2023

Gunther, Glenn A. 019297
Instructor 4-12-2019 Certified 4-12-2019 4-12-2023

Gutierrez-Mendoza, Alberto 025497
Detention/Correction Basic 4-12-2019 Certified 4-12-2019

Gydas, Evaldas R. 002172
Instructor 5-07-2019 Certified 5-07-2019 5-07-2023

Hamilton, Cory J. 023792
Coroner Basic 3-06-2019 Certified 3-06-2019

Hankins, David 024455
Peace Officer Basic 4-12-2019 Certified 4-12-2019

Harrell, Kelvin 023995
Adult Parole & Probation Basic 3-06-2019 Certified 3-06-2019

Harrington, Timothy J. 019661
Peace Officer Advanced 3-06-2019 Certified 3-06-2019
Instructor 3-06-2019 Certified 3-06-2019 3-06-2023
Peace Officer Intermediate 3-06-2019 Certified 3-06-2019

Harris, Aaron M. 021360
Instructor 5-07-2019 Certified 5-07-2019 5-07-2023

Hawkaluk, Justin M. 017995
Peace Officer Supervisor 4-12-2019 Certified 4-12-2019

Hawkins, Paul B. 008745
Adult Parole & Probation Basic 3-06-2019 Certified 3-06-2019

Herbert II, Derald W. 023282
Detention/Correction Intermediate 3-06-2019 Certified 3-06-2019

Hildenstab, Shane M. 014241
Peace Officer Command 3-06-2019 Certified 3-06-2019

Hinkle, John T. 017490 228
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Communicator Intermediate 3-06-2019 Certified 3-06-2019

Hoffman, Richard L. 017121
Peace Officer Intermediate 5-07-2019 Certified 5-07-2019

Holman, Cody P. 022901
Detention/Correction Basic 5-07-2019 Certified 5-07-2019

Holmlund, Gregory W. 008494
Peace Officer Intermediate 3-06-2019 Certified 3-06-2019

Holton, Jessie H. 025310
Instructor 5-07-2019 Certified 5-07-2019 5-07-2023
Peace Officer Advanced 3-06-2019 Certified 3-06-2019
Peace Officer Intermediate 3-06-2019 Certified 3-06-2019

Hurlburt, Aaron C. 025449
Adult Parole & Probation Basic 3-06-2019 Certified 3-06-2019

Hussey, Haden 025511
Peace Officer Basic 4-12-2019 Certified 4-12-2019

Ihde, Brandon C. 019103
Instructor 4-12-2019 Certified 4-12-2019 4-12-2023

Jagers, Justin C. 015803
Instructor 5-07-2019 Certified 5-07-2019 5-07-2023

Jeppson, Ryan C. 025474
Peace Officer Basic 4-12-2019 Certified 4-12-2019

Jessop, Clarence I. 021602
Instructor 4-12-2019 Certified 4-12-2019 4-12-2023

Johnson, Brooke 024813
Instructor 4-12-2019 Certified 4-12-2019 4-12-2023

Johnson, Rodney D. 010632
Adult Parole & Probation Basic 4-12-2019 Certified 4-12-2019

Jones, Jacob P. 020663 229
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Peace Officer Supervisor 4-12-2019 Certified 4-12-2019

Jory, Patricia 020732
Adult Parole & Probation Basic 3-06-2019 Certified 3-06-2019

Joseph Jr., Desmond 023736
Peace Officer Basic 4-12-2019 Certified 4-12-2019

Juhl, Valerie V. 013413
Coroner Basic 5-07-2019 Certified 5-07-2019

Kamerer, Michael K. 020404
Instructor 3-06-2019 Certified 3-06-2019 3-06-2023

Karsh, Trevor 024939
Peace Officer Basic 4-12-2019 Certified 4-12-2019

Katchur, Elijah J. 025467
Peace Officer Basic 4-12-2019 Certified 4-12-2019

Kees, Kristy L. 022615
Peace Officer Intermediate 4-12-2019 Certified 4-12-2019

Keller, Rhema L. 021608
Instructor 4-12-2019 Certified 4-12-2019 4-12-2023
Peace Officer Supervisor 4-12-2019 Certified 4-12-2019

Keller, Sean G. 024100
Instructor 4-12-2019 Certified 4-12-2019 4-12-2023

Kelly, Paul T. 010203
Instructor 5-07-2019 Certified 5-07-2019 5-07-2023

Kenat, Jr, David P. 009195
Instructor 4-12-2019 Certified 4-12-2019 4-12-2023

Kennedy, Timothy G. 025586
Detention/Correction Basic 5-07-2019 Certified 5-07-2019

Kern, Michael 025460
Detention/Correction Basic 3-06-2019 Certified 3-06-2019230
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Ketch Jr., Joel A. 019904
Peace Officer Intermediate 3-06-2019 Certified 3-06-2019

Kilpela, Barry A. 022185
Peace Officer Intermediate 4-12-2019 Certified 4-12-2019

Kipling, Kevin 021998
Peace Officer Command 5-07-2019 Certified 5-07-2019

Kirkwood, Quinton R. 025323
Detention/Correction Basic 3-06-2019 Certified 3-06-2019

Kloster, Adam J. 018823
Peace Officer Supervisor 4-12-2019 Certified 4-12-2019

Koch, Brenton B. 024263
Peace Officer Advanced 3-06-2019 Certified 3-06-2019

Koppes, Garrett S. 022213
Instructor 5-07-2019 Certified 5-07-2019 5-07-2023

Korb, Patrick G. 010200
Instructor 3-06-2019 Certified 3-06-2019 3-06-2023

Kremkau, Michael 021070
Reserve Basic 4-12-2019 Certified 4-12-2019

Kruger, Brett A. 006500
Instructor 4-12-2019 Certified 4-12-2019 4-12-2023

Kuchel, Jeff R. 026093
Reserve Basic 4-12-2019 Certified 4-12-2019

Kump, Karley 019813
Adult Parole & Probation Basic 3-06-2019 Certified 3-06-2019

Lake, Kevin C. 014264
Peace Officer Basic 4-12-2019 Certified 4-12-2019

Lamb, Gatlin J. 023314 231
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Peace Officer Intermediate 3-06-2019 Certified 3-06-2019

Lane, Ryan D. 024904
Peace Officer Basic 4-12-2019 Certified 4-12-2019

Largess, Andrew J. 025648
Communicator Basic 4-12-2019 Certified 4-12-2019

Larsen, David E. 026092
Reserve Basic 4-12-2019 Certified 4-12-2019

Larson, Steven N. 024540
Instructor 5-07-2019 Certified 5-07-2019 5-07-2023

Larson, Wendi L. 021176
Instructor 5-07-2019 Certified 5-07-2019 5-07-2023

Lewis, Scott E. 025508
Detention/Correction Basic 3-06-2019 Certified 3-06-2019

Leyba, Samuel R. 025463
Peace Officer Basic 3-06-2019 Certified 3-06-2019

Lidstrom, Shane B. 021789
Peace Officer Intermediate 3-06-2019 Certified 3-06-2019

Livingston, Tammy L. 025560
Peace Officer Command 5-07-2019 Certified 5-07-2019

Lloyd, Thomas A. 016831
Peace Officer Advanced 4-12-2019 Certified 4-12-2019

Lohman, Jacob E. 025237
Detention/Correction Basic 4-12-2019 Certified 4-12-2019

Long, Randall B. 020937
Peace Officer Advanced 3-06-2019 Certified 3-06-2019

Madigan, John J. 022035
Instructor 3-06-2019 Certified 3-06-2019 3-06-2023
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Marketon, Jessica J. 024417
Coroner Basic 4-12-2019 Certified 4-12-2019

Marshall, Brianne 024302
Adult Parole & Probation Basic 3-06-2019 Certified 3-06-2019

Martin, Janal C. 025584
Communicator Basic 5-07-2019 Certified 5-07-2019

Martin, Maria L. 025565
Detention/Correction Basic 5-07-2019 Certified 5-07-2019

Martinez, Michael 025217
Peace Officer Basic 4-12-2019 Certified 4-12-2019

Mavrinac, Jr., Martin J. 014010
Instructor 5-07-2019 Certified 5-07-2019 5-07-2023

Mayo, Shawn D. 010180
Instructor 5-07-2019 Certified 5-07-2019 5-07-2023

McCarthy, Donald P. 022030
Peace Officer Intermediate 4-12-2019 Certified 4-12-2019

McCave, Matthew S. 018848
Instructor 3-06-2019 Certified 3-06-2019 3-06-2023

McKinstry, Canyon S. 025521
Peace Officer Basic 4-12-2019 Certified 4-12-2019

McRae, Sean D. 007757
Peace Officer Supervisor 4-12-2019 Certified 4-12-2019

Mendenhall, Clifford E. 022897
Detention/Correction Basic 3-06-2019 Certified 3-06-2019

Metcalf, Tommy L. 021581
Reserve Basic 3-06-2019 Certified 3-06-2019

Miles, Laurie A. 011143 233
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Communicator Basic 4-12-2019 Certified 4-12-2019

Miles, Michael D. 007020
Peace Officer Intermediate 4-12-2019 Certified 4-12-2019

Miller, Shayne M. 022956
Detention/Correction Basic 4-12-2019 Certified 4-12-2019

Miller, William 025488
Peace Officer Basic 4-12-2019 Certified 4-12-2019

Mitchell, Wesley T. 023893
Reserve Basic 4-12-2019 Certified 4-12-2019

Moffet, Charles R. 021223
Peace Officer Advanced 4-12-2019 Certified 4-12-2019

Mohr, Andrew 023575
Peace Officer Intermediate 5-07-2019 Certified 5-07-2019

Moll, Trever P. 025468
Communicator Basic 4-12-2019 Certified 4-12-2019

Mollman, Emmett G. 020622
Detention/Correction Basic 4-12-2019 Certified 4-12-2019

Moody, Jay J. 024995
Coroner Basic 4-12-2019 Certified 4-12-2019

Moore, John R. 021578
Peace Officer Intermediate 5-07-2019 Certified 5-07-2019

Moore, Joseph E. 021053
Peace Officer Intermediate 4-12-2019 Certified 4-12-2019

Morsette, Talon J. 025308
Peace Officer Basic 4-12-2019 Certified 4-12-2019

Mulligan, Patrick J. 020205
Peace Officer Intermediate 5-07-2019 Certified 5-07-2019
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Munkres, Eric K. 022163
Peace Officer Intermediate 3-06-2019 Certified 3-06-2019

Mygland, Jonathan D. 020962
Detention/Correction Basic 4-12-2019 Certified 4-12-2019

Navarro, Nicholas A. 022187
Peace Officer Intermediate 3-06-2019 Certified 3-06-2019

Nesper, Jordan M. 025340
Peace Officer Basic 4-12-2019 Certified 4-12-2019

Ness, Jason 018991
Instructor 3-06-2019 Certified 3-06-2019 3-06-2023

Nielson, Travis J. 020446
Detention/Correction Intermediate 5-07-2019 Certified 5-07-2019

Niemeir, James A. 019119
Peace Officer Advanced 4-12-2019 Certified 4-12-2019

Norris, Jennifer 025621
Adult Parole & Probation Basic 5-07-2019 Certified 5-07-2019

O'Donnell, Kent E. 008640
Instructor 3-06-2019 Certified 3-06-2019 3-06-2023

Olson, Sapphira 019080
Communicator Command 4-12-2019 Certified 4-12-2019
Communicator Supervisory 3-06-2019 Certified 3-06-2019

Orrino, Robert 025546
Detention/Correction Basic 3-06-2019 Certified 3-06-2019

Osborne, Tyler J. 025478
Peace Officer Basic 4-12-2019 Certified 4-12-2019

Ough, Brad 025461
Detention/Correction Basic 3-06-2019 Certified 3-06-2019
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Parks, Jacob C. 022590
Peace Officer Intermediate 4-12-2019 Certified 4-12-2019

Paul, Dakota W. 026037
Peace Officer Command 5-07-2019 Certified 5-07-2019

Paulo, Darryl J. 025454
Detention/Correction Basic 4-12-2019 Certified 4-12-2019

Pesola, Charles B. 024642
Instructor 4-12-2019 Certified 4-12-2019 4-12-2023

Picco, Phillip A. 016724
Detention/Correction Intermediate 3-06-2019 Certified 3-06-2019
Reserve Basic 3-06-2019 Certified 3-06-2019

Piilola, Jared A. 024106
Peace Officer Basic 4-12-2019 Certified 4-12-2019

Pinsoneault, Thomas S. 006598
Adult Parole & Probation Basic 3-06-2019 Certified 3-06-2019

Pitman, Bo D. 018105
Instructor 4-12-2019 Certified 4-12-2019 4-12-2023

Pokorny, Brooke A. 024827
Instructor 4-12-2019 Certified 4-12-2019 4-12-2023

Porter, Erica M. 026083
Communicator Basic 5-07-2019 Certified 5-07-2019

Porter, Kaleb 025545
Detention/Correction Basic 3-06-2019 Certified 3-06-2019

Puddy, Mark E. 013291
Instructor 5-09-2019 Certified 5-09-2019 5-09-2023

Punt, David E. 005509
Instructor 4-12-2019 Certified 4-12-2019 4-12-2023
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Raymond, Steven J. 020887
Coroner Basic 5-07-2019 Certified 5-07-2019

Rehbein, Zachary J. 021120
Peace Officer Intermediate 4-12-2019 Certified 4-12-2019

Renfro Jr., Charles L. 025321
Instructor 3-06-2019 Certified 3-06-2019 3-06-2023

Renz, Thomas J. 025437
Peace Officer Basic 4-12-2019 Certified 4-12-2019

Richardson, Virginia L. 014649
Communicator Intermediate 4-12-2019 Certified 4-12-2019

Riesinger, Brett F. 024257
Peace Officer Basic 4-12-2019 Certified 4-12-2019

Rife, Kale C. 025503
Detention/Correction Basic 4-12-2019 Certified 4-12-2019

Robertson, Steve 021060
Reserve Basic 4-12-2019 Certified 4-12-2019

Robinson, Brian R. 010833
Peace Officer Command 3-06-2019 Certified 3-06-2019

Robinson, Joshua E. 023656
Detention/Correction Basic 5-07-2019 Certified 5-07-2019

Roche, Bradley R. 025553
Peace Officer Basic 4-12-2019 Certified 4-12-2019

Rogers, Jonathon D. 025519
Peace Officer Basic 4-12-2019 Certified 4-12-2019

Rogers, Patrick I. 022934
Instructor 4-12-2019 Certified 4-12-2019 4-12-2023

Romeo, Ashley 023021 237
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Adult Parole & Probation Basic 5-07-2019 Certified 5-07-2019

Rose, Collin D. 005374
Instructor 5-07-2019 Certified 5-07-2019 5-07-2023

Ruiz, Robert R. 025059
Detention/Correction Basic 5-07-2019 Certified 5-07-2019

Rustebakke, Deborah D. 022119
Communicator Basic 5-07-2019 Certified 5-07-2019

Sanderlin, David L. 021361
Coroner Basic 3-06-2019 Certified 3-06-2019

Scheibel, Mason L. 025515
Detention/Correction Basic 4-12-2019 Certified 4-12-2019

Schilling, Cherie A. 025539
Peace Officer Basic 4-12-2019 Certified 4-12-2019

Schoenfelder, Sean M. 022317
Instructor 3-06-2019 Certified 3-06-2019 3-06-2023

Schroder, Craig B. 020468
Peace Officer Advanced 3-06-2019 Certified 3-06-2019
Instructor 3-06-2019 Certified 3-06-2019 3-06-2023

Sells, Brent R. 001466
Instructor 3-06-2019 Certified 3-06-2019 3-06-2023

Sessions, Jagaer D. 023259
Reserve Basic 4-12-2019 Certified 4-12-2019

Sharkey, Nancy M. 018792
Instructor 3-06-2019 Certified 3-06-2019 3-06-2023

Shear, Rodney K. 025504
Detention/Correction Basic 4-12-2019 Certified 4-12-2019

Shelden, Shane 016065
Instructor 4-09-2019 Certified 4-09-2019 4-09-2023238
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Shields, Brody 024941
Peace Officer Basic 4-12-2019 Certified 4-12-2019

Skinner, Derrek D. 006051
Adult Parole & Probation Basic 3-06-2019 Certified 3-06-2019

Slattery, Zachary T. 019701
Communicator Supervisory 3-06-2019 Certified 3-06-2019

Smart, Brandon 016719
Peace Officer Advanced 4-12-2019 Certified 4-12-2019

Smart, Philip J. 011146
Peace Officer Advanced 3-06-2019 Certified 3-06-2019

Smells, William H. 025691
Detention/Correction Basic 5-07-2019 Certified 5-07-2019

Smith, Cody W. 020464
Peace Officer Intermediate 5-07-2019 Certified 5-07-2019

Smith, Robert A. 017661
Instructor 4-12-2019 Certified 4-12-2019 4-12-2023

Smith, Thaddeus M. 024582
Coroner Basic 4-12-2019 Certified 4-12-2019

Smith, Travern G. 025445
Peace Officer Basic 3-06-2019 Certified 3-06-2019

Steiber III, Raymond 025506
Peace Officer Basic 4-12-2019 Certified 4-12-2019

Stevens, Meghan P. 025436
Peace Officer Basic 3-06-2019 Certified 3-06-2019

Stevenson, Ricky A. 010347
Instructor 5-07-2019 Certified 5-07-2019 5-07-2023

Stevenson, Shelby L. 023618 239
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Peace Officer Basic 4-12-2019 Certified 4-12-2019

Stinar, Glen E. 006638
Instructor 4-13-2019 Certified 4-16-2019 4-16-2023
Peace Officer Command 4-12-2019 Certified 4-12-2019

Stinson, Tyrone M. 025533
Peace Officer Basic 4-12-2019 Certified 4-12-2019

Sulages, James N. 015200
Instructor 3-06-2019 Certified 3-06-2019 3-06-2023

Supalla, Kevin M. 022256
Instructor 4-12-2019 Certified 4-12-2019 4-12-2023

Swan, Haley C. 025481
Detention/Correction Basic 4-12-2019 Certified 4-12-2019

Swanson, Steven R. 006039
Instructor 4-12-2019 Certified 4-12-2019 4-12-2023

Sweeney, Cody P. 025417
Communicator Basic 3-06-2019 Certified 3-06-2019

Tarrant, Keith M. 025803
Peace Officer Basic 3-06-2019 Certified 3-06-2019

Tate, Dusty L. 025258
Instructor 5-07-2019 Certified 5-07-2019 5-07-2023

Tellez-Giron, Adolfo 023994
Adult Parole & Probation Basic 3-06-2019 Certified 3-06-2019
Instructor 3-06-2019 Certified 3-06-2019 3-06-2023

Thomas, Bradley R. 025434
Peace Officer Basic 4-12-2019 Certified 4-12-2019

Thornhill, Robert C. 022133
Peace Officer Intermediate 3-06-2019 Certified 3-06-2019

Timmons, Marta 015374 240
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Reserve Basic 4-12-2019 Certified 4-12-2019

Todd, Bill R. 005208
Adult Parole & Probation Advanced 4-12-2019 Certified 4-12-2019

Toland, Gage C. 025370
Detention/Correction Basic 3-06-2019 Certified 3-06-2019

Townsley, Bry C. 023275
Coroner Basic 4-13-2019 Certified 4-13-2019
Peace Officer Basic 4-12-2019 Certified 4-12-2019

Trowbridge, Kurt D. 009084
Instructor 5-07-2019 Certified 5-07-2019 5-07-2023

Tveraa, Patrick F. 020088
Detention/Correction Intermediate 3-06-2019 Certified 3-06-2019

Uecker, Aaron A. 018756
Peace Officer Command 5-07-2019 Certified 5-07-2019

Uylaki, Joshua D. 023611
Detention/Correction Intermediate 5-07-2019 Certified 5-07-2019

Vaughan, Jesse 024387
Peace Officer Basic 4-12-2019 Certified 4-12-2019

Velasquez, Alexander G. 023178
Peace Officer Intermediate 3-06-2019 Certified 3-06-2019

Venegas, Marquis C. 025487
Detention/Correction Basic 3-06-2019 Certified 3-06-2019

Venezio, Jordan M. 020490
Peace Officer Supervisor 4-12-2019 Certified 4-12-2019

Verploegen, Amanda J. 021529
Coroner Basic 3-06-2019 Certified 3-06-2019

Vielle, Austin R. 022259
Peace Officer Intermediate 5-07-2019 Certified 5-07-2019241
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Walker, Danelle 025552
Detention/Correction Basic 4-12-2019 Certified 4-12-2019

Walker, Mary H. 025471
Coroner Basic 3-06-2019 Certified 3-06-2019

Wall, Ted L. 007592
Instructor 4-16-2019 Certified 4-16-2019 4-16-2023

Waltner, Clay R. 020597
Instructor 3-06-2019 Certified 3-06-2019 3-06-2023

Wanchena, Shawn D. 009408
Instructor 4-12-2019 Certified 4-12-2019 4-12-2023

Ward, Calan R. 025557
Detention/Correction Basic 5-07-2019 Certified 5-07-2019

Ward, James T. 019306
Coroner Basic 5-07-2019 Certified 5-07-2019

Weber, Robert H. 018335
Peace Officer Supervisor 5-07-2019 Certified 5-07-2019

Wegener, Devin A. 023285
Reserve Basic 3-06-2019 Certified 3-06-2019

Weston, Katherine 022405
Adult Parole & Probation Supervisor 4-12-2019 Certified 4-12-2019

Whitcomb, Garrett N. 025570
Detention/Correction Basic 5-07-2019 Certified 5-07-2019

Wildin, Daniel A. 025433
Peace Officer Basic 3-06-2019 Certified 3-06-2019

Wilson, Tyler S. 025569
Detention/Correction Basic 5-07-2019 Certified 5-07-2019

Wilson, William 025479 242
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Detention/Correction Basic 4-12-2019 Certified 4-12-2019

Winden, Shane M. 015804
Instructor 5-07-2019 Certified 5-07-2019 5-07-2023

Wofford, Tod 019985
Instructor 4-12-2019 Certified 4-12-2019 4-12-2023

Wofford, Trude F. 025571
Communicator Basic 3-06-2019 Certified 3-06-2019

Womelsdorf, Benjamin R. 023111
Peace Officer Advanced 4-12-2019 Certified 4-12-2019
Peace Officer Intermediate 4-12-2019 Certified 4-12-2019

Woods, Richard P. 025429
Detention/Correction Basic 4-12-2019 Certified 4-12-2019

Wooley, Brandon W. 019102
Instructor 4-12-2019 Certified 4-12-2019 4-12-2023

Wortman, Nathan 023627
Peace Officer Intermediate 4-12-2019 Certified 4-12-2019

Wright, Tiffany K. 025428
Communicator Basic 3-06-2019 Certified 3-06-2019

Yedinak, Mattie J. 025681
Adult Parole & Probation Basic 3-06-2019 Certified 3-06-2019

Zent, Darren 002328
Adult Parole & Probation Basic 3-06-2019 Certified 3-06-2019

Zent, Joshua I. 023309
Adult Parole & Probation Basic 3-06-2019 Certified 3-06-2019

Employees this Report: 317
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Montana Public Safety Officer Standards and Training Council  
                       Perry Johnson – Executive Director 
 

 
2260 Sierra Road East    Phone: (406) 444-9975 
Helena, MT  59602    Fax: (406) 444-9978 

  
dojmt.gov/post 

 
May 22, 2019 
 
To: POST Council 
 
From: Perry Johnson 
 Executive Director 
 
Subject:  Closure of Cases 
 
 This is my written report setting forth the circumstances and resolution of cases.  After 
consultation with legal counse and meeting with the Case Status Committee of the POST 
Council, the following cases have been closed: 
 
2015:  No cases from 2015 were closed 

 
There are 3 open cases from 2015.  One is active and two are officers serving a sanction. 

 
2016:  Three cases from 2016 were closed 
 

16-28 was closed.  The officer was alleged to have been negligent and allowed an inmate 
to escape.  POST closed the allegation as there were no ethical violations alleged. 
 
16-31 was closed.  The officer was convicted of DUI.  He completed serving his 
stipulated sanction. 
 
16-33 was closed.  The officer mistakenly provided inaccurate information during an 
interview.  He completed serving his stipulated sanction. 
 
There are 6 open cases from 2016.  Two are officers serving a sanction, one is in the post-
hearing contested case process, and three are being investigated. 

 
2017:  No cases from 2017 were closed 

 
There are 6 open cases from 2017.  Three are officers serving a sanction, two are in the 
post-hearing contested case process, and one is stayed in the pre-hearing contested case 
process. 
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2018:  Eleven cases from 2018 were closed 
 

18-44 was closed.  The officer is alleged to have falsified information in reports.  The 
officer surrendered his certification. 
 
18-25 was closed.  The officer was arrested for PFMA and later for violation of a 
protective order.  The officer reached a stipulated agreement with POST for a 3-year 
suspension of his certification. 
 
18-03 was closed.  The officer is alleged to have driving while intoxicated, assaulted his 
girlfriend, and provided false information.  The Council affirmed the officer’s revocation 
and he did not appeal the Council’s decision. 
 
18-18 was closed.  The officer was alleged to have completed poor investigations of sex 
crimes.  POST closed the allegations because there were no ethical violations alleged. 
 
18-10 was closed.  The officer was alleged to have had an inappropriate conversation 
with her supervisor.  While the call was inappropriate, POST closed the allegation 
because the agency’s action (termination) appeared sufficient. 
 
18-13 was closed.  The officer was alleged to have falsified information in her notes and 
to court officials.  The officer did not respond to the allegations, and her certification was 
revoked. 
 
18-50 was closed.  The officer was terminated for failure to meet the minimum standards 
for appointment.  The officer did not respond to the allegations and his certification was 
revoked. 
 
18-52 was closed.  The officer was alleged to have reported to work while intoxicated, 
lied about his case work, and refused a breath test in violation of policy.  The officer did 
not respond to the allegations, and his certification was revoked. 
 
18-46 was closed.  The officer was charged with felonies while driving drunk with his 
children in the vehicle.  The officer did not respond to the allegation and his certification 
was revoked. 
 
18-48 was closed.  The officer was convicted of felony burglary.  The officer did not 
respond to the allegation and his certification was revoked. 
 
18-27 was closed.  The officer was alleged to have conducted retaliatory pat searches and 
engaged in inappropriate sexual communications.  He was later alleged to have provided 
false information to POST.  The officer did not respond to the allegations and his 
certification was revoked. 
 
There are 13 open cases from 2018.  Three cases are on hold pending litigation; in two 
cases, the officer is serving a sanction; and eight cases are active investigations. 
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2019:  Five cases from 2019 were closed 
 

19-14 was closed.  The officer showed inappropriate pictures and told inappropriate jokes 
at an event with subordinate officers.  POST closed the case with an admonishment to the 
officer. 
 
19-06 was closed.  The officer gambled a package of coffee with an inmate.  The officer 
and POST entered into a stipulated sanction agreement for probation. 
 
19-05 was closed.  The officer was alleged to have choked an arrestee.  The officer 
surrendered his certification. 
 
19-03 was closed.  The officer engaged in an inappropriate relationship with a domestic 
violence victim.  The officer did not respond to the allegations and his certification was 
revoked. 
 
19-08 was closed.  The officer was convicted of felonies out of state.  The officer 
surrendered his certification. 
 
There are 22 open cases from 2019.  All cases are active investigations. 
 
 

POST currently has a total of 86 open allegations. 
 
Perry Johnson, Executive Director 
Montana POST Council 
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