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From the Administrator

Since 1959the MontanaLaw Enforcement Acadenhas
providedentry level and advanced training2 a2 y 0 I
state, county, cityand tribal law enforcement agencies.
Public perception, the need for transparency, jail and
prison overcrowding, mental health and substance abus
addictions, human trafficking, staffing shortages and
simple economicare challengingublic safety agencies
across the countrand Montana.New business practices
bring new training needs.

-

W i/

, o 7 ; 1 807

As with every year, 2018rought new challenges and ‘ /_‘ 3 ,éﬂﬂl.'_’/;;?
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opportunitiesto the Academy as weontinued providing
exceptionaleducation to public safety personnel in our
basic and professional developnterprograms. V¢
continuein our mission to provide an atmosphere where
all law enforcement and public safety professionals can
participate in programs enhancing their knowledge,
honing their skills, and developing the foundation of their z?im
ability to meet the ever changing needs of the
communities they serve.
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If you have additionajuestions please feel free to call me at 4@814-9957 or emailgstinar@mt.gov

Sincerely,
Glen StinarAdministrator
Montana Law Enforcement Academy

Legal Authority

Montana Code Annotated § 440-102 establishesa 2 y G+ yI [ ¢ 9y F2NOSYSyid ! Ol
law enforcement officers and other qualified individuals with a means of securing training in the field of law
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In addition, Mont. Code Ann. § 44-202 directs the Department of Justicepocoduce an annual report on the

I OF RSYeQa OGAOGAGASA | YR LINKEEERRA Secr@aydbState2 (1 KS D

2|Page


mailto:gstinar@mt.gov

Our Mission

The mission of the Montana Department of Justice Law Enforcement Academy is to serve law enforceme
agencies and the communities they represent by providing a positive atmosphere where relevant and realist
training for new and veterapublic safety praéssionaloccus.

Core Values

The core values of the Academy d&@or, pride, integrity, duty, loyalty, andservice

Areas of Focus in Support Gfur Mission Statement

We believein order to achievanissionsuccesgour key areas of focus must @hievedby all Academy staff
and adjunct instructors

1 ¢ Fosteringan environment where efidive communicating is trained, modeled andesforced.

2 ¢ Encouragingstudents to think ethically in determining what to do.

3 ¢ Enforcingstrict training standards that ultimately lead to appropriate decision making.

4 ¢ Supportingeach other as professionals with dignity, respect and a shared commitment to success.
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